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FOREWORD 

Betirehent systems for employees of State and local governments 
5ver8 among the first public forms of protection developed to assist 
workers and their families in solving the problems posed by death, 
disability, and old age. As part q£ its responsibility for studyuig the 
problexns of economic insecunty and methods of providing protection 
against it, the Social Security Administration has long i nclude d stud- 
ies of State and local syste ms among its research activities^ A 1944 

' report issued by the Social Security Board represented one of the land- 
mark studies in this area. More recently, reports were issued on the 

^ findings of the 11961 and 1965 surveys of Sti^ i^d local ^sterns whose 
members were covered under the old-age, survivors, disability, and 
health insurance (OASDHI) progrmn. . ^ ; ^ . ^ 

The present study of retirement sysiems nbt under the federal pro- 
gram completes the current review of information on ^e scope of 
protection provided by State and local systems. It contains a discus- 
sion of the systems' piwisiohs governing retirement for age and serv- 
ice, disability retirement, and death;benefits, placing special emphasis 
on provisions for survivors,- a comparatively recent development 
within the State and local i^stems. Also included is information about 
sudii mattei^ of current interest as early retirement, automatic in- 
creases in benefit amounts for retired pex^ns^ and the vesting of bene- 
fit rights. A sepamte analysis presented on the provisions of systems 
fbrpoliceinien andfireinen. _ \ 

We are indebted to Joseph Kridov, currently on the faculty of the 
University of Kentucky, who as a member of the istaff of the Office 
^ of Research and Statistics planned the present study, developed the 
questionnaire, and prepared the preliminary tabulation plans and later, 
as a consultant, advised on various aspects of the study. 

Ida C. IMDerkiam,* 

AasktantCammmtoner for Research oMStdt^^ 

Seftember 1967. 
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^ Chapter 1 
SUMiyiARY OF nNMNGS 

Tub PKvxLoncxNT of Stote and local retiremmt qrstems in the latter 
part of tlie 19th century i^remted one of the firat publio efforta in 
thia connttj to protect the woriMr againat the riaka of old agei diaa- 
bility, and pranatuxe death. The earlieat of theaa qratema confined 
their coverage to special groups of ttnployeeai such as policamen and 
firameni taadien^ or jud^ Md generally provided limited benefits 
only in the ereiit of dei^ or diMbility, Tbij were usually locally 
admimatered ayatema financed entiialy by the mploying government 
or by tiie employeea thenuMlvea. Funda were often obtidned from 
sporadic appropriaUons <v frmn uni^ual aott^ 

The firet munidpal pension fimd eatabliahed by 
introduoecl in 1857 to cover membera of ttie New Ypdc City police 
feme. The plan provide^! t)ayments in the eveut of death or disability 
and was fimtnced, in parki from the sale of confiscated and undiumed 
property* In some caaes» vduntaiy mutual benefit societies of govern- 
ment employees provided the basis for later public 4e|^ation* 

Betirement qratema covering employ eea of general government di^ 
{Mtrtmenta made thw appearance early in the 20th century; the firat 
such system covmng gmral employees of a State government was 
established in 1911 inMaaeachuaetts. 

(Shradually, these early wjtUmt began to resemble their modem 
counterparts: Provisions were introduced permitting r^rement for 
age and servicsi membership was made CMipuIsoiy, and the principle 
of jomt contributions by both employees and employers gained wide 
acceptance. By the ewrly 1940s, about one-half of all State and local 
employees had aome type of coverage under a retirement qr^em.^ 
Baaed on data fimn the 1962 Census of GovemmentSi it is estimated 
that tiiree out of four employees now have such protection.* 

When the Social Security Act waa paaaed in 1985, employeea of 
Stateand local governmenta were among the many employment groups 
that were excluded from coverage for a variety of legal and adnunia- 
tradve reaacms. The 1951 amendmenta to the act permitted covenigey 
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2 STATK AND IjOCAL OOVfiRKMEKT SKTlitEUENT STCTiarS 

^ under nu agreement between tlie State and Federal governments and at 
th(b option of tlic State, of those employees not under retirement qrs- 
terns. Le^slatiou enacted in 195i made OASDHI cover^-^ available 
to most employees under retirement systems, provided gconp of 
employees imt)Ived voted in favorof coverage. 

Generally, all members of a retirement system are covered under 
OASDIfl if tlie majority'of the group^s members vote affirmatively. 
However, tmder the ^divided retirement system^ provi»on, applicable 
in specified States named in the law, only those members who initially 
elected to be covered were brought under OASDfflT, but all new mem- 
bers are automatically covered on a oompuTsory balds. Also, certain 
.provisions permit coverage of only part of the membership^f<Nr ez* 
ample, those members of a statewi^ qrstem empl<qr^ hj Tarious local 
goycmnMb^S'Hind the iionoovered groups are permanently excluded^ < 
unl&» additional /arrangements are made, * 

As a result of these provinons, some retirement system members in 
nearly all Stat<^ have OASDin coverage, although as will be shown 
later, the extent of tliis coverage varies condderably^among them* 
/ The results of this survey are based on a Januaiy 196C survey of all 
State and Jocal Yetiremmt systems with l/XK) or more members vrho 
were not ottvered under the Federal OASDHI prc^;^. A total of 87 
qrstems with 1.4 million active membeis are represented in the survey, 
including 24 systems for pojtcemen and firemen exclusively. 

Mafpr Fb^^ ' 

The survey findings hidicate that, during tlie postwar years, the 
retirement iiyi^ems Imve consideii^ly strengthened the protection 
they provide for their members. The greatest improvementshave been 
in provisions for monthly benefits for disability Wd death-^pes of 
protection offered by nearly all the systems in the survey » 

Tlie type of pi:otection offered by OASDHI lias been one of the 
&ctors influeniung the direction of improvements of tliosft systems 
whose mmbers have not come under the Federal premium (as well 
as the systems whose members were brought under coverage).^ Tl^ in* 
fluaice oh nonoovered si^ms is most apparent in new provisions 

»*i52L* ^•^Ptteii or tbait \<rient nfstems la the earisriMOn. are DoroClir 
% cil. aiUumgb lotematloa la not avaUable that J^ 
on tho 9veelf^ ^irtems In this mn^. the improTtments have been so wfdMmad 
sitoi^iUcatereTlttoaoftheireatinaJoHtrofiTstema. ^^^w^ 
^Wof tofonnatSM M adjoirt^^ maao bgr aMui eloctlaff OASDHI comw 
T ^"^^^I^l; ^(fi^ Mn§ LoeMl aUlmmeni JMfrmcnt SpMlemTT. 
ms. Beseardb Beport No. 15, and JoMfOi KrMov. Snrvep of BMiand iiM 
&^J£SS!uSL ^^•'^•^•^ ^ Bei»a«5ralid^3tatl^^ 
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for monthly benefits to widows and children resembling the provi-^ 
rions for survivors in the OASDHI program. 

The stody also reveals an apparent modification of the principle 
of individual equity (under which benefits are based solely on the 
contributions or credits of the member) that has been an unportant 
element of the benefit provisions of jnany flystems. Relatively few 
systems in the survey, for eumplci still use the money purchase 
method of computing benefit^ under which benefits are actuarially' 
based on the contributions credited to a member's account A^di|i<»i- 
tion of this principle is revealed, tod, in the growing tendcnc/tol*ard 
provi^ng full or substantial benefit^ without regard to contribu* 
tions or length of service, to disabled members and, especially, to the . 
survivors of deceased members. 

Summaries of the findings of the survey in tabular and descriptive 
form follow* (Returemcnt ^ems for policemen and firemen are 
treatediKparately because of their special characteristics.) v . 





General systems 


S^rstems fo* poUeemen 
and firemen 


Number 


Emplogpeesi 
peroeat 


Number 


Empl<^coe» 
percent 


Total.... 


03 


loao 


24 


loao 


Retirement for ase and , 
Involuntarsr retirements..^ 
Automatic adjustment o<f 
Health pUn after retire- 


03 
54 

53 

10 

51 
39 


0 

oie 
12L a 

67.0 


, 24 
19 

e 

7 

23 
6 


loao 

79.5 
48.S 

26.1 

- 93.7 
36.5 


Retireiaeut f or diiabttitxr 
noMervioe-conneeted... 


62 


99.0 


22 


96.5 


Mootbl/ survivors benefit 
non-eervioe-eoniieotcd: 
Widow of active memberi 

Widow of active memberi 

Widow of retired member 


- 00 
5S 
21 


99.5 
99.1 

2J).7. 


24 
24 
22 


100.0 
69. 5 



. Findings for GenersI Systems 

RETIREMENT FDR iUSE AND SERVICE 

EUgibi1Uy.—2o qualify ior normal retirement bencfitsi members 
usually had to meet both age and Iength-o&8ervice requirtiocnts 
(typically age AO and 10-20 years of sernce), but many systems per* 



4 STATE AND 1X)CAI< GOVERNMENT HETIRESfENT BTSTEMS 

mitted retirement on the basis of age al<me (age 60-65>, and a few 
for service al<me ,(30-35 yews). The normal retirement age was 
usually age 60 or 65;^ with the earlier age predominating* Ifiany em- 
ployees continued to work bqrond the age at which normal retire- 
ment first became available. In most ffjrstems mend)ers were reqniiedt 
usually at the discretion of the employer, to retire at a specified age, 
most commonly 70* 

Benefit anumnto*— The amount of the rrtir^ment benefit nearly al- 
ways was based on the member's average sala^ (usually that earned 
during the high S years) and his length of service. The benefit was 
usually determined by comj^uting a percentage of salary for each 
year of service, commcmly 1% to 2% percent. Smne systems provided 
a nunimum benefit of $^$70 monthly or $&-$7 per year of service. 
At age 65, an illustrative* m^an benefit for 10, 20, and 30 years 
of service would have replaced 21, 40^ and 54 percent of ailary, re- 
spectively. The actual average benefit amount awarded in fiscal year 
1965 was about $240 mmithly. . 

Etniy fttirement.-^MoGt ^f^^ permitted the employee to retire 
before-reaching the normal retirem^t 143^ provided he accepted a 
permanently reduced benefit The early retirement age was ahnost al- 
ways age 55 and usuaDy a length'^of-service requirement ranging 
from 5 to 30 ye^ was needed in order to qualify. Soohe systems 
required only a specified period of service (30-35 years). The reduc- 
tion in the benefit amount usuaUy approximated an actuarial reduction. 

Adjustment of henefiis after reth^ment.—A few ^^^tems provided 
for automatic increases in b^efits to persons on the retirement rolls, 
usually an increase of 1 to 1% permit annually. An across-the-board 
increase in benefits under ad hoc legislation was provided by almost 
one-half of the systems during flie S-year period 1963-65. 

BeaUh plan.— Most retirees were m systems that permitted rrtired 
employees to join a group health plan. The employer often con- 
tributed to tiie cost. 

Fe*fi7i$r.— Most systems had provisions for vesting (preserving) 
•the benefit rights of employees who terminate theur employment 
before reaching retirement age, dependent usually on the completion 
of 5-20 years of service. 

RETIREMENT FOR NSMNUTY 

EligtSUUy.—EngibTiHy for non-service-connected disability retire- 
raent usually was dependent on meeting a length-of-serrice reqnire- 

•Tbe fflortrtUTe beneflts for normal Rtlicment and other benefit cattfoiiet 
were baaed on ammed montUr salaxiea of $m. |G0O and/or 1600. 



SUlOfARr OF FIKDIKOS 



5 



ment of 5-15 years, with the larger systems usually requiring five. 
Most qrstems used an occupational definition of disability under which 
. the monber had to be unable to perform his usual job. 

Bme/U dmounU—Sh» disability bendit usually was computed in 
the same manner as for age^and-service retirement, but a lower pert 
centage factor ^ms often used. Most employees were in sgrstems that 
provided a modified formula cnr other method of omiputaticm under 
which the benefit amount was figured^ without regard to bngtti of 
service or which provided a minimum benefit for all elig^uT e monbers. 
An illu^&ative median benefit for a member aged SO with 20 years of 
serWpB would have leplaeedS^ percent of lus average sahry. The aver* 
age'benefit amount lor disabiUty :(non-semce and^^ 
combined) awarded in fiscal year 1965 was $185 monthly* 

SURVIVORS BENEFITS 

Widow and ehUdren^—Msavf of the provisions dealing with eli- 
gibilily and the amount of benefits for survivors were modeled, when 
th^ were adopted, on those of the OAiSDHI program. El^^lnlity 
usually was acqmred with 2, or fewer^ years of service. The typical 
benefit was a flat-rate payment of ^50-^00 monthly for a widow with 
one child, $50-^5 additional for a second and a nuudmum fam- 
ily benefit of $235-$255. In some sy^imiSj the amount was cmnputed as 
a percentage of adury, with similar maximum family benefits. 

Wtdaw$ wUhoui children,— Moet^m^^ were in systems under 
which benefits for widows without children were restricted to widows 
aged 50-62, or tlie widows of members who had at least 15 j^ars of 
service. The benefit was usually a flat-rate amount- of $90-$125 
numthly, but for older tridows it sometimes was based on the member's 
aocumidated credits. 

WidatM of retired mmim.-^The rektively few systems that pro- 
vided specified benefits to widows of retired members usually paid 
from 50 to 75 percent of the member's regular retirement pension. 
Virtually all of the systms, including those with specified ben^ts, 
made available a joint-and-survivor option, but the experience of the 
systems indicates»that relatively few retirees elected it 

OONTMBUnONS 

All the systems were jointly financed by employees and employers. 
The employee usually contributed fnmi 5 to 7 percent, and the em- 
ployer from 6 to 9 percent, of the employee's total salary. 
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Findings for. Systems for Pdlicemen and Rremen 

RETIREMENT roR AGE AND SERVICE 

-fi^iWZiZy.— Most qrstems re^ 
(typIcallyyage^O-SS) andlength-of-service requirement (20-25 yeats) 
for nonhal tetiremmt, but many permitted retirement for service alone 
after 20-25 years of employment Most systems reqmred the "auto- 
matic^ retirement of mmbers sometime between the ages of 60 and 65. 

ami)ttn^.—BOTefite under all systems were based on th^ 
ber's average ^lary, u^lly during his highest 3^5 y^rs, and his 
length of service. The benefit formula usually provided firom 40 to 50 
percent of salary upon completion of the 20-25 year eligibility period, 
plus a relatively small increase for each additional y^r of service. 

<?/Aer /vov&e^.— Automatic increases in bcri^ 
the in<a:eases granted active employee^ were pf^i^ed und^ tiie kws 
of about one-third of Uie systems. Few systems permitted early retire^ 
ment or prbvidedfortibe vexing of I^e^^^^ all.^ystcms 
permitted retired members to participate in a group health plan, but 
few contributed to the c6st. ^ 

RETIREMQIT H)R INSABII^^ 

Non-sermce-connected disc^ity.-^iiost systems had no require- 
ments, or a service requirement of 5 years or less, for disability retire- 
ment and defined disabiKty on an occupatiopl basi& The benefit 
amount was usually a sproified percaitage of saljuy (usually 50 pec- 
cent), or a percentage of salary for each year of service (1.5-2.0 per- 
cent) with a nunimum benefit provision. 

Service-conrieeted dis(A3iti/.— None of the qrstems had any age or 
service requirements andmost used an occupational definition of disa- 
bility. The benefits usually were calculated to provide from 50 to 75 
percent of the member's salary* 

SUipfORS BENEFITS 

Non-Befmee-^ofmcted death.— AH the systems paid benefits to 
widows regurdlc^ of age, and most provided additional benefits for 
children of deceased workers. There were generally no eligibility re- 
quirements, but a few systems reqmred Arom 5 to 20 years of service. 
The benefit commonly was computed as from 20 to 40 percent of the 
member's salary for a widdw,^and from 45 to 50 percent for a widow 
with two children. Solne systems based the basic benefit on the mem- 
ber's iiccrued credits, although additional benefits usually were pro- 
vided for children* ' - - - " 

Servke-cotmected death.-^JSll systems ptwided benefits, generally 
without servicerrequirements. The benefit was usually 50 percent of the 
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member's salary for a widow and from 60 to 70 percent for a widow 
with two cliildren, but a few systems paid flat^rate benefits. 

Widmos of retired members.— Most systems paid specified benefits 
to the widow of a member who died after retirement, usually from 25 
to 100 pment of the member's retirement benefits, but often 25^50 
peromt of his salary or a flat-nite benefit of between $60 and $90 
monthly* A joint-and-snrvivor option generally was available only in 
those systems that did not pn>iade specified benefits. . 

^CONTRIBUTIONS ; : 

All systems were financ^ by contributions from employees and em- 
ployers. Employee contributions generally ranged from 5 to 7^/^ per- 
cent of totnl salary, while employer contributions were considerably 
higher, usually in the 9-18 percent range. 





. . Chapter 2 ^ 

DEik^RIPTION OF THE SU 

The srsTEics to be surveyed were drawn from those listed in the 1962 
Censns of Governments.^ The ^stems with incomplete OASDHI cov- 
erage resulting from a "divided retirement system'' election were 
omitted from the survey smce eventually all their members will be 
covered, but systems that are permanently divided under other provi- 
sions were generally included. Excluded from the ^sterns to be sur- 
veyed were clbsed^stems, which did not aiCcept new employees; 
supplementary^syi^m^ ^ployees who received sutetantial 

protection unde^ another, public retirement ^stem;- and systems that 
covered misalaried employees such as volimteier^^ ^ 

Hie qrsteins selected for inclusion in the survey also were restricted 
to those with 1,000 or more inembers. About 90 perc^t of all employ- 
ees in noncoi^red systems "were estimated to be under plans with more 
than 1,000 members. , - : 

The jBnal list of systems to be surveyed contained 100 retirement 
systems, including 25 for policemen and firemen.exclusively, with an 
^imated total of 1.5 million members in January 1966. Questionnaires 
(copies of which are reproduced at the ^d of this report) were mailed 
to system administrators by the Bureau of the Census, acting as agent 
for the Department of Health, Education, and Welfare. The extent of 
response was good, as is indicated in the following tabulation : 



Response 


General 


systems 


Police and fire systems 










Number of. 


Employees' 


Number of 


Employees 




systems 


(!h tnousahds) 


systems 


(in thousands) 


Respondents 


63 


1,303 


24 


69 


Nonrespondents. . . 


12 


82 


1 


1 



> Estimated/ 



It is estimated that the 63 responding general systems included 94 
percent of the total membership of all the systems ^at were surveyed. 
Only one police and fire ^stem failed to respond. In total, the employ- 

' U.S. Department ai Cammerce> Borean of the Cemnis, 1002 Census of Gorem- 
ments, JBrnplopee-Retlrmcni 8ytim$ of State and Local Oovemmenti, Vol TI 
(Topical Studies) » No. 1. 
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ees in the iresponding systems represented an estimated one-fourth of 
all members of State and local retirement systems. 

The 12 general systems that did not respond included a system with 
approximately 40,000 members, and 11 others with less than 6,(X)0 
members each* Despite the fact that six nonresponding systems, were 
located in Massachusetts, that State's sj^tems are veiy well represented 
m the survey, as is indicated later. The other six systems that did not 
return questionnaires show no special State or regional concentration. 

Systems for policemen and firemen are analyssed separately in this 
report because their provisions, while quite homogeneous among them- 
selves, tend to differ considerably from those of the general qrstems. 
The tenn *^general systems'' refers to all ^stems other than those for 
policemen and firemen and this usage differs from that of the Cwisus 
Bureau and other agenciee. The term **members" fefera to those who 
were active and currently contributing to the qrstenis and is used 
synonymously with the term "employees.'* 
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Chapter 3 
GENERAL SYSTEMS 

The generaIi ^sterns responding to the survey were of many differ- 
ent types, including those of States, municipalities, counties, and 
special districts. Some of them included eniployees of many govern- 
ment departments, Tvhiio the membership in others was limited to such 
groups as public scliool employees or teachers, university teachers, 
laborers, or park deparlm&t Svorkers, Most of the. systems were 
administered by local government bodies, but the largest ones were 
State administered. ' ' ^ * 

General Characteristics 

Distribution of the responding general systems by States was affected 
by the fact that in many areas all of the systems with 1,000 or more 
members were under the Fedeml program and the State therefore is 
not i^presented in this study/All of the 20 States tliat had noncovered 
systems of 1,000 ormore membeis are represented. Of these, such States 
as Ohio, Massachusetts, Nevada, and Colorado have virtually none of 
the members of tlieir retirement systems covert under OASDHI. 
Others, such^ ais California, Illinois, Florida, and^Missouri, have ob- 
tained Fedet ai coverage for a substantial number of their members, but 
still Ixave many uncovered employees. 

On the basis of the number of employees, the survey is dominated by 
tliree States— Ohia, with 333,000 members ;^Califomia, with 261,000; 
and Illinois,' with 217,000. These States alone therefore^contamed 
810,000 member^ or 62 percent of the total (table A). The leading 
State by number of retirement systems is Massachusetts, which con- 
tributed 18 systems (with 95^000 membeis), followed by Illinois, with 
nme systems, and California with six. 

In this connection, it is worthy of note that the retirement systems 
witiiin many States have similar provisions. In Massachusetts, all the 
State and locally administered systems had virtually identical provi* 
sions, and most of the Illinois and California retirement systems were 
quite similar. 

10 . 
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. The distribution by State, ranked by size of membei-ship, is shown 
below: " V* 



ifimployces 

State - Syst<mi3 (in 

tbousanos) 



Total... 

^Ohio.-^-..-.- 

California . 

nUnois™..... 
Massacbiisetts. 
Louisianai 

Florida- 

Colorado 

Missouri 

MiUne 

Connecticut 

Kerituclqr.-ri-. 
Nevada.. • — 
Geot^....-.. 

Minnesota , 

Teza8..^k 

Alaska....;... 

Tennessee 

New Jersey. p. 

Virginia > 

Nebraska 



63 


1, 3oa 8 


4 


' 332. 8 


6 


260,7 


9 


, 216, 8 


18 


9'4,6 


3 


81.1 


3 


6^9 


2 


59.2 


1 


35.0 


1 


342 


2 


33.0 


1 


30,0 


1 


• ia2 


1 


12.8 


3 


10.4 


2 


9.1 


1 


3.2 


1 


2.7 


2 


2.4 


1 


1.6 


1 


1.1 



The distribution of general systems and members by size of the sys- 
tems is indicated in a tabulation on page 12. The two largest systems 
in the suiTey, the California teachers (200,000 members) and the 
Ohio public employees (167,000 memb^s)^ contained 28 percent of 
the total membership. The Qrstems with 50,000 or more employees, 
eight in number, contained almost ^0 percent of the total membership. 
This group includes (m addition to the two systems mentioned above) 
two Ohio systems, two Illinois systems, one G)]orado, and one Florida 

sysltenC r ^-^^p 

Systems with fewer than 2,000 members numbered 18 (including 12 
Massachusetts systems) and contained only 2 percent of the total mem- 
bereliip. Included among these were two systems that unexpectedly 
reported slightly fewer than 1,000 employees but were nevertheless 
left in the study. About one-half of the retirement systems in the survey 
had fewer than 5,000 members and these made up 5 percent of the 
total membership. 
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Systems Employees 

Size of membership Number Percentage Number {in Percentage 
' ^ distribution thousands) distribution 



Total * 63 

Under 2,000--- ' ig 

2,000 to 4,g99 14 

5,000 to 9999—. 6 

10,000 to 24,999 9 

^,000 to 49,999 8 

60,000 to 99,999-._-__ 6 

100,000 and over 2 



100.0 


. 1, 302. 8 


100.0 


2a 6 ^ 


25.7 


2.0 


22.2 


41.8 


Z.2 


9.5 


39. 1 . 


3.0 


14.3 


163. 2 


11.8 


12.7 


277.0 


21.3 


9,6 


399.0 


30.6 


3.2 


367.0 


2a 2 



Retirement for Age and Service 

REQUIREMENTS FOR PARTICIPATION 

.Many State and local retirement systems permit all employees of 
tlie governmental entity coyiwi&d by the systems to become members 
immediately after being hit^ Some systems impose requirements 
that temporarily exclude certain employees from membershipl;These 
requirem^ts may bar from participation persons who have 
not reached a minimum age or limit membership to employees who 
have completed a specified period of service. Systems may also impose 
a mwunum age requirement that permanently excludes older em- 
ployees. The a|^ requirements of the retirement qrstcm often are co- 
ordinated with those imposed by the employmg government for 
emplojonent ; 

A minimum period of service was required by seven systems and 
the usual waiting period for membership was 6 or 12 months. Only 
one system reported a minunum age, which was 18. In total, only 7 
percent of the members were in systems with a requirement that may 
temporarily bar membership (table 1). 

A maximum age was imposed by 27 systems, includmg tlie 18 in 
Massachusetts, with 20 percent of the members. These requirements 
usually barred persons over age 60 from membership, although the 
maximum age in a few systems was 50-55. 

EUGIBIUTY FOR NORMAL RETIREMENT 

State and local retirement systwns have long made retu»ment avail- 
able at a younger age than 65, traditionally used by many social 
insurance and private mdustrial pension plans. As early as 1944, a 
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Social Security Board report showed that many systems provided 
normal retirement at age 60, and the present survey indicates little 
change in this aspect of the retirement provisions. 

The normal retirement age, as used here, is considered to be the 
youngest age at ^rhich an^ployee may retire of his own volition 
and still receive the full amount of retirement bendits to which he'^is 
entitled on the basis of his earnings and length of service. Similarly, 
where retirement is possible on the basis of service alone, normal 
retirement is retirement at the earliest time full benefits become avail- 
able. The earliest age at which retirement for age and service is possi- 
ble, with benefits reduced on account of age, is defined as the early 
retirement age. 

Types of Requirmimts 

Many systems have alternative eligibility requirements for normal 
retirement, generally offering two alternatives. Smne, for example, 
permit members with long-term service to retire at a younger age or 
on the basis of service alone, without meeting any age requirement 
Table 2 gives all the provisions available, and, for systems with alter- 
native^ lists under ^alternative provisions^ the one offering retire- 
ment at the later age or permitting retirement on the basis of service 
alone. The inclusion of the provision as an alternative obviously does 
not indicate tiiat it is more or less significant than tiie other provision. 
The types of requirements reported in the survey are summarized - 
below on a duplicated basis : 



Requirement 


Syitems 


Employees 
(in thou« 
sands) 




63 


1,303 




35 

9 

32 


313 
309 
1,028 



A provinon permitting retirement based oa both age and length-of- 
service yrns the most significant type and. was offered by 32 systems 
with nearly 80 percent of the total membership. Under this type of 
provisiim, the retirement age was most commo^y 60, but 65 was also 
found and a iew systems offered retirement at age 55. The service 
requirement under these provi^fms was typically 20 years; all the 
other systems required 5-33 years. Generally, where the retirement age 
was relatively low, the service required tended to be relatively long. 

Betirement eligibility based entirely^ on attained age was provided 
under a total of 35 systems, including those in Massachusetts, but ihey 
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included only about 24 percent of the total membership. Tlie retire^ 
ment ages under these provisions were either age 60 or 65. Alternative 
requirements were often available. 

Retirement based on service alone was offered by nine systems with 
24 percent of total membership, all of which also provided alternative 
ngpw age-service provisions. The length of service required was 
typiotlly 35 years, but for some small systems it was 30. 

The following tabulation summarizes tliei earliest normal rrtirement 
age for men under the age or age-scrvice provisions of the 68 systems 
inthesurvqrt * ^ 





Age 


8y«tetDS 


Employees 

(in 
thousands) 


Total . 






1,303 


55--: 






60 






91 
708 
6 


62 






65 : 






. 498 









Most members of the r^irement systems with in age 65 requirement 
. were in igrstems providing, alternatively, for retirement based on serv- 
ice alone, thus permitting long-term employees to retire before age 65. 

Two ^sterns provided a normal retirement age for women 5 years 
lower tlian that for men; for one system the age was 55 and in the 
other,60. 

Experience of the Systems 

Members of retirement systems generally are not required to retire 
when they first become eligible for benefits, and the information ob- 
tained in the survejr jsuggests that many employees do, in fact, continue 
to work after reacHing the normal retirement age. The questionnaire 
requested data ou the number of persons retiring before age 62, an 
age at which most q^stems (with over 60 percent of tlie members) per^ 
mitted normal retirement and otliers offered early retiiement Of 
course, some employees may not have acquired sufficient service by 
age 62 to retire. 

Only 20 percent of the men retiring in fiscal year 1965 were under ' 
age 6^ in the 42 syst^ that listed the age of members awarded bene- 
fits during that period (table B). Of the 16 systems reporting hO or 
more retirees during the year, the proportion^ under age 62 ranged 
from 7 to 46 percent 

For w(»nen, age at retirement was, on the average, scHnewhat lower, 
and 28 percent of the women retired for age and service were under 
age 62 (table C). Again, there was condderable variation among the 



gystemSi with a range of 13-^52 percent among tha«c with 50 or more 
retirees. 

These data on retirement ago soem consistent with the findings of 
the 1965 survey of retirement q^ems under OASDHI, wliich showed 
tliat, excluding police and fir© systems, only 17 percent of the men and 
24 percent of the women retired before age 62.^ 

The data for persons on the retirement rolls at the end of fiscal year 
1965 indicate that 0 percent of the men and 23 percent of tiic women 
were under age 62, in the S8 qrstcms that reported this data. There was 
considerable variation ainong the qrstems, as would bo expected, since 

these data reflect in part the maturity of the systems (table D). 

- ^ ^. . ' 

INVOLUHTARY RETlREiyKMT KIOVISIONS 

While employees in retirement eystems usually may continue to work 
beyond normal retirement age, the laws of many retirement systems 
often include provisions requiring involuntary retiremoit at a specified 
age. Tn addition^ the personnel Taws of State and local governments 
may also include provisions of this type* Some survey respondents 
indicated that the involuntary retirement provisions they described 
were part of the law of the governing unit, but in the main they were 
identified as being part of £e retirement system law. 

The involuntary retirement provisions are of two major types: 
Oompukory retirmmt requires that the member retire at a specified 
age unless his employer wXl allow him to continue working. Automatic 
retirement requires that the employee retire at a specified age, without 
exception. In the first oise, a continuation of the worker^s employment 
is possible at the employer's discretion; in the latter, it is not 

Of the 68 surveyed systems, S4, with 79 percent of tiie membership, 
reported some type of involuntary retirement requirement (table 3). 
The provisions in effect were as follows: 



ProvUioa 


Systems 


Employees 
(in thou- 
sands) 




63 


1,303 




64 
5 


1»029 
707 
238 
84 



Compulsory retirement at a specific age was the more frequent 
provimon, mth age 70 and, less commonly, age 65 stipulated as the 
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•mpIojnMnt limit In the' qraten* with antoawtic ntirenent^ age 70 
was again the moat oMmnon age, followed by age 65. In the few lyrteme 
wiUi both eanpulaoty and automatic provittMi% oompabory retire- 
ment at age 65 and aatomatie retiremmt at age 6S-70 waa the uaoal 
patten. 

Some ijyttema volunteered the information that employeea who hav* 
not completed the required period of aervice needed for retiremmt may 
oontinae to work nntil eligibility for retirement ia eatablished. The 
inTolnntary retirement pronnon would not ai^Iy in theee caaee. 

The im report of the Social Security Board showed that kea than 
one-half of the contoibutory q^atmathen badaay kindof aninvolun- 
taiy retirement proviaion; the age apedfied eommoitly waa 70. The 
findinga of thia aurrey thua indicate cmrideiable extenrion of involun- 
tary retirement ptoririona. 

BENEFIT AMOUNT 

Hiatorically, a variety of benefit formulae have been uaed to oompute 
,tiie benefit amount payable under retirement ^atemi. The 1944 Social 
Security Board n^oet revealed wideapread^ of anch methoda aa 
baaing benefita in whole or in part on annnitiee puichaaabk witii the 
employeea' anchor emplqyer^ oontributiona. Yarioua otiier typea of 
mon^ purchaee arrangements were employed, aa wdl aa flat-rate 
benefit amounta and flat-nte amounts for eadi year of aervibe. 

The metiwda that have become increasingly prevalentin recent yeani 
and have rephuxd other types of formulae are thoee that base the 
benefit on the emplqree's recent or final aakiy and hia Ingth of 

service, aa deaeribed hiter. The popularity of thia adary-reUted method 
no doubt reflects the fact that it is more likely than othan to provide 
a benefit related to the employee's eaminga level at w near the time 
of retirement. Except for one system that used a money purchase 
wrangement, all the surveyed tystems baaed their benefite primarily 
on recent salary. 

Formulas based on recent sahuy may provide a q)eeified percentage 
of income, periiaps 40 or 90 percent^ upon completion of a specified^ 
period of service, but more frequently they provide a percent of salary " 
(e^., Uor2pereait) timeenumberof yearsof service.* 

Final Avaragt Salaiy 

men average sahuy ia used as pert of the fonnula, the method 
emptoyed to calculate the average can significanUy aflect the benefit 

iwipew «C lapnTWC coapureUttly, thoM 

of •tfary f or tMh of imlefc att SwTu iSS^^ 
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amoant Since Mmings tend to rise during en emplojee^e careeri the 
ft?erage will tend to be higher if fewer end later jem of earnings are 
need* The tabulation below^ derived ^t>m table 4, ehows the number of 
years used in oomputing the final average salary by the 02 systems that 
basecl their benefit on final average salary. \ 



Y«artof etmingt 


Sytt«iM 


£mpiosr«M 
(intlMii. 

HUldt) 




M 


1,395 




81 


299 
900 
96 


r 







As indicated^.the final aveniige salary was most frcsquently related to 
5 years of earnings, and several large i^stenis used a 3-year average. 

Another aspect of this calculation concerns which years are to be 
sdeeted for computation of tiie 8-^ 5-, or 10-year average. Twenty-eif^t 
systems allowed any years of employment to be used^ but tlie other 34 
systems imposed some limitations, as indicated below : 



Empli^em 

Ywrsof smpioyiiiciit 8y»tenui (inthoii- 

sandt) 

ToUl 02 1,2W 

Any yeM 28 523 

CoMMuUvt VMS. • 23 451 

iMtqpeeCSM number olyesrt 10 310 

Other. I I 



The systems requiring that the years be selected from a final specified 
number most commonly stipulated Uie last 10* Jn some cases there were 
two types of limitati<ms imposed ; nine of the 28 qrstems requiring the 
inclusion of cmsecutiTe years also required that these years be within 
a 10-year period. 

Psfcenlage Factor 

The choice of the percentage of salary to be applied to the final 
average salaryi referred to as the percentage factor^ is of course among 
the most important determinants of the benefit amount. The role of the 
percentage factor in determining the benefit amount is illustrated in 
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the foUcwing tabulation, which gives the benefit amount as a percent- 
age of final salary under selected, commonly-used percentage factors: 



[Inpereentsl 





Percentage factor 


Tears of service 
20 30 








30 




45 






33 




50 






35 




52 






40 




60 






£0 




75 













Of the eOsystems using a percmtage factor formula, 56 used a single 
factor (tabie 5). Four systems applied two percentage factors. The 
most typical factor was 1.67 percent, used by'20 systems mth 39 per- 
cent of the membership in these systems. A factor of 1.75 percent was 
used by three large systems covering 27 percent of the membership, and 
2 percent was used by five qrstems with 11 percent of the membership. 
The largest percentage fector reported was 2.50, used by 20 systems 
(including those in Massachusetts) with 12 percent of the employees. 

In a few cases, systems provided an additional amount of retirement 
income to that computed under the formula. One system, for example, 
added $25 monthly to the computed benefit and another added $0.70 
monthly for each year of service. A few systems specified a maximum 
limitation, usually 50-55 percent of salary, on the amount of the benefit 
computed imder the formula. 

In some systems, the percentage factor was increased for those em- 
ployees who retired after having passed normal retirement age. For 
example, one latge system that used a percentage foctor of 1.67 at the 
normal retirement age of 60 computed the percentage factor atage 65 
as 137 percent of this figure. 

Minimum Benefit Amount Provisions 

In addition to the benefits provided under the regular formulas, 8c«ne 
retirement syst^nsialso had a minimiun braefit payable to all qualified 
retirees. This provision, designed to assure retirees with sutetantial 
periods of service W more adequate benefit than otherwise would be 
payable, is generally of- assistance to the lowerrpaid employees. The 
minimum benefit usually first became payable at the normal retirement 
age. Of the 63 systems in the survey, 19 reported having a minimum 
benefit provision, but these covered about 55 percent of the total mem- 
bership (table 6). 

In most systems, eligibility for minimum benefits required 6, 10, or 
15 years of service. Two major types of benefit provisions were re- 
ported. Unde'* one type, a flat-irate benefit was pwd, ranging from $25 
to $100 monthly, but usually from $30 to $70. 
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Under the other type of provision, the benefit is a flat amount for 
each year of service. This prov^ion was part of the law governing 
systems, which covered 80 percent of the employees in systems 
with a m^i ^'T"^ ^"* benefit provision. These provisions ])aid from $3 to 
$7.80 for each year of service, with $6.€;3-$G.67 the typical amount The 
typical i? i^n »?""m retirmait income received by employees after 10 
and 20 years of service theref<Nre was approxunately $65 and $130 per 
month, reqpectivdy. 

UhistraGve RefiramntBenefits for Age and Service 

Table 7 sboirs the distribution of benefit amounts payable at age 
65 to retiring male members with specified lengths of service and 
various average final sahiries. Tlie way the retirement systems and 
their monbers im distributed in this survey (described earlier) makes 
it somewhat difficult to obtain a single representative measure of bene- 
fit amounts. Therefore, benefit amounts based on the distribution of 
both systems and members are provided in the tables. For purpo^ of 
further analj^s, the most satisfactory rv>easure seemed to be a median 
based on the di^nbution of employees. The interquartile range (the 
range of benefits provided to the middle 50 percent of tlie employees) 
is also presented* All computations exclude s^ystems where, under 
the assumed conditions, the member was jiot eli^le for benefits. The 
benefits for male members aged 65 are smnmariz^ below: 





BMfit mount at nbiy 
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2t 
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H 
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In the three illnstrations shown, all or nearly all the members were 
eli^ble for retirement The regular formula for computing normal 
retirement benefits was the major provision atFecting tliis distribution 
of benefits and the minimum benefit provisions seem to have had little 
effect at the earning levels selected. Beflccting these benefit formulas, 
most of which provide a single percent of salary for each year of 
service, the medians formed a gmerally symmetrical pattern ac- 
cording to average salary and years of service. The median benefit 
therefore replaced approximately the same proportion of salary at 
all three salary levels shown, and varied accordiuj^ to service, re- 
placing, after 10, 20, and 30 years of employment, approximately 21, 
40, and 54 percent of salary, respectively (or the eqiuvalent of 2.1, 2.0, 
and IS percent of salary for each year of service)* The rclati\'c decline 
in wage replacement at the 30-year-service level reflects the provisions 
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of a few systems that imposed a maximmn benefit limitation, or used 
a tivo-percentage-f actor benefit formula based on length of service. 

Due mainly to the fact, previously discussed, that some systems 
provide ah increased benefit for persons retirhig later than the normal 
retirement age, these illustrative medians based on age 65 are some- 
what higher than would be payable at the normul retirement ages of 
Qies3rstems. 

Benefit bperience of the Systems 

. Information on the average benefit awarded to men and women who 
retired in fiscal year 1965 wks supplied by M of the 63 systems the 
survey (tables B and C)* These data indicated that the average 
monthly benefit (weighted by the number of retirees) was $235 and 
$238, respectively, for the approximately 5,000 men and 6,400 women 
who retired in that year. Information received from an additional four 
systems that did not report separat lata for men and women re- 
vealed an average m<mthly benefit of ^258 for 2,310 retirees. The aver- 
age^-fpr all retirees was ^40 monthly. 

A system-by-system comparison of the Benefits of men and women 
indicates that the average benefit was lower for woinen than for men 
in nearly all of the systems. The slightly higher average benefit for 
women noted above reflects the influence on the weighted average for 
women of a few large teachers' retirement systems that paid relatively 
high benefits. 

EARLY RETIREMENT 

Most of the State and local retir^ent systems surveyed jpermitted 
their members to retire with permanently reduced benefits at a younger 
age than that stipulated for normal retirement. 

Of the 63 systems reporting in the survey, 53 had a provision for 
early retirement and they contained 94 percent of the total member- 
ship. As in the case of normal retirement, ^members were required 
to meet certain age, service, or age-service requirements to be eligible 
for early retirement, but many systems offered alternative require- 
ments (table 8). The duplicated totals for the types of requirements 
are shown below: 



Requirement 


Systems 


Employees 

(in 
thousands) 


Total with early retirement 


63 


1, 219 


Age requirement only 

Service requirement only 

Age and service requirements 


25 

" 25 
24 


141 
296 
880 
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The most significant eligibility provision for early retirement, as 
was true of normal retirement, was an age and service combination, 
but many systems permitted retirement for age or service alone. A 
total of 24 systems, containing two-thirds of the membership of those 
systems permitting early retirement, had age-and-service requirements. 
Age 55 was by far the most frequently cited minimum age aiid 20 
to 30 years of service were usually also needed* Several of the largest 
systems, however, permitted early retirement at age 55-60 with 5 
years of service. 

Early retirement based pn age alone was available under 25 systems 
'(including those in Massachusetts) containing 20 percent of the mem- 
bership. The specified age was usually 55. Eetirement on the basis of 
service alone (usually 20 to 35 years) was offered by 25 systems, with 
23 percent of the employees. All but five of these also provided alterna- 
tive requirements. 

Of the 48 systems that specified an age requirement under an .age 
or age-service provision, 42 systems with 92 percent of the employees 
specified age 55. This early retirement age is, of course, 5 years 
earlier than the typical normal retirement age of 60. 

Benefit Reduction for Eariy Retirement 

The reduction in the amount of periodic benefits for early retire- 
ment is designed to compensate, at least in part, for the longer average 
period over which these benefits will be paid. Survey respondents were 
asked J» indicate the extent to which benefits were reduced for early 
retiremeilt, but only limited data were obtained, due to the complexity 
of the formulas. Some systems, for example, did not compute the 
benefit by directly reducing the normal retirement benefit, but instead 
used a different method, such fis applying a lower percentage fector 
to the final average salary. For purposes of tliis analysis, the various 
formulas were, where possible, converted into a percentage reduction 
for each year under the normal retirement age. 

Of the 53 systems with early retirement provisions, seven reported 
that they reduce the benefit amount actuarially. For systems in which 
the normal retirement age was 60-62, the typical reduction was 5-6 
percent for each year of benefits before the normal retirement age 
would be reached. Some ^stems applied two or more reduction factors 
at various ages, or used a formula that achieved this result A typical 
provision of this kind applied reduction factors rangmg from 4 to 8 
percent to each year under the normal retirement age. 

Based on the mortality of the general population, an actuarial re- 
duction of benefits normally payable at age 65 requires a reduction of 
percent of the full benefit for each year of retiren^ent before the 
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normal age is reached*' If 60 is the normal retirement age, the reduc* 
tion is somewhat smailer, probably about 6 or 6% percent* 

Although the mortality of State and local retirees generally, or of 
retirees under particular systems, may vary from the average, the 
available data indicate that most systems reduced their benefits to an 
extent approximiiting an actuarial reduction. None of the systems 
appeared to reduce benefits to a grelater extent than was required 
actuarially, but several systems reported a reduction of 2-4 percent, 
which was substantially less. 

BENEFIT INCttEASES AFTER RETIREMENT 

The effect of rising price levels on the purchasing power of pension 
benefits has become a subject of increasing interest in recent years. 
In this survey, information was obtained on three types of provisions 
sometimes used by State and local retirement systems to meet this 
problem: (1) automatic adjustment of benefits, (2) across-the-board 
increases in benefit amounts, and (3) the use of variable annuities. 

Provision for automatic increases. — One approach to the problem 
of keeping benefits in line with rising living costs is to incorporate 
into the retirement syste^n law a provision under which benefits-are 
automatically increased without requiring additional legislation. The 
Federal Civil Service Retirement System, for example, grants auto- 
matic increases in benefit amounts, based on changes in the Consumer 
Price Index. Of the 63 State and local systems in the survey, 10 sys- 
tems with 12 percent of the membership had included ah automatic 
provision in their laws (table 9). Of these, nine systems increased 
benefits by a stated percentage each year, from 1 to 1% percent. The 
one remaining system is a State-administered program that auto- 
matically adjusts benefits to keep them proportionate with increas- 
ing wages granted active employees, in the case of retired State 
workers, and provides similar increases_for former employees of local 
participating governments, at the employer's option. 

Across-the-board increases in benefits.~The systems that did not 
provide for automatic adjustments were requested to indicate whether 
benefits had been increased by ad Jioo legislation during the preceding 
3 years. Of the 63 ^sterns without automatic provisions, 28 with 
slightly less than one-half the total membership reported such a bene- 
fit adjustment during this period. The 3-year period involved, ^from 
1963 to 1965, was a time of relatively small price increases compared 
with similar periods since World War II. 



* Robert X Myers, '^Actuarial Bedoctton lectors for Early Retirement Bene- 
flta/' JntemaUonal Review on Actuarial and Statistical Prohlems of Social 
Security, lQeS,'So.9f p. 
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Variable annuities. — ^None of the systems reported the uso of a 
variable annuity plan in its retirement pit)gi*am. Under these plans, 
retirement credits and benefits are based on a securities fund, usually 
invested in large part in common stocks, and fluctuate according to 
the current value of the fund* 

HEALTH INSURANCE AFTER RETIREMENT 

Another probleni faced by older people is that of financing the cost 
of health care durii^g retirement, a period when family income is 
relatively low compared with that of the irorking years, but when 
the average cost of healdi care is considerably higher. 

Participation after retirement in a group health plan established by 
the employer enables the retiree to obtain health insurance protection 
at a lower cost than on an individual basis, especially if part of the 
cost is borne by the employer. The i-etii^ement systems were asked to 
report if retired members were eligible to participate in a group health 
plan, and if so, whether the employer contributed to the cost. The 
results were as follows : 



Employees 

Group health plan Systems (in thou- 

sands) 



Tola! systems 63 1, 303 



Health plan 61 881 

No emj^oyer contributions. 20 545 

Partly or completely employer financed. ...... 20 223 

Financhig not stated. 2 113 



As indicated) about four out of every live systems, containing, all 
told, some two-thirds of the membei^ship, provided a group health 
plan for retired workers. There was an employer contribution in most 
of these but only one-fourth of the employees under plans were in em- 
ployer-financed plana 

VESTING OF BENEFIT RIGHTS 

Unless a retirement plan provides for the vjBSting of credits, a worker 
who leaves employment before reaching retirement age loses all righte 
to a pension at that time* Vesting refers to the right of members who 
are separated from employment before becoming eligible for retire- 
ment bencfite to "all or part of their accrued pension benefits at retire- 
ment age, regardless of their employment status at that time." < Where 

* President's Committee on (Corporate Pension Fmids, Puhlic Policy and Pri- 
vate Pemkm Program$t January 1905| p. 83. 
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vesting arrangements exist under oontributory plans, the employee 
must elect to leave hb contributions in the retirement fund. la the ab- 
sence of a vesting provision, the separated empl'^yee usually receives 
a refund pf hU accumulated contributions, sometimes with interest. 

Under some vesting provisions, the member acquires full rights to 
his accrued pension benefits as a condition of employment without 
bdng required to meet any age or service requirements^ This is called 
inunediate vesting; If the member acquires full right to his accrued 
benefits immediately upon meeting the requirements, the vesting is 
deferred fall vesting* Under deferred graded vesting the member ac- 
quires a right to only a specified proportion of his accrued pension 
credits by fulfilling certain requirements (e.g., service requirements) 
and to an increasing percentage as he meets additional requirements, 
until his right to full benefits is fully vested. 

The vesting provision is a relatively now development in the history 
of retirement systems. The 1941 report of the Social Security Board 
showed that \rery few systems had such provisions. In this survey, 89 
systems had some type of vesting provisicm and these systems contained 
9^ percent of the total membership (table 10) • None of the systems 
offered inunediate full vesting. All but three systems provided deferred 
full vesting, and required that the member complete a period of serv- 
ice, in most cases 10, 15, or 20 years, before becoming eligible for a 
vested benefit Several of the largest systems, however, had a 5-year 
service requirement for vesting qualification and about half of the 
membership m systems with vesting provisions was subject to this 
requirement. 

Of tlie systems with service requirements for vesting, five required 
less service (often one-half that generally required) at a specified 
age, thus permitting older employees to qualify more easily. Finally, 
two systems provided deferred graded vesting based on length of 
service. 

Retirement for Disabiiny 

Disability^ retirement was among the first types of protection pro- 
vided by State and local government retirement systems. The 1944 
report of the Social Security Board indicated, however, that many 
'systems did not provide for non-service-connected disability, and bene- 
fits were often limited to members with long periods of service. Some- 
times the provisions were designed mainly to facilitate the premature 
retirement of older employe^ By the time of the present survey, how- 
ever, all but one of the systems provided monthly benefits for non- 
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servicc-Cdnnccted disability and the sy.stcms generally had more mod- 
erate eligibility requirements and afforded protection for their younger 
members. 

EUGIBIUTY 

Of the 62 systems providing disability benefits, 5i with 95 percent 
of the total inembership had some requirement for eligibility, and this 
was in all cases a service requirement— typically 5, 10, or 15 years. (A 
6-year requirement is iumilor to the work requirement for disability 
beneBis under die OASDHI program and the Federal retirement sj^- 
tems.) For 25 systems containing some 60 percent of the membership, 
the requirement was 5 or fewer years of service. 

Definition of pisabtlNy ^ 

The definition of disability included in tlie retiremenrsystem law 
and the interpretation of this provision by tlie retirement system 
board importantly affect a disability prc^nim. The definitions of disa- 
bility are of two main types. Under one, the applicant must be unable 
to perform his usual job, and under the other he must be unable to 
perform any type of work. Sometimes the law does not contain a 
specific definition of disability but authorizes the retirement system 
board to exercise its discretion in making such a determim' ion. Most 
private pension plans and the OASDHI program require that the 
applicant be unable to perform any kind of work. The occupational 
ddinition, however, is used in most 3tate and local and in Federal 
retirement i^stems. , ^ 

Fifty-four ^sterns containing 88 percent of the total membership 
used the occupational definition (table 12). Seven of the other eight 
considered disability to be the inability to perform any kind of job, 
Itnd the remaining system vested authority for determining disability 
in the retirement system board. 

Determining which applicants are disabled^ within the context of 
the definition included in the law, is usually done by the various re- 
tirement fiystem boards. This process of interpreting the definition 
can^ of course, have an important bearing on the actual nature of the 
disability plan. This is, of course, a difficult matter to measure and no 
information on this subject was collected in the survey. 

BENEFIT AMOUNT 

The calculaticm of disability benefits, like that of retirement benefits, 
was based primarily on final average salary, but there was somewhat 
greater diversity in the methods used to calculate benefits. The fol- 
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lowing types of formulas for computing disabili^ benefits were re- 
ported among the 62 systems with disability provisions: 



Formula 


Systems 


Employees 
(in thou- 
sands) 




62 


1,302 


Specified percent of salary or full pension 

Money purchase arrangement - 


44 

8 
9 
1 


949 
227 
125 
1 



The most common method of determining the benefit amount was 
to compute a percentage of stilary for each year of service, a method 
used by 44 systems having three-fourths of the membership* The per- 
centage factor used in calculating the disability benefit was often lower 
than that \ised in determining age-and-servicc benefits* For example, 
a group of related systems that used 2*5 percent for the age and service 
computation used 1*5 percent in coniputing the disability benefit Also, 
five ^stems den- the disability factor by directly reducing the age- 
and-scrvicd factor and providing, for example, a factor of ^^DO percent 
of 1*67^ for disability. 

Among the systenos using a percentage factor formula, seven re- 
lK)rted minimum benefits, which .provided either 25-40 percent of 
salary, ^ monthly, or $7*80 for eacli year-of service. Five (systems 
reported a maxunum benefit of 50-^ percent of salary. 

The four systems tliat based the benefit on a specified percentage 
of salary provided a 85-50 percent wage replacement Four q^stems 
used the age-and-service retirement pension formula in calculating the 
cUsability benefit The benefit was computed as if the employee were 
at (or near) retirement age and then reduced by one-quarter to one- 
half. The systems usmg a money purchase arrangement were mostly 
those, mentioned below, that paid temporary disability benefits. A few 
systems provided alternative formulas, sometimes for members with 
long service, as indicated in the footnotes to table 13* 

In addition to regular disability retirement benefits, several retire- 
ment qrstems in Illinois offered a temporary disability benefits plan 
providing, in most cases, a benefit of 50 percent of salary for a period 
equal to one-fourth of the employee's length of service, up to a maxi- 
mum of 6 years. These temporary benefit provisions do not tedmically 
meet the definition of disability retirement, but because they represent 
an unusual provision for a retirement system and provide sigmficant 
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additional protection, tliey are shown separately in tlie table on benefit 
formulas (table 13)* 

One small system provided additional benefits for the dependents 
of a member receiving benefits for non-service-connected disabili^« 

RaMkmship to Strvfct 

In measuring the adequacy of benefits paid to employees without 
long service, another consideration is the extent to which length of 
service affects the benefit amount Elij^bility for a very small benefit 
obviously will provide little protection* Further analysis of tins 
matter was done by selectmg those systems that used a modified for- 
mula or other method of cmnputation under which the benefit amount 
is figured without regard to length of service and those systems that 
provide a minimum benefit to all eligible members.* Systems tising 
one of these methods totaled 15, but they included several large ^sterns 
and represented two-thirds of the employees. 

Illutlrativt BMtlNs 

Illustrative benefits for a male member aged 50 with 20 years of 
service retuing due to noh*serviceH^nnected disability (table 14) have 
been c(»nputed on the same ba^ as tlie illustrative benefits for a 
member retiring for age and service. The data below show the median 
benefits and interquw.dle rang6 based on the distribution of employees 
by amount of monthly benefits. Under the conditions set forth for this 
illustration, the member was eligible for benefits in all 62 systems tliat 
had disability provisions. Seven qrstems tlmt base benefits on a money 
purchase arrangement and two others that did not supply the benefit 
data are excluded from the tabulation. 



Subject 


Benefit amount at salary 
intervals 




$400 


$500 


$600 


PeroMitaae of Mlary replaced: 


$155 

39 
31-53 


$193 

39 
32-51 


$232 

39 
31-52 



' The median benefit at all three salary levels replaced 39 percent ot 
final average salary, equivalent to 1.95 percent for each of the 20 years 



* Tbeee Inclnded (1) systems nsins a percentaie factor tor eadi year of service* 
bnt basing this calcolation on assnmed service to» or near, retirement age; (2) 
systems usinr an ace-and-serrice retirement calcniation based on assumed serv- 
ice : (S> systems providinK a specified pexeenUge of salary : and (4) systems witli 
a minimum percentage of salary that is not based im length of service. 
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of service This benefit is slightly lower than that for members retiring 
on tho basis of ago and service nfter 20 years. The greater diversity 
among the disability provisions probably accounts for the ivlatively 
greater spread in the interquartile range for disability benefits than 
for age-and-service pensions* 

Disability R«tir»mmt Experience 

Data on the average monthly benefit awarded for disability retire- 
ment in fiscal year 1965 were supplied by 37 of the 02 systems providing 
these benefits (table E). The mean benefit (weighted by number of 
employees) was $186 monthly for the 416 male disability retirees and 
$184 monthly for the 371 females* 

Of the male disability retirees on the rolls at the end of the fiscal 
year, 67 percent were under age 62 (in .38 reporting systems) and 74 
percent of the women were under that ago in 36 systems (tables F 
andG). 

Survivors Benefits 

Monthly payments for survivors of active members who died from 
non-service-connected causes, now provided by^nearly all systems in the 
survey, have been introduced comparatively recently into State and 
local government retirement systems* Afany ^sterns had long offered 
some type of death benefits; however, as indicated by tlie 1944 report 
of the Social Security Board, the protection often was limited to 
service-connected death, was dependent on accepting a reduced annu- 
ity, or was confined to survivors of retired members. The benefit was 
often a lump-sum payment 

WIDOWS WITH CHILDREN 

In the current survey, monthly survivors benefits for widows and 
children of members who died from non-service-connected causes were 
available in 60 of the 63 systems and covered nearly all the members. 
The present provisions of most systems apparently were modeled after 
those of the OASDHI program, and the major provisions— eligibility 
for benefits and the benefit amount— usually closely resembled those of 
the Federal program* 

ElfgibilHy for Btneftta 

Eligibility for survivors benefits for widows with children was easily 
acquired in the great majority of systems and usually was available in 
the early working years wlien the members are most likely to have 
young children and the greatest need for protection (table 15). Most 
CQ^stems required that the employee complete a period of service for 
eligibility. Including a few systems without any requirements, 44 sys- 
tems with 84 percent of the membership required 2 years of service or 
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less. Tlio remaining 15 systems mostly required service of 3-5 years. 
Eligibility for survivors benefits under the OASDHI program in- 
volves a minimum of 1% years of recent work in covered employment 
or other alternative requirements. 

Btntfit Amount 

In most ^stems, the benefit for widovrs and surviving children was 
a flat-rate ainount or was computed as a percentage of salary up to a 
dollar maximum (table 16). Judging from hifonnation recorded on 
tto questionnaires, examination of retirement system laws and other 
soiwces, it appears that, m addition to the benefit formula shown on 
the questionnaire, sorn^ systems had alternative .formulas based in 
some way on tlie deceased member^s accumulated contributions or 
credits. Formulas of this type, if available, generally would be ap- 
plicable in the case of members who died after long service. The pri- 
mary benefit formulas used by Uie 60 systems tliat provided survivors 
benefits are shown below. 



Formula 


Systems 


Employees 

(In 
thousands) 




60 


1,297 


Amount based on contHbutlons or credlu 


37 
7 
16 


959 
250 
87 



Flat-rate 5^/?^.— Flat-rate benefit amounts were reported by 37 
systems that together contained about three-quarters of the member- 
ship/ This type of benefit usually provided a stated amount for tlie 
widow, for the first child, the second child, and sometimes the third* It 
also included a maxunum payable to the surviving family, and that 
maximum was often reached if the widow had two children. The 
amount of tlie monthly benefit was usually $150-$200 for a widow with 
one cliild, from $50 to $75 additional for the second child, and a family 
maximum benefit of from $235 to $255« One group of i^elated systems, 
however, paid maximum benefits of $185 and several other systems set 
the maximum as high as $295 or $300. 

Percentage of salary.— Tht systems that computed the benefit as a 
percentage of the deceased member^s salary provided benefits equal to 
from 60 to 75 percent of salaiy for a widow with one child, 15 or 20 
percent additional for the second child, but with a maximum family 

* It is probable tbat, for some of these systems, the law provided a percentase- 
of-salary formula with a dollar maximnm benefit* but that respondents indicated 
a fla^rate amount because tbe maximum was almost always payable. 
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benefit of $160, $260, $275, or $330 monthly. Theee mudmums »re 
^roughly in the same general range as for those systems payinir flat-rate 
benefits. . 

Under the OASDHI program, benefits are based on tlie avera^ 
monthly wages of tlie trarker and, befoie enactment of the 1066 
amendments, the maximum benefit payable to a widow with one child 
was$191 montlily. Widows with two children received up to $264. 

Benefits hated on contrihiUiotu or credite.—'Exctjpt for five related 
^stcm^ which used a money-purchasetormula, most of the 16 systems 
that based the benefit on accumulated contributions or credits computed 
the benefit under a formula similar to that for an age-and-service 
retirement benefit These computation methods generally yielded rel-" 
atively low basic benefits for the survivors of employees with short- 
term service, but many of the systems provided additional flat-rate 
benefits for children. 

Termination of Bonofito 

The survivors benefit laws frequently provided for termination of a 
widow's benefits in the event of her remarriage. Information on ter- 
mmation of benefits, available for 87 systems, indicated that 53 systems 
with 94 percent of the members terminated the benefits of widows wlio 
remarried, but in all but two small systems children's benefits were 
continued. Benefits for a child were always terminated when he reached 
age 18, except under two small ey stems, which specified ages 17 and 21. 

WIDOWS WITHOUT CHILDREN 

Most of the retirement systems in tlie survey provided benefits to the 
widow of a member who died from a non-service-connected cause even 
if she did not have minor children. Of the 63 systems surveyed, 88, with 
99 percent of the members, provide-l some Irind of benefit for these 
widows. A few systems that provide benefits only to the survivora of a 
member who was eligible for retirement when he died are not included 
in this total. The provisions for widows without children were usually 
crordinated with the benefit provisions for widows with childrto, and 
often continued the benefit of those whose youngest child's benefit was 
terminated; lu many systems, however, the eligibUity requirements 
tended to more jestrictive, the benefits often being limited to older 
widows or widows of long-term employees. 

Eligibility Requlranwits 

Generally, eli^bility for benefits was dependent upon the deceased 
member's having at least fulfilled the same service requirements as were 
applicable in the case of the widow with children, but additional serv- 
ice requirements were imposed by many sgrstems, especially those that 
had no age requirement for the widow (table 17). Of the 68 systems 
providing benefits for widows without childrwi, 42 bad no age require- 
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menty but these ^stenis (which included tlic MnssochuseUji systems) 
repreeented only about one-third of the menibet^hip. Also, three of the 
larger systems in this group required a term of service of at least 15 
years on the part of the deceased member. 

Sixteen qrstems oontaining^two-thirds of the membership had an 
age requirement for widows, which ranged from SO to 62. Benefits 
were aTailable at age 50 under six systems, most of which required that 
the deceased member have 15 y^rs of service, but paid benefits at age 
02 if this requirement was not met Four i^stems had an age 55 require* 
ment,two paid at age 60, and thi:ee at age 62. 

Amount of Beiieflla 

The methods of oompuUng non-service-conr^ected benefits payable 
to widows without children, as siiown in table 18, were similar to those 
applicable to widows with children. As indicated previously, many 
systems idtemaUvely based the benefit on tlie accuniulated contribu- 
tions or credits of the member if this would yield a liight^r benefit. The 
primary methods of computing the benefit amount under the 58 ^steuis 
paying benefits site listed below. 







Employees 


Fcrmula 




(in tliou* 










58 


1,201 




35 


976 




7 

16 


219 
98 



. Flat Except for tliose in Massachusetts, mo^^^ of tiie 35 

systems providmg a flat^rate benefit imposed an age requirement taat 
restricted the benefit to older women. ThcLamount of these flat-rate 
benefits ranged from $65 to $130 mcmtlily, but was concentrated 
between $90 and $125. 

Percentage of salary.— \ benefit derived as a percentage of salary 
was provided by seven systems, all of which had an age requirement for 
the widow or a service requirement of 15 years for the deceased mem- 
ber. Of these systems, five provided 25-30 percent of salary, with a 
dollar maximum of $200 montlily. Two systems paid 50 percent of 
salary, but limited tlie maximum to $100 nK)nthly. 

Boied on pension^ contr&utiom^ or service. — Generally, the systems 
that based their benefits In some wayl>u tlie accrued contributions or 
credits of the deceased member did not require that the widow meet 
any age requirments. 
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lllustntive Benefits for Willow and Oiildren 

Tlie data below show the illustrative benefits, derived from table 19, 
payable on the account of a menilier who died at age 40 from a non- 
service-cohnectcd cause after 10 years of service. Beiefits are shown 
for a widow aged 35 alone, with one child (age 10), and with two 
children (ages 8 and 10). Due to the more severe eli^bility require- 
ments placed on widows tvitliout children (age for the widow or service 
for the deceased member) pension payments were available to this 
type of beneficiary in only 35 systems, containing aboutone-fifth of the 
membership. For widows with children, however, nearly all the systems 
and members.are represented in these data. 
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Benefits paid at the $400, $500, and $600 salary levels arc practically 
Identical, but vary by the number of cliildrcn, reflecting the predomi- 
nance of flat-rate benefit formulas and percentage-of-salary formulas 
with relatively low dollar maximums. The extent of salary replace- 
ment, of course, diminished at the higher salary ranges. Tlius, the 
benefits for a widow alone, a widow with one child, and a widow with 
two children were $107, $101, and $239, respectively— replacing 27, 48, 
and 60 percent of salar>- at the $100 monthly salar>- level, but 18, 31, 
and 40 percent at the $600 .salary level. 

Illustrative Benefits for a Widow Aged 55 

Tlie data below show the benefits payable to a 55-year-oId widow of 
a member with 20 years serv ice who died at age 60 (table 20). Unlike 
the preceding illustration, tlie age requirement for the widow and the 
length-of-service requirement for tlie member were usually met under 
these conditions. Fifty-six systems wRh 95 percent of the survey mem- 
bership provided benefits under such circumstances, including a few 
systeffinfiat restricted benefits to widows of members w1k> had earned 
eligibility for agc-and-service retirement. Where alternative methods 
of computation were available, the benefit amounts were presumably 
computed under the provisions that would yield the highest benefit. 
The benefit amounts tlierefore reflect the divereity of provisions 
applicable in this illustration. The median benefits replaced 24, 23, and 
22 percent of salary, as indicated in the following tabulation : 
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Subject 



Benefit amount at 
salary intervals 



$400 



$500 



$600 



Median 

Percenta|e of salary replaced: 

Median 

Interquartile range 



$115 



$134 



24 
20-32 



•>3 
20-30 



20 AO 



Lump-Sum PaynK> .$ 

The qu^onnaire asked, ^Does your system make a lump-sum pay- 
ment (in lieu of, or in addition to, the return of a deceased member's 
cmitribution) to the survivors of a member whose cause of death was 
ncm-service-connectedP Although information was not obtained con- 
cerning whether lump-sum payments were made if m<mthly survivors 

1) enefits were payable, several respondents volunteered the information 
that it would not be payable in this case> 

Provisions for lump-sum payments were reported by 13 systems 
covering about 24 percent of the total membership* Five systems, witli 
about (me-third of the^ membership in systems with these provisions, 
provided a flat amount This included three s>*stenis Uiat paid $500 or 
$1,000, and two others that paid $1,000 plus $60 or $100 for each year 
of servioew However, the most common method, used by six systems, 
was to base the benefit amount on a coinbination of salary level and 
years of service, usually by multiplying 1 month's salary (sometimes 

2) by the- number of years of service. All of these formulas included 
a mftYim^^m amouut payable, typically equal to 6 months' salary* In 
additicm, two systems based tlie paymoit solely on the decesused's 
salary, and they both provided a paymrat equal to 6 months' salary* 



Belatively few systems provided specific benefits for widows of 
retired members (table 21)* However, most systems permitted a mem- 
ber at retirement to elect a reduced benefit in order to provide a benefit 
for his wife in the event he predeceased her after retiring. Under this 
arrangement, commonly referred to as the ]oint-and>sun*ivor option, 
the reduction is usually computed actuarially, according to the age or 
life expectancy of the member and his wife* 

Specified Benefits 

Specific benefits lor widows were provided under 21 systems with 
about one-fifth of the membership of the 63 systems in the survey. 
Most of these plans required that the widow be married to the member 
for at least 1 year before his death* A few systems indicated that mem- 
bers had to make additional contributions to provide these benefits* 
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Typically, the systems providing specified benefits based the benefit 
amount on the size of the member's retirement pension. Eleven of the 
twenty-ono systems used this method, six of them paying 50 percent 
of the retirement benefit and the remainder, 60, 75, or 100 percent. 

A benefit based on the member's accrued contributions, in some cases 
on contributions specifically earmarked for this purpose, was provided 
by seven systems, three of which guaranteed that it equal 50 percent 
of the member's p^ion if he had served for at least 20 years. Another 
method of computing the benefits for a surviving widow was to pay a 
percentage of the member's final average salary. This method was 
used by three large related systems, which generally paid 30 percent 
of salary up to a maximum of 80 percent of the member's retirement 
allowanca 

Jotnt-and-Survivor OpKon 

The qrstems that did not provide specific benefits for widows of re- 
tired members almost always made available the election of a joint- 
and-survivor arrangement. Of the 42 systems without specified benefits, 
only three failed to provide this option. The reduced benefit option was 
also permitted by 15 of the 21 systems that did provide specified bene- 
fits. Including these, a joint-and-survivor option was available in 54 
of the 63 systems in the survey, with 98 percent of the njembership. 

Extent of Electa n Under Jointand-Survivor Option 

' The questionnaire asked respondents to indicate the proportion of 
men retiring in fiscal year 1965 who had elected a reduced benefit under 
a joint-and-survivor option. This information, however, often was not 
furnished; 39 systems with about one-half of the membership of the 
54 systems providing such an option reported on this matter. The 
data below show the distribution of these systems by the proportion of 
retirees electing the option. 



Percentage electing jointrand-survivor option Systems (in thou- 



sands) 



Total. 



39 



583.8 



Less than 1 



11 
14 

7 
3 
2 
2 



112.2 
281.7 
113.8 
34.9 
10.8 
30.5 



1 to 19- 
20 to 39. 
40 to 59. 
60 to 79.. 
80 to 100. 



While these data are mcomplete, they apparently indicate that rel-' 
atively few of the men who retired elected to take advantage of the 
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joint-and-survivor optioiL As expected, the systems that made speci- 
fied benefits available in addition to the joint-and-survivor option 
generally had the lowest rates of election, almost always less than 2 
percent. It therefore seemed appropriate to retabulate the data so as 
to exclude those systems providing both types of benefitsCThe results 
are shown below: 



Employees 

Percentage electing joint-and-survivor option Systems ' (in 

thousands) 



Total 25 328.4 



Less than 1 4 8.4 

ltol9 8 135.7 

20 to 39 7 113.8 

40 to 59 3 34. 9 

60 to 79 1 6. 1 

80 to 100 - 2 30.6 



The removal from the tabulation of systems providing both types 
of benefits affects the distribution somewhat in the direction of a higher 
election rate. The. proportion electing the reduced benefit still seems 
relatively low, considering that the great majority of men are married 
at the time of retirement^ Of the 25 systems providing only a joint- 
and-survivor option, 19 had fewer than 40 percent of its retiring men 
selecting it. 

These findings seem consistent with those bf other studies.* The 1965 
survey of State and local retirement systems under the old-age sur- 
vivors, disability, and health insurance (OASDHI) program also in- 
dicated that a relatively low proportion of those surveyed elected a 
reduced benefit, but the availability of a widow's benefit under 
OASDHI would, of course, affect the comparability of the situations. 

Benefit Experience 

Total women survivor beneficiaries of all types on the rolls at the 
end of fiscal year 1965 numbered 14,300 and their average monthly 
benefit was $108, in the 43 systems that reported these data. Thirty- 
five percent of the surviving women were under age 62 in 36 systems 
reporting on age* Surviving children under age 18 totaled 2,500 in 35 
reporting systems and received an average benefit of $54 monthly, 
based on data for 32 systems (tables H and I) . 

* For the general population, 80 percent of the meu aged 55-64 are shown as 
''married, wife present'' Bureau of the Censoa, Current Population Reports, 
PopulaUon OharacteriBtioBt January 1967. 

* See, for example, James A. Hamilton and Borrance G. Bronson, PenHon$t 
McQraw-HiU Book Ck>., and State of Ohio, Qovernor's Commission on Aging, 
JnduBtrial Pensims and Jn$uranoe Plam, 1061. 
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Financing 
EMPLOYEE CONTRIBUTIONS 

State and local retirement systems are almost always financed by 
contributions from both employees and the employing government, 
and joint contributions were reported by all of the systems in the sur- 
vey. The amount the employee contributed was usually determined by 
applying a contribution rate to the total salary of the employee. Tliis 
was true of all but five systems that specified a maximum salary base 
subject to contributions (table 22). These salary bases ranged from 
$7,500 to $12,600 annually. 

Contribution nUe.— The contribution rate was commonly expressed 
as a single percentage of salary, but a few of the 63 systems used 
two percentage rates or varying percentage rates, as indicated below; 



Contribution rate 


Systems 


Employees 
(In 

thousands) 


Total 




1, 303 


Single percentage rate 

Two percentage rates 

Varying percentage rates. 

Information not furnished 


62 


1,035 
3 

248 
17 



The J52 systems with a single rate, representing 79 percent of the 
total membership, imposed rates ranging from 4.5 to 8 percent, heavily 
concentrated between 5 and 7 percent. A 7-percent rate was used by 
several large systems and about one-half of the employees in the 
systems with a single rate were subject to that rate. 

A varymg rat©, which changes according to some factor such as the 
employee's age at the time of entry into the system or the kind of work 
he performed, was used by seven systems. 

The rates indicated above applied to men. Six systems indicated 
using a different rate for women, generally i^-li^ percentage points 
lower than that for men.* 

EMPLOYER CONTRIBUTIONS 

The response to the questions concerning employer contributions 
was mcomplete in many cases, and in other systems the contribution 
provisions were complex or indeterminate and difficult to classify. 
Thirty-three out of the 63 systems in the survey were able to "indicate 
the employer's contribution as a percent of total payroll." Tho.^ 
responding included systems in which the employer's contribution rate 



*If the contribution rate were determined on an actuarial basis it 
naturally be higher for women because o"* their longer average iifesi^. 
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was specified in the retirement system law and others in \Vliich the 
amount of the contribution was apparently determined, at least in 
part) on some other basis and then was converted into a percent of 
payroll. The 33 systems reported rates ranging from about 4 to 19 
percent, but most commonly between G and 0 percent. This latter range 
encompasses some 20 systms. The systems that did not provide data 
on employer contributions commonly gave such responses as: amount 
_ determined by actuary, amount needed to fund pensions at retirement, 
P^y j^ you go, annual appropriation for pension cost, or amount 
appropriated by the legislature* 

The available information on contributioiis for each system was 
analyzed to determine whetlier the employer's contributions^^re. 
greater than, equal to, or smaller than those of tlie employees. These 
data strongly suggest that the employer's contributions most frequently 
exceeded or, at least, matched those of the employee. 

Some ^formation permitting a comparison of contributions was 
available for 40 systems. The employer's share was appai^ently greater 
in 28 systems (with over one-half of the membership), matched the 
employee contributions in seven systems (with about two-iif tlis of the 
membership) , and was smaller in perhaps four or five systems, mostly 
small ones. 

In many systems, of course, the employing government was con- 
tinuing to fund the past service cost of the ^stem— the cost of benefits 
for creditable service performed before the retirement ^stem was 
established and for improvements in benefits after its establishment — 
and thus its contributions were not wholly applicable to the current 
cost of financing the system. 

ACTUARIAL STATUS AND FUNDING 

Many retirement systems arrange their funding so that tlie employee 
and employer contributions, together with interest and other fund 
earnings, will be sufficient to provide the benefits that accrue to the 
members. In determining the contribution rates, the actuary must 
estimate (1) the annual cost of benefits accruing to current members, 
which is called the normal cost, and (2) the past service co^^jQ^ntioned 
above. The past service cost is often substantial and ordinarily 4s not 
met from a lump-sum payment, but rather from annual eiQployer 
contributions over a long period of time, often 25 yeai^r*more. A 
retirement system fund in which both the normal and past service costs 
have been met is said to be fully funded. 

The questionnaire asked, '^Is the employer contribution rate actu- 
arially determined so as to finance your system (together with employee 
contributions and interest earnings) without any additional funds?" 
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Of the 63 system, 80, with slightly more_lhan onc-balf the total 
membership, indicated that their contribution rate was actuarially 
determmed in this way. Fully funded status was reported by three 
of these qrstems, with about 15 percent of the memberehip of the 
actUanallyaetfermined systems, while the others indicated that past 
service was being funded and future service was funded as it accrued. 

From the remarks indicated on the questionnaire, some additional 
in.x)rmation was obtained on the financing of the systems. Four ^ems 
w^rted that liabUity for past service was unfunded, but that the 
habiUty for current service was funded as it aocruwi. Several systems 
noted Uiat the future benefits of members were funded at the time 
of their retirement 
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SYSTEMS FOR POLICEMEN AND FIREMEN 

Retirement pbograhs for policemen and firemen wre among the 
first State and local systems established in the United States. Special 
considentUohs generally are involved in providing protection for these 
uniformed servicemen, including a recognition of the special hazards 
of disability and death connected >vith such sennce and the policy of 
many police and fire departments of maintaining a force composed 
mainly of young and vigorous personnel. For these reasons, such sys- 
tems generally provide for normal retirement of their members at a 
relatively young age and also make available involuntary retirement, 
as well as immediate eligibility and liberal benefits for service- 
connected disability or death. Because of the importance of these 
service-connected benefits, information was obtained in the survey on 
service-connected disability and survivors benefits in the uniformed 
service systems. 

Police and fire systems were excluded from tlie provisions of the 
1954 amendments to the Social Security Act which made OASDHI 
coverage available to members of other State and local retirement 
^stems. Additional Federal le^slation enacted in 1956 and later years 
permitted coverage in specified States named in the Federal law 
(generally those States where representatives of the groups concerned 
testified that they wished coverage to be made available). As of this 
writing, a total of 19 States had tlie authority to obtain OASDHI 
coverage for policemen and firemen under staff retirement systems and 
most of these had implemented coverage for at least some of the 
systems in the otate. 

General Characteristics 

Policemen and firemen sometimes are included in retirement sys- 
tems covering general government departments, but generally they 
are covered under special systems, often containing members from 
both occupational groups. Tlie police and fire systems are predomi- 
nantly locally administered; most of the State systems include only 
State police and members of the highway patrols. The 1962 Census 
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of Governments found a total of 1,651 systems for policemen and 
firemen exclusively (70 percent of all systems) with a total of 225,300 
active members. 

The 24 sysfems that responded to the survey reported a total mem- 
bership in January IfioC of 69,400 (table J). Among the major factors 
affecting the distribution of respondents is the exclusion of those 
systems whose members were under OASDHI. This resulted, for 
example, in the exclusion of such large groups as the New York City 
police and fire departments. 

Tlie exclusion of systems having fewer than 1,000 members means 
that only relatively large cities, with a substantial number of police and 
firemen, are represented. The survey is dominated by such cities as 
Chicago, Los Angeles, Detroit, Cleveland, New Orleans, St Louis, 
and Dallas There were four State-administered systems that, with 
one exception described below, were small qrstems covering State 
police* A. total of 12 States were represented in the survey, with no 
State having more than four systems, as can be seen in the following 
tabulation. 



State Systems ^""fS^ 

thotiBands) 



Total. 



24 69.4 



Now Jersey « a 

minois.... J }f-2 

California I " 2 ^ii 

Michigan I fl 



Texas- 
Ohio. 



4 6.4 

3 4.3 



Missouri... 2 %% 

Pennsylvania 'IIIII"" 2 2.7 



Louisiana » « n 

Washington " ^ i to 

Oregon 7 r? 

Indiana J 



Two large qrsteins contained between them 36 percent of the mem- 
bership. They were the New Jersey police and fire system, a statewide 
program that includes employees of local governments, with 15,000 
members; and the Chicago police system, with 10,000 members. On 
the other hand, 17 systems, each with less than 2,000 members, con- 
tained 30 percent of the membership. The latter group includes five 
systems that unexpectedly reported fewer than 1,000 members (but 
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more than 850) and were included in the survey. Police and fire systems 
are distributed by size in the following tabulation : 



Systems Employees 

Siso df mcmbenhlp 

Number PcrccntAgo Number (In Percentage 

distribution thousands) distribution 



Total... 24 mo 60.4 100.0 



SOOtoOOO 5 20.8 4.6 6.0 

1,000 to 1,900 12 ^.0 16.1 23.2 

2,000 to 2,000 2 8.3 4.6 6.6 

3,000 to 4,999 1 4.2 4.4 6.4 

5,000 to 0,999 2 8.3 14.8 21.2 

10,000 and over 2 8.3 25.0 36.0 



Retirement for Age and Service 

REQUIREMENTS FOR PARTICIPATION 

Many of the retirement systems for policemen and firemen have age 
and service requirements for membership and these often are coordi- 
nated with tlie employment requirements imposed by the police or fire 
departments tliemselves. Thirteen of tlie twenty-four ^sterns in the 
survey, containing about one-half the total membership) had a mini- 
mum age requirement, most frequently age 21 but, in other cases, ago 
18, 19, or 20 (table 23) . A requirement that the new employee serve for 
a specified period before being admitted to membership was used by 
two systems, which set it at 6 and 15 months. 

A maximum age requirement was included in the provisions of 11 
systems, covering about one-tliird of the membership, and the age 
specified was typically 29-35. As expected, the maximum age was 
mudi lower than that for general systems. 

EUGIBILITY FOR NORMAL RETIREMENT 

Traditionally, policemen and firemen have been able to retire with 
full benefits at a comparatively young age. As was true of those in the 
general systems, the retiree usually had to meet both age and service 
requirements, but police and fire systems more frequently permitted 
retirement on the basis of service alone and less frequently for age 
alone. Also, unlike the general systems which commonly offered alter* 
native eli^bility requirements, the police and fire systems generally 
provided none. 

Tliirteen systems with about 43 percent of the membership imposed 
both age and service requirements. Under these provisions, age 50-55 
was usually specified together with service of 20 or 25 years. One 
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system, however, penniUcd retirement at age 45 (with 20 ye^rs of 
service), the earliest normal retirement age found in this s^uvcy 
(table 24). 

Ketirement on the basis of service alone was permitted under 10 
systems, containing about one-third of the membership, which usually 
required terms of 20 years (five systems) or 25 years (three systems) . 
One, however, permitted retirement after only 16 years of service and, 
in another, a service requirement was offered as an alternative to the 
age and service provision. Retirement on the basis of ago alone was 
provided under two systems, including a large one that specified age 55. 

As suggested above, the typical normal retirement age for policemen 
and firemen at the time of the sun^ey was age 50-55. The tabulation 
below shows^the distribution of the retirement age for the 16 ^stems 
that haffah age or age-and-scrvice requircmenE: — 





Age 


Systems 


Employees 
On 

thousands) 


45 






0.1 
7.7 
4.3 


50 






52.... 






53 






55 






4.4 


60 






26.3 
3.1 









Retiremmt-Age Experience 

Of the 24 systems, 21 reported on the number of men who rctirwi 
in fiscal year 1965, a total of 1,040 retirees. The data on age of retirees, 
reported by 18 systems, indicated that 42 percent of these men retired 
before reaching age 65. There was, however, considerable variation in 
the retirement age among the systems (table K) . 

The 14 systems that reported on the age of men on the rolls at 
the end of the fiscal year indicated that 40 percent were under age 62 
(table L). ^ 

INVOLUNTARY RETIREMENT PROVISIONS 

Most police and fire systems required that members be involuntarily 
retired upon reaching a specific age. These provisior • were about as 
prevalent among the police and fire systems as they were among the 
general systems, but the uniformed systems almost always required 
automatic retirement while the general systems usually had a com- 
pulsory provision, under which employment could be continued at the 
discretion of the employer. 
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Some kind of involuntary retirement provision was itJiiorted by 19 
of tlie 24 police and fire systems, which contained about 80 i)erccnt of 
the membership, and &u but one of tlicsc required automatic retire- 
ment The automatic retirement age was often C5, an age used by 
eight systems, but most of the remauider stipulated a younger age- 
four between ages 00-64 and three between ages 55-56. Of the systems 
with automatic retirement provisions, two also had a compulsory 
provision. 

BENEFIT AMOUNT 

Benefit amounts were computed on tlio basis of the member^s final 
average salary in all of the systems surveyed. The benefit formulas 
generally were designed to provide a i>ension payment equal to from 
40 to 50 percent of salary upon completion of the 20- or 25-year service 
period usually required for normal retirement. Compared with the 
general systems, the police and fire systems provided greater benefits 
to the retiring member with the same salary and length of service. 

Final Av«r«g» Salary 

In several of the police and fire systems, final average salary was 
determined on the basis of the salary paid to those in a specified rank, 
rather than on the basis of an average of the actual salary paid over a 
period of years (table 26). This method was reported by six of the 24 
systems, which used either the base salary of the rank or the salary 
of a first-class patrolman or fireman in making their computations. 
Tlie other 18 systems, which covered 88 percent of tlie members, based 
the benefit on the salary paid during a stipulated period, typically 5 
years, but only 1-8 years in six systems. 

Under eight of die systems, any years of earnings could be selected 
in computing tlie average, while 10 otiicrs required that the last years 
of employment be used. 

Formula for Computing Benefits 

More often than was true for the general systems, tlie formulas 
for computing benefits for the police attd fire systems were expressed 
as a specified percentage of final average salary payable at the time 
of first eligibility, rather than as a percentage of salary for each year 
of service. Most of the formulas were split formulas under which the 
benefits for eacli year of service after the completion of the eligibility 
period are less generous than those for years during that period, or 
were of a type that provided no benefits for years seized after the 
completion of a specified period. Formulas of this type apparently 
are designed to discourage continued employment beyond the time 
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of first eligibility for retirement TIjc types of fomuUas rciK)rtcd were 
as follows: 



FonnuU 


Systems 


Employees 
(In Uiou-_ 
sands) 


ToUl 




69.4 


Sln^ pereentAfe factor 

Two Mree&ta«e faetoii 

Specmed percent of salary. 


S 


25.3 
10.1 
28.1 



Percentage faotor.-^X total of eight systems used a single percent- 
age of salary for each year of service, most frequently 2 percent per 
year. Two percentage factors were used by two systems, which pro- 
vided 2 or 2.5 percent for each of the first 20 or 25 years of service and 
1 percent for eacli additional year (table27)« 

Percentage of «a7^>y.— Of tlie 14 systems computing l)enefit amounts 
as a percentage of final average salary^ three specified a flat 60 percent 
without any additional benefits. The others provided a percentage 
of final average salary (usually 60 percent) upon completion of 20-25 
years of service, and a percentage factor of 1, lA^ 1.67, or 2 percent (or 
sometimes from $1 to $5 per month) for each additional year of 
service* 

llluftntivi ReUrement Bmtfits for Afa and ServiM 

The data below sliow the illustrative benefits payable to a male 
member retiring at age 55 after 20 or 30 years of service. Derived from 
table 28, they have been computed on tlie same basis as the illustrative 
benefits for the general systems. This illustration does not include the 
membersliip of six systems who were ineligible for retirement in the 
20-year-scrvice example, and 3 systems m the 30-yfear example. The 
increase in median benefits payable to members with 30 years of serv- 
ice is less than proportional, as would be expected under the split bene- 
fit formulas. The interquartile range is relatively narrow, reflecting 
the h(miogenou8 nati^re of the systems* benefit formulas. 



Length of 
service 


Benefit amount at 
salary Intervals 


Percentage of salary replaced at specified 
Intervals 


$400 $000 


$400 $600 


$400 $600 




Median 


Median 


Interquartile range 


20 years... 
30 yearn... 


$172 $252 
230 336 


43 42 
57 56 


41-45 41-43 
54-61 56-60 
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BtMfit Experitfici of the Syttemt 

Benefit experience for agc*and«3ervico retirement in fiscal year 1965 
was reported by 21 systems (table K)* They indicated that 1>037 meii 
were awarded an average monthly benefit of $334, a considerably 
higher amount than tlie average $235 for men reported by tlie general 
systems. The difference Is due, in part, to the ^datively higli salary 
levels of police and firemen and possibly to a. longer average length of 
service before retirement 

OTHER PROVISIONS 
Eifl^ ReUfMiMt 

Comparatively few police and fire systems included provisions for 
early retirement, that is, permitted retirement at an earlier age (or 
witli fe>ver years of service) than ti&t required for normal retirement, 
at a reduced benefit amount (table 29). This reflects the fact that 
normal retirement was available at relatively early ages* 

Early retirement provisions were reported by six of tlie 24 systems, 
but these included several large systems and contained about one-half _ 
of all the employees in the survey. Of these iix systems, three specified 
50 tn the early retirement age, and t^-o of these also had a service re* 
quirement— 10 and 25 years. The remaining tliree systems permitted 
early retirement solely on tlie basis of service, either 20 or 25 years. 

The six systems tliat permitted early retirement used varied methods 
for redudng the benefit amount Two of them used an actuarial re* 
duction, and two large systems reduced the benefit by 6 percent a year 
for each year of retirement before age 55 was reached. One system com* 
puted the benefit on the basb of money purclmso arrangement 

Batiffit IncTMses After RtNrtmmt 

Because policemen and firemen usually retire while still relatively 
young and receive benefits for relatively long periods, the value of their 
I)ensi<ms is hi^ly vulnerable to inflation. Provisions for increasing 
the benefits of retired members are therefore of special importarice. As 
was done for the general systtois, information was collected on three 
methods of accomplishing this objective: /I) automatic adjustment of 
benefits, (2) ad hoc legislation increasing benefits and, (3) the use of 
variable annuities. 

Automatic adjustment— Only a minority of the police and fire sys- 
tems in the survey provided for automatic adjustment of benefits, but 
the provimon nevertlieless was more prevalent ng the uniformed 
than the general systems, and the methods of a*\ ment used were 
comparatively more liberal. A total of seven of ( i police and fire 
i^ems surveyed, containing about one-fourth t ^ * he membership* 
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provided for automatic adjustment of benefits. Of these, five based the 
adjustment on the wage increases granted active employees, and <me 
made the adjustment on the' basis of changes in the average hourly 
earnings of production workers in the locality (table 30). These wage- 
related methods of adjustment, of course, generaUy will result in sub* 
stantially Inrgsr increases over the long run than would adjustments 
based on changes in price levels^ 

Increases under legislation. — Of the 17 systems without provisions 
for the automatic adjustment of benefits, three increased the benefits 
of persons aa the rolls under ad hoc legislaticm. Because these tlu^ee in- 
cluded one large system, the number of employees affected by the leg^ 
lation accounted for about .oiie-tHrd of those in systems without auto* 
matic adjustment provisions. None of the systems made any provist<xi 
for basing benefits on a variable annuity plan. 

neaiui rian inter iceiircinrai 

AU but <me of the police and fire systems allowed retired members 
to participate in a group health plan, but employers seldom made con- 
tributions in behalf of the retirees. The prevak^ice of health plans was 
considerably greater among the uniformed than the general systems, 
but the extent of employer contributions was less great. The informa- 
tion on health pluis reported by the police and fire systems is tabulated 
below: 



Employees 

Group health phn Systems (in thoii- . 

sands) 



Total 24 69.4 



With health program 23 65. 0 

No employer contributions 16 56. 6 

Partly or completdy employer financed 2 2. 5 

Financing arrangements not furnished 5 (>.9 



VesUng of Benefit Rights 

Eelatively few of the police and fire systems made any provisimi for 
the vesting of benefits for members who left the service before qualify- 
ing for retirement (table 31). Of the 24 systems reporting, six, con- 
taining about 36 percent of the memberslup, iiOd nesting provisions. 
Service of 10 or 20 years was usually needed in order to qualify for 
vesting. 

Relum of Empldyee Contributions 

Ibiformation was obtained for police and fire systems, but not for 
the general i^ystems, on the extent to which employees' contributions 
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were returned when tliey resigned before meeting tlie eligibility re- 
quirements for retirement The response to this question for the 24 
systems in the survey is tabulated below: 



Subject 


Systems 


Employees 
(in thou* 
sands) 


Total 


24 


69.4 


All contributions returned 

Part of contributions returned 

Noue of coutributions returned 


16 

2 

6 


51.7 
1.8 
16.0 



As indicated, most systems provided for the return of employee con- 
tributions, and some of Uiese volunteered tlie informat|on that interest 
was also paid* The two systems that returned part of the contributions 
both returned 75 percent* 



Retirement for Disability 

NON-SERVICE-CONNECTED DISABILITY 

Most police and fire systems provided for the retirement of members 
disabled from causes not connected with their work. Twenty-two of 
the 24 systems respcmding to the survey made these benefits avdiable, 
and thqr contained 97 percent of tlie total membersliip. 

In genera], the eligibility requirements for non-service-connected 
disability tended to be more liberal under the police and 6re systems 
than under the general systems (table S2) . One-half of the uniformed 
systems had no age or service requirement or only a nominal one of 6 
or 12 months' service. The remaining 11 systems imposed a length-of- 
service r^uirement^ six of them requiring 5 years. Tlie remaining five 
systrais, with about 11 percent of the members, required 10 or 15 years 
of service for qualification* 

Definition of Disabifitir 

lake the general systems, most of the police and fire systems provid- 
ing non-service-connected disability benefits defined disability as the 
inability to perform the usual job (table 33). This occupational defini- 
tion was used by 15 of 22 systems, containing some 60 percent of the 
membership. Only two small systems required that the applicant for 
disability benefits be unable to perform any kind of work. Unlike the 
general qrstems, however, a considerable number of police and fire 
systems (five systems with about one-third of the membership) had 
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no specific definition in their laws but left the determination of dis- 
ability to tlie disci-etion of the retirement system boaixi. 

Formulas for Calculating Disability Benefits 

The police andJire system disability retirement formulas tended to 
provide more liberal benefits than those of general systems, especially 
so in the case of employees with relatively sliort-tem service. Benefit 
amounts were more commonly based on a specified percentage of salary 
for each year of service, or on accrued credits or contributions (table 
34) . The methods of computing these benefits for the 22 systems pro- 
viding non-service-connected disability retirement are indicated below : 



, *^ Employees 

Formula Systems (in thou- 

sands) 

Total 22 67.0 

Percentage faetor g 

Speeified percent of salary 12 21 0 

Money purchase arrangement I.I 2 14! 4 



Percentage faetor.— A formula involving a percentage of salary 
(usually 1.5 or 2.0 percent) for each year of service was used by 'eight 
systems. However, five of these eight systems included additional pro- 
visons that tended to increase the benefits for members with relatively 
short service, usually a minimum of 20-40 percent of salary. 

Percentage of salary.— A benefit formula providing a specified per- 
centage of salary (from^22y2 to 50 percent) was used by 12 systems. 
The 50-percent formula \^s the more typical one, and some of those 
using the lower percentages provided additional benefits based on 
service. 

Moneij purchase arrangement.— The two Illinois systems that used 
a money purchase formula for disability retirement also provided 
temporary disability benefits equal to 50 percent of salary for a maxi- 
mum period of 5 years. 

Illustrative Benefits for Non-SerWce-Connected Disability 

The tabulation below indicates the amount of non-service-connected 
disability benefits payable to a 30-year-old member at various final- 
ayerage-salary and lengii-of-service levels. These data are based on the 
distribution of employees shown in table 35. Five systems did not 
provide benefits for the 5-year-service illustration and three systems in 
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the 10-year example. In addition, two systems using a money-purchase 
formula ai*e not included. 



Length 

of 
acrvicc 


Benefit amount at 
salary intervals 


Percentage of salary replaced at 
specified intervals 


$400 $600 


$400 $600 $400 $600 




Median 


Median Interquartile range 


5 years 

10 years-.. 


$165 $244 
165 244 


41 41 24-44 22-42 
41 • 41 28-44 25-42 



The median benefit amounts are identical for 5 and 10 years of 
service and the extent of salary replacement (41 percent) is the same 
regardless of length of service or salary interval. A system-by-system 
analysis revealed that this lack of variation was due primarily to the 
prevalence of formulas that provide a percentage of salary or to the 
. effect of minimum benefit provisions. 

SERVICE*CONNECTED DISABILITY 

Reflecting the hazardous nature of the work performed by police- 
men and firemen, the retirement systems for these employees have 
traditionally provided substantial protection against disability in- 
curred in the line of duty. All the 24 systems responding in the survey 
made provision for service-connected disability retirement and the 
elements of these provisions— eligibility and benefits— tended to be 
more liberal than for non-ser rice-connected disability. 

None of the retirement systems had any age or service requirements 
for ser\i::e-connected disability qualification and, in all cases, the 
definitions of disability were at least as liberal as those used for the 
nbn-service-connected provision (table 36). 

Formula for Calculating Benefits 

Generally speaking, the benefits payable for service-connected disa- 
bility were at least as large as thos.e that would have been payable at 
the time of first eligibility for normal retirement; often they were 
larger (table 37). Twenty-one of the 24 systems paid a specified per- 
centage of salary and the three others, an amount .equal to the normal 
retirement benefit. 

Sixteen systems paid a single specified percentage of salary, typically 
50, 67, or 75 percent. Five systems, mostly relatively small ones, pro- 
vided a basic benefit of 30-50 percent of salary and additional benefits 
based on length of service. 
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Additional benefits for children were reported by tliree systems, 
two of which paid flat-rate benefits and the third a percentage of the 
member's basic benefit. 

illustrative Benefits for Service^nnected Disability 

The data below, which show the service-connected disability bene- 
fits payable to a 30-year-old member by length-of-service and salary 
mterval, do not include the additional benefits for children provided 
by a few systems. These data are bafeed on tlie distribution of employees 
m table 38. 



Length 
of 


Benefit amount at 
salary interval 


Percentage of salary replaced at 
specified intervals 


service 


$400 $600 


$400 $600 $400 $600 




Median 


Median Interquartile range 


5 years 

10 years... 


$267 $400 
267 400 


67 67 • ' 62-74 45-71 
67 67 62-74 45-71 



As was also true in the non-servicc-connected disability illustration, 
the benefit amounts are identical for 6 and 10 years' service, and the 
percentage of salary replaced is identical under all conditions, again 
reflectmg the prevalence of benefit provisions that pay a specified per- 
cent of salary. The actual benefit amounts and the 67-percent salary- 
replacement ratio are considerably greater than the corresponding 
figures for non-service-connected disability and for age-and-service 
retirement, even with 30 years of service. 

■• These benefit data are importantly affected by several large systems 
providing relatively high benefits. The median benefits for the distri- 
bution by system, in taKe 38, are substantially lower than those shown 
above. 

Disability Benefit Experience 

Disability retirement benefit experience, reported by 16 of the 24 
systems, showed that 218 men were awarded benefits for disability of 
either type in fiscal year 1965 and that the average benefit atoount was 
$348 monthly (table M). Separate data for non-service-connected and 
service-connected disability were' not obtained. The average benefit 
amount was somewhat higher than for age-and-service retirement, but 
the incomplete reporting makes a comparison difficult. 

Workmen's Compensation 

Policemen and firemen, as well as other employees of Stat© and local 
governments, are sometimes covered under the State's workmen's com- 
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pensation program* Retirement systems that provide disability bene- 
fits sometimes adjust them if workmen's compensation is also payable. 

The members of 10 of the 24 police and fire systems in the survey 
were covered under State workmen's compensation laws and these 
systems contained about 37 percent of the total membership. Of the 10 
systems, seven reduced tlieir disability retirement benefits in whole or 
part by the amount of benefits paid under workmen's compensation. 
However, the three systems that did not provide for a reduction, 
which included one large system, contained about 64 percent of all 
the employees covered under workmen's compensation (table 39). 

Survivors Benefits 

NON^ERViCE-CONNECTED BENEFITS 

AH of the systems in the survey paid monthly survivors benefits to 
the widows and children of members who died from non-service-con- 
nected causes, mcluding benefits for widows without children, regard- 
less of age. 

Sixteen of the 24 systems ha^ no service requirement, or only a 
nominal one, for survivors benefit eligibility. However^ the remaining 
eight systems, with 27 percent of ttie membership, had substantial 
requirements; the largest of these systems required 5 years of service 
and seven small qrstems, from 10 to 20 years (table 40) . 

Formula for Computing Benefits 

The methods by whidi the police and fire systems computed monthly 
survivor benefits for widows are indicated in the tabulation below, 
baaed on data in table 41. Fifteen of the 24 systems paid an additional 
benefit for surviving children, which was usually computed by the 
same method as that used for widows. 



Formula 


Systems 


Employees 
(in thou- 
sands) . 


Total.. 




69.4 


Specified percentage of salary 

Based on accrued credits 


12 


6.3 

2a s 

34.4 



Percentage of salary. —The 12 systems computmg the basic benefit 
for the widow as a percentage of her husband's salary usually provided 
from 20 to 40 percent of this income pliS'an additional benefit for 
surviving children, most often an additional percentage of salary. 
Taken together, the benefits for a widow and two children increased 
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the ftimily benefit to 45-50 percent of salary under most systems.* 
Three systems did not provide cliildren's benefits but usually paid the 
widow 50 percent of salary. 

Flat-rate benefits.— Fivq systems paid flat-rate monthly benefits, 
usually $60 or $90, to the widow without children, and $20-$35 addi- 
tional for each child (although one paid $90) . The total benefit payable 
to a widow with two children amounted to $100, $1C0, or $230. 

Based on accrued credits,— The seven systems that based tlieir bene- 
fits on the accumulated credits of the deceased member included several 
large systems and covered some 50 percent of the memberships. The 
computation methods included the age-and-service pension calculation, 
computation based on contributions and age, or a money purchase 
formula. About one-half of the employees in these systems were in 
systems that also provided flat-rate benefits for each child of $30 or 
$40 monthly. 

Termination of Survivors Benefits 

Under all the systems for which information is available, the benefits 
to a widow were terminated if she remarried, but the children's benefits ' 
usually were continued. Benefits for children were paid until they 
reached age 18 in all but two systems, which specified age 17. 

Illustrative Benefits for a Widow and Children 

The data below show illustrative benefits, derived from table 42, for 
selected smvivors (widow aged 28 and children aged 4 and 6) of a 
member with 10 years service \yho died of non-service-connected causes 
at age 30. The increase in benefits at the higher salary level is less than 
proportionate, especially for the families with children, reflecting tlie 
influence of flat-rate benefit provisions (including the additional flat- 
rate benefits for children under various fomulos) and the minimum 
benefits provisions. Overall, the diversity of benefit pi-ovisions results 
in a broad interquart-lle range. 





Benefit amount 
at salary interval 


Perccutago of salary replaced 
at specified intervals 


Survivor 


$400 $600., 


$400 $600 


$400 $600 




Median 


Median 


Interquartile 
range 


Widow 

Widow and 1 child 

Widow and 2 children—. 


$04 $131 
135 174 
181 224 


24 22 
33 29 
45 37 


13-24 9-34 
19-48 16-43 
29-50 22-48 



These data indude Information from two systems that calculated the children's 
benefits as a percentage of the widow's basic benefits and these formulas have, 
for analytical purposes, been converted to percentage-of-salary equivalents. 



SYSTEMS VOU l»0UCl3tEX AND nUEMEN 53 

Illustrative Benefits to a Widow Aged 50 

The data below show tlie illustrative benefits for a 50-year-old widow 
of a member who died of non-service*connected causes at age 55 after 
25 years of service (table 43). Under many systems, the benefits for 
this widow are the same as those specified for the younger one (age 28) , 
but in the remaining systems the benefit, based on the accrued credits 
of the deceased member, is larger. As a consequence, benefits replaced 
37 and 32 percent of salary at tlie $400 and $600 salary levels, respec- 



tively, compared with corresponding figures of 24 and 22 percent for 
the younger widow. 




Benefit amount at 


Subject 


salary Interval 




$400 $600 


Percentage of salary replaced; 


$146 $194 

37 32 

28-46 28-38 



Lump-Sum Payments 

The questionnaire asked if the system makes a lump-sum payment 
to the survivor of a deceased member, in lieu of, or in addition to, the 
return of the member^s contributions. Information is not available as 
to whether these lump sums are still payable if the survivors are eligi- 
ble for monthly benefits. 

Some typo of lump sum payment was reported by six of the 24 
systems, although in two cases the references apparently were to a 
group life insurance policy in force for the_ employees. The other 
four systems reported lump sums of $1,000, $1,500, or $4,000 (reduced 
to $2,000 at later ages). 

SERVICE-CONNECTCD BENEFITS 

All of the retirement systems responding in the survey provided 
benefits to widows, regardless of their age, and additional benefits were 
usually paid for children. No age or service requirements were required 
on the part of the deceased member, except under two systems, one 
of which required only 6 months of service (table 44). The average 
level of benefits payable was considerably higher than that for non- 
service-connected deaths, although some systems paid the same 
amounts. 



STATE AND LOCAL GOVSKNStENT BETIftEHEKT STSTEKS 



Computation of Benefit Amounts 

The most common method of computing the widow^s benefits was 
to provide her a specified percentage of her husband's final average 
salary, a method used by 17 q^stems with 70 percent of the employees. 
This method was used to a greater extent than was true in the calcula* 
tion of non-service-connected death benefits. The remaining systems 
paid tither a flat-rate amount (four systems) or a benefit based on^ 
accrued credits oV contributions (three systems). Additional benefits 
for children were paid by 17 systems and these were either an addi* 
tional specified per^tage of salary or a flat-rate amount (table 45). 

Of the 17 qrstemo providing a specified percentage of salary, six pro- 
vided no additional children's benefit, and these usually paid 50 per- 
cent of salary to the widow. Nine systems paid a specified percentage 
of salary to the widow (25-50 percent, but usually 50) and an addi- 
tional specified percentage to the children, which brought the total 
benefit for a widow and two children to from 48 to 70 percent of salary, 
most commonly 60 or 70 percent' 

Fla^rate benefits were paid under four systems, generally $90 a 
month for the widow alone (three t^stems), but as much as $225 (in 
the remaining one) . The total monthly benefit payable to a widow with 
two children was $160, $230, or $305. Of the three systems that based 
the benefit onXhe member's accrued credits, two paid a benefit of $45- 
$255, according to contributions and age, plus $30 for each child. 

illustrative Benefits for Widow and Ciiildren 

The tabulation below, based on data from table 46, shows the illus- 
trative benefits payable to a widow (aged 28) and minor children 
(aged 4 and 6) of a member with 10 years service who died at age 30 
^m service-connected causes. 





Benefit amount 
at salary interval 


Percentage of salary replaced 
at specified intervius 


Survivor 


$400 $600 


$400 $600 


$400 $600 




Median 


Median 


Interquartile 
range 


Widow 

Widow and 1 chUd 

Widow and 2 chUdren... 


$204 $281 
229 296 
262 303 


51 47 
67 47 
65 51 


47-55 39-49 

50- 65 45-55 

51- 73 48-64 



'In some formulas, the children's benefit was expressed as a proportion of 
the widow's benefit and these have been converted to the equivalent percentage 
of salary for this analysis. 
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The level of benefits provided is considerably higher tlian that for 
non*service-€onnccted death, reflecting the existence of more.* liberal 
benefit provisions, while the interquartile range is narrower, indicating 
greater homogeneity of tlie service-connected provisions. The extent 
of wa^ j replacement is somewhat lower at the $600 salary level, 
especially for widows and children, a situation brought about by the 
flat-rate benefits (for the widow and/or children) paid under some 
systems. 

Liimp^m PkyiMirts 

Answers to the question concerning lump-sum payments in case of 
service-connected death yielded information that was virtually identi- 
cal to that obtained in the survey of non-senace-connected death 
provisions, with only one additional system reporting a lump-sum pay- 
ment in the event of service-connected death* 

BENEFITS FOR WIDOWS OF RETIREO MEMBERS 

Most police and fire systems provided specified retirement benefits 
for widows of members who died after retirement, but few systems 
made avdiable a joint-and-survivor option. (The genera! sj^stems, on 
the other hand, made linritcd use of specified benefit provisions, but 
widespread use of the joint-uid-survivor option arrangement.) A 
total of 22 systems, which contained 70 percent of the membership, 
provided specified benefits for tlie surviving widow, and the remaining 
two systems, both large ones, made available a joint-and-survivor 
option (table 47). 

The most common method of arriving at the amount payable under 
tlie specified benefit provisions was to compute it as a percentage of 
the deceased member^s retirement pension. The 11 systems tliat did this 
paid a widow^s benefit of from 25 to 100 percent of the pension amount, 
most coinmonly 50 percent Another method, used by six systems, was 
to pay a specified percentage of the member's final average salary. 
This percentage, varied considerably, from 16 to 60 percent. The re- 
maining five systems that provided specified benefits paid a flat-rate 
amount of $60 or $90 monthly^ 

Rnanclng 

EMPLOYEE CONTRIBUTIONS 

All of the systems in the survey required both employee and em- 
ployer contributions. The employee contribution rate was applied to 
total salary in all but three systems, which had maximum contri- 
bution bases of $5,808-^7,217. These latter systems apparently apply 
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the contribution rate to the base salary, ratlier tlian tlie total salary of 
the employee (table 48). 

With two exceptions, all of the systems used a single contribution 
rate in computing employee contributions. This ranged between 3 
and 8% percent, but most commonly it was between 5 and 8 percent. 
Thus, both tlie overall range and the concentration of tliesc rates 
closely paralleled those of the general systems. Of two systems using 
multiple contribution rates, one large system varied them by agc*at* 
entty and the other on an unknown basis* 

EMPLOYER CONTRIBUTIONS 

Asjvas noted in connection with tlie general system.s,.tlie figures 
obtained m response to tlie request for tlie "employer's contribution as 
a percent of total payroll" reflecf the replies of tliose ^sterns using a 
contribution rate specified in the law (where contributions were made 
on that basis) and others in which the total amount of employer 
contribution, however determined, was computed as a percentage of the 
total payroll. The employer contributions, may include contributions 
made for the purpose of funding liability for past service. 

The reporting on employer contributions was incomplete, but some 
hiformation was received from 17 of the 24 systems. These indicated 
that employer contributions ranged from 9 to 40 percent of payroll, 
but were concentrated at tlie lower end of tliis range. Contributions 
of 9-15 percent were reported by 11 systems, 16-18 percent by three 
systems, and more than 18 percent by three others. Among the seven 
systems that did not report on tliis subject, reference was made to ob- 
taining funds from such sources as appropriations, fines, and parking 
meter revenues. 

As these data indicate, the employer contributions tended to 
considerably largt^r tlian ttiose of the employees. The lowest employer 
i*ate reported, in foct, was larger than the highest employee rate. Al- 
though the employer's contributions were also generally larger than 
the employee's contribution under the genieral systems, the differential 
between employee and employer contributions was substantially 
greater under the police and fire systems. 

ACTUARIAL STATUS AND FUNDING 

The questionnaires for police and fire systems contamed a question 
to determine whether the, employer contribution rate was actuarially 
computed so as to finance the system (togethex- with employee contri- 
butions and interest earnings), without any additional funds. Of the 
24 systems, nine systems with 67 percent of the membei-ship reported 
that the employer's contribution was determined in this way. Of these 
nine, one anall system reported that liability for past service had been 
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completely funded, and the eight oth(jrs reported that past service 
liability was being funded and that liability for current service was 
funded as it accrued. * ' 

. Among the 15 g^stems tliat did not calculate the employer's contri- 
butions actuarially, reference was often made to receipt by the retire- 
ment funds of monies from appropriations, real' estate levies, court 
fees, fines, and parking meter revenues. 



TABLES 

General Systetns: Tables 1-22 
Systems for Policemen and Firemen: Tables 23-48 
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I.— RcqulrcmenU for parUcfpatlon in the retirement system, January 
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TAnLB 2*— Ellfibility requirements for normal retirement, January 1960 
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0 


30K.O 


4 


12.0 


i 


2003 


0 


1310 


1 


17 


2 


410 


1 




1 


313 
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Table S.—Provisions for mvoluntary retirement, Januao' 1066 



ProTision for inTohtntary retirement Systems '(S'tSa? 
s&nds) 



Total., 



With provWon for compubory or automatic retirement . 

Comtmbocy provf^ only, 

Axe 65 . . . , 

AseeS '.. 

At»7o... _. 

Afo73 ' ■■ 



AutMM^ pro visioa only _ 

Ace as ; 

AteTD 



Compulsory and automatic provision . . ... . ....... 

Compabory at ace autotootic at an GB >. . 
Copipabory at •(» ttiConaUc at- 

AfoCB 

Are70»... ""•* 

Compulioiy at ac0 CT. aatonatic at ice 



No compobofy or automatic proTision. 



6} 


1.302.S 




1,0CS.Q 


33 


707.1 


7 


303L8 


1 


ULS 


M 


aS3L9 


I 


1.9 


IS 


237.S 


5 


21,7 


1 


27.2 


2. 


S.8 


8 • 


U3L3 


5 


M.3 


1 


3L5 


1 


37.5 


2 


4L0 


I 




f 


274.0 



trrP!?^*°^g!y"^ retirwnent lor women atlteCX 
' I syitm pTOTidMcompaboiy letitemcnt at i«e 60, ] 



ice automatic at He 65, for womeo. 



I>ellnltkmorfiziaIaTeneosalarT Systems ^^^^ 
thousan d s) 

Total 

. — — 63 I,30SLS 

Retbement benefit iMMdoattnatavence salary ^ 

ATwage of salary far hfchest— ^2M.6 

3 years.. 



Any 3 



8 2ML8 
5 77-7 



3 oTiMt 10. "^"-.^ ".^...■■.."iiiii.::::;::::::^ ? f'o 

5 W 15L0 

Last5 : ; ; 

5 ittio-ycar period 1 

lOyeaiSL. - ' * 

lOeoosaenUve i JJ:} 

lufnmia i 6a 0 

Rctiremet t benefit based on money purchase formula j j 
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Tablk 5. — Forniuln ^Ictilating noniml retirement benefits, January 1966 



Kmploy««:{ 

I'onnula IbrcalcuhtinS benefits Sjr«tci».i (in 

tliousaiuls) 



Tota witli boudUs ItaseJ on fltui avenge soliry . C! 1/2915 



Single pm^utssc factor for cadi year of service. 5G 1, 2?4. .1 

1.43 perccut.... I M. 2 

I.5a pcrceut 4 43. S 

I.«r nertenl 20 472.9 

l.TOpcrccnt 1 G.3 

l.iSpexccnt 3 326LS 

LSOiKTCCtU...... .>...... 1 35lO 

3100 percent... 5 129.3 

2.17 percent. 1 27.2 

ZSOpercent.... — ......:...-...>....... ...>... M 1«.3 

Tiro percentage bctors for each year of s«rvtce. .>-.... 4 67. S 

2 percaitoffint $300 monthly sibry phis 13 percent oversaw 1 12LS 

2 pencviit of first SMO moathfy sahry pUis 1.67 percent over $U)0. ........ t 5u 7 

2 {lefcent^T 20 > cats service plus 1 percent for »;t(UtfaHnl years 1 31.1 

'2Ji peroetit for 20 yaxs service plus 1.5 percent for aUdttionoI ycacs 1 13u 2 

iVTceiuatse of srtUry: 

5Opcrcentofs]Jaryplus0L5peroentforcadiyearover20yc3rsofscrvioe... 1 .$ 

Information not ftimislied. ..> 1 1.5 



Table 6. — EltgibQtty rcqiiircRients for mtntmitm normal retirement l>cnefit and 
montiily benefit payment, Januaty 1966 



Service requirements Employees 
Minimum benefit payment (in years) Systems (in thou- 

sftnds) 



TWal .^^...^.^...^..^ .> >.>.....>^..,. 63 1,302.8 



With provision for mininuim benefit. .:. . . 10 716L 1 

MonUily benefit amount 10 132. 0 

Less than $30. 10 1 2.7 

$30to$l9 .V. 15 3 35l8 

$SOtO$0O.... 10-15................. 3 G&8 

$70 to $80 10. I UL 2 

$90to$10l> 25. ...... ............ 2 9L3 

Monthly benefit amount per year of service ......... 8 675.0 

$3. Not stated 1 6L0 

$X75 10 1 301 0 



$6L67... 5 1 20aO 

$7J0 .- ................... 10 1 1L6 

$7.80.......... .-. Noi stated........... 1 .0 

FormnU based on percentage of salary 15..... .>........ 1 &3 

No provision fi)r minimum benefit. ........»...>.:. ......»....:... 44 5Sa.7 
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Table 7.---Monthly benefits for age-and-service retirement for a male member 
Ja^'^fm^ specified length of service and final average salary, 



Length of servtcs and 
monthly bencAt payment 



$iOQ monthly salary $500 monthly salary $600 monthly salary 



Employees 
Systems {iu 

thousaQds) 



Employees 
Systems (in 

thousands) 



Employees 
Systems (ia 

thousandsX 



iOfeant$mke 
TotaL 



6S 



X.302LS 



63 



1.3018 



NoteUrlbto^ 

Uoder^. 

$00 to $79...... 

180 to 109 

$100 toiiwrr.'iiiiiiiiiiir 

$120 to $139. 

$140tO$U9 

IniMmatloa nbVfiiraifedll 

Median benefits 



6 
6 
17 

22 



74.8 

4S8.4 
373.9 
200,6 



6 
4 
3 

16 
9 

23 



74.8 
44.1 
3&6 

489L7 
363.3 
214.6 



77.9 
$83 



$106 



77.9 
$103 



TotaL 



1.302:8 



63 



NotelWbto.. 

Under $200. 

$200 to $219 

$230 to $239....... 

$210 to $299. 

$390 to ^9. 

$280 to $209. 

$300 to $319...-........:....; 

$320 to $339...:......^..... 

$3IOto$3»................ 

$380 to $379. 

$380to$3B9.......... . 

$«0to$«9........... ., 

$130 to $139. 

$i«to$4fl9................ 

InfMmation not furnished.. 

MkMbmtJiL^ 



1,30218 



6 
22 
$ 
6 
6 
1 

18 



78L1 
622.8 

2SL2 
106w2 
29L1 
&0 

916 



1 

"4r 

19^ 
6 
1 
6 
4 
1 

19 
1 



34.2 
43L8 
277.9 
37ai 
8i6 
102L6 
82.8 

2oao 

90.6 
13 



2 

$242 



77.9 
$217 



2 

$290 



77.9 

$r4 



63 
6 



1.302.8 



74.8 
'"44."i 



4 

3 

16 47a 6 

9 382.4 

23 , 214.6 

2 f 77.9 



$120 



$12i 



TotaL 


63 


1.302L8 


63 


1.3018 


63 


1.302.8 


NotelWbto.- 

Under $130. 

$130 to $140 


1 
3 
19 


2L0 
3816 
643.1 


1 
1 


2L0 

34.2 .. 


1 


ZO 


$170 to $180 

$100 to $209 

$310 to $229 


10 
5 

23 ' 


19BL1 
272.9 
173L3 


18 
6 

7 


22612 .. 

35a7 

1GSl7 


3 
18 


38.5 
233.3 


$230 to $249 






6 
1 


272:9 
5.0 


4 

6 


330.3 


$280 to $289 






22 


100.0 
7&5 
202.1 


$270 to $280. 








168.3 


4 












2 




2 


77.9 


2 


77.9 


23 
2 


173L3 
77.9 


Mtiign benefits 


$tce 


$162 


$208 


$202 


$260 


$242 



63 



1.302.8 



1 


34.2 


4 


4XB 


24 


647.2 


1 


.8 


1 


6L7 


6 


12a8 


2 


62:5 


2 


202.1 


1 


6L0 


19 


102.9 


2 


77.9 


$350 


$317 
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Table 8. — Eligibility requirements for early retirement, January 1966 




Retirement aije and service reauirement for earlv retirement 

V 


Systems 


Employees 

(in 
tliousands) 


Total 


X...;.» 63 


1.302.8 


With provision tor early retirement .> . . . . , . .:.>, . , .:. .. ... . . . ... ... 

Ago65 .... 

Ageeo..... : : " 


63 

....... 22 

....... 2 


1.2I0.Q 
233.2 
101.6 
4^6 


20 years , , .. 

30 years. ...>...:. . .". .... ..... ..... . .C! I . ] 


....... 1 

....... 4 


101.8 
1.5 
100.3 


Age and service roqiurcment .-. . .. 

Ago 50 with service of25 years 

Age 52 with service ot 20 years. ...>.. . . . . . . , . . 


"X".' 1 


870.6 
.9 
2.1 


A je 55 with service of— 

5 years.......... 

10 years, , 

ISyears- ......w . . .'.V 

20 years. ......V. ...V...... .. - ' 


....... 2 

....... . 4 


227.2 
54.2 
2.3 
109.0 
338.3 
lot 3 


Age GO with service of— 

10 years................. . 

20 yeais» .... .... .... . ''. 


1 

....... 1 


35.3 
&0 






B3.3 


Alternative requirement: > 

Age (B. .» .> . - . . ..... . . . ... ... . , . , . . „ . , . 


....... 1 


3.3 
3.3 


Service altematlva ............. .. 

20years ...w... ..... "" ..' 

30 years............... w....... . \ , : 


21 

....... 18 

....... 2 


1916 
04.6 
4a 6 

53.2 


Age flO with service of— 

25 years.« ..... . ...... . . .> . . .... . . . . . ... . .> . 


..^^^ 1 


327.6 

326:5 
LI 



» Rem«scnto 1 of C^e alternative eligibility requirements for systems that provide 2 alternative reqnlre- 
ments. GetieiaUv ,the rcqnirement shown here is the one that provides retirement at the later age or permits 
retirement on tiio basis of service alone. f 



Table 0.— Provisions for adjastmcnt of benefits for retired persons; January 1966 



^ Employees 

Provision for adjustment Systems (in 

thousands) 

-otal " 6J 1,302.7 

With provision for aatomatic adjustment of benefits lO 1604 

Pereentage increase each yean 

ipercent. 2 36.0 

1.5 percent*. ....... - . ... ._. _._ 7 99, ] 

Adjustment based on wage increase granted active employee . .11 1 34.2 

No provision for automatic adjustment 53 L 142.5 

Benefit adjusted anderlegitlatloQ 28 608.8 

Noadjostment in pasts years..... 25 633.8 
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Table 10.— Requirements for vesting of benefits, January 19G6 



« . . * . Employees - 

Bequlrement for vesting Systems (in 

thousands) 

Total. ...:.>.:.......,..... . C3 1, 302. 84 

With provision for vesting of benelits. .,. .- 39 1 103 4 

Service requirement only. . ... ^ . . 33 1' i38'.7 

J year............ 1 * iiie 

6 years. , ^. . ... 7 621. 7 

JJyearS H 228.3 

15 years.., .>......:......:................ 6 91.9 

20y«^-— •>■■■—• ..:..:..............»»..........:.... 8 1M.2 

25 years.. ...... ......>. . , . ... . . . . .... ... 3 21 . 0 

Age and service requirement.......... ....... 1 3,3 

Age 45 witli service of 10 years. ..... .»:..'.'.>. . .»>.:. /. . . .> . ...... . . .> .>> 1 . 3. 3 

Gradual vesting ».....,>.. .> .> .:. . . . . ..... . . . . . . . 2 56. 3 

No provision for vestiiig.^. . . . ..>..;. . . . . .^z-z.... - -> . - ..... 24 104. 4 

* One system provides partial vesting between 10-20 years of se; <"ice; 1 system, between 15-20 years. 



T.\BLE 11. — Eligibility requirements for non-service-connected disability retire- 
ment, January 1966 

Employees 

Eligibility requirement Systems (in 

thousands) 

Total ^^^.^^ .>.....^.......>.:,..:..^^.:.:......:.. 63 1.302.8 

With provision for disability retirement .... S i 301 7 

Service requirement only . . . . . . . .> . ^. . . . . .-.^ .V. . .-. . . . .'. .' . 54 1* 237' 3 

2ycars ..>..........^....:.^.^^..^..^:::::.;,..^.:...^.:..:.. 2 ' 45:7 

3 years............ i 9 

5 years. . . .»:. .» .......>.. .> 14 64a 4 

f y«« - - >> 1 35.0 

lOyeWS....... ...........>..:..:.................:. 16 359.6 

16 years.. > ,.>:. . . . . . . ,. 20 149. 7 

No requirement ...> . . . ......... . . . .»> . . . . . . . ... ..... $ 54^4 

No provision for disability benefit . ....:......>.... ...> 1 1. 1 



Table 12.— Definition of disabUity for non-service-connccted disability retire- 
ment, January 1966 

Definition <rf disability Systems ^"*^ir? ^ 

'-thousands) 

Total with provision for disability retirement 62 1, 301. 7 

Inability to perform usual Job m Tiao^ 

Inability to perform any job.... 7 124 0 

wo speclllc defl nition, discretion exercised by retirement system board. .> 1 37.' 5 
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Table 13. — Formula for calculating benefits for non-service-connected disability 
retirement, January 1966 



Formula for calculating disability benefits 



Systems 



Employees 
(in 

thousands) 



Total with provision for disability retirement. ..... ...... ... . .-. ..... 

Perccntagd factor for each year of service . . . . -x. . - . . . . . . . . . . . ...... . . . . . . ....... 

Single percentage factor — . . ..r . . . . . . . 

percent ». .-. ... 

1.43 percent .-. .-. 

1^ percent t. 

1.54 percent 

1.67 percent. . . 

1.75 percent (service extended to age GO) 

1.90 percent *. . ... . . . . ..... . 

2 percent • . . .. . . . . .... . . . . . . . . . ..... . . . . . .. . 

2.50 percent •. .> ... -> . . ...>,.> .> .> : . . .» . .»:•:. .> .> . . ... . . .... 

-d educed percentage factor .-. ... .... -. .-. 

80 percent of 1.50 percent ' .-. . . . . 

90 percent of 1.43 perccn t • ...^.^ . 

90 percent of 1,67 percent • , . .-. 

90 percent of 1.67 percent (service extended to age 65) w. . . .. . . . . . . . . 

90 percent of 1.7 percent -. .-. .>•- 

Two peroenti^ liactors.... 

2 percent of first $400 monthly salary plus 1.67 percent over $100... 

2 percent of first $300 monthly salary plus 1.5 percent over $300 ... . 

2.5 percent for first 20 years^ service plus 1 .5 percent U additional years . 

Based on retirement benefit for age and service. 

75 percent of benefit payable at age 60. .-. 

50 percent of benefit payable at age 67 " •> -:.»> ....... 

Percentage of salary. .x— - ... . .... .> -> ...» . - ... ..... 

40 percent ^" 1" 1 ' ! ' . ! ! ! " ' . ' " .'. . ! . . ' . . . '. . . . . . .. '. V. . .. .. ... .'. 

50 percent .. - .> .. . . . . .> . ....>. ... .> . . . .» . . . .> .> -> 

Money purchase arrangement. 

Infonnation not furnished .»,... .:.»...:.:.-..:..... .:.-..->....:. 

DlsabiUty benefits with limited duration ». ^ 



ERIC 



62 


1.301.7 


44 


M8.6 


36 


664.4 


1 


24.2 


1 


14.0 


21 


102.6 


1 


31.1 


3 


11.4 


3 


326w5 


1 


35.0 


3 


63.9 


2 


54.8 


5 


247.5 


1 


2.0 


1 


.^2 


1 


2oao 


1 


6.0 


1 


6.3 


3 


36.7 


1 


6.7 


1 


12.8 


1 


18.2 


4 


108.3 


3 


81.1 


1 


27.2 


4 


T18.8 


1 


76.4 


1 


11.6 


2 


30i8 


0 


124.6 


1 


1-6 


8 


102.6 



> If more than 20 years' service, 1.67 percent, or 1.5 percent plus $150. 

> 1 system, benellut reduced by 6 percent per year (maximum reduction of 30 peicent) mider age 60. 
s Maximum of GO percent of final average salary. 

4 Plus $0.70 mon thiy for each year of service. Minimum of 40 percent of salary* 

• Minimum of $7.80 per month for each year of service or actuarial equivalent of twice the final average 
nUary. 

• Maximum of 50 percent of final average salary. 
TMbiimnmof $40permonth. ^ — 

• Minimum of 25 percent of salary but not more than formula amount based on years of service to age 60. 
e Minimum of 25 percent of salary. 

M Maxhnum of one-third of final average salary. 

«If less than 10 years* service, 1.5 pcrcontfor each year of service. 

IS During first year, benefit of 100-50 percent of salary, decreasing accordbig to length of illness. 

is Those systems provide temporary disability benefits* typicaUy, of SO percent of salary for aperiod equal 
to one*qnarter the length of service, with a 5-ycar maxlmnm. They also generally provide disability re- 
tirement based on a money purchase arrangement and are bicluded above where appropriate. 
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Table 14.— Monthly benefit for non-8ervice*connected disability retirement for 
a member aged 50 with 20 years' serviceandspecifiedfinalaveragesaiary, January 1966 



Monthly beneflt payment 



$400 monthly salary $500 monthly salary $000 monthly salary 



Employees 
Systems (in 

thousands) 



Employees 
Systems (in 

thousands) 



Employees 
Systems (in 

thousands) 



Total with prorisloa 
fordlsablUtyre* 
tirement 



Under $110 .* 

$110 to $129 , 

$130 to $149 

$150 to $169................ 

$170 to $189. 

$190 to $209. 

$210to$229. 

$230 to $249....... 

$260 to $209 

$270 to $289 

$290 to $309 

$310and over.............. 

Money purchase 

Information not furnished.. 

Median bent/it. . . . ... .y-. . 



7 

2 

$130 



11&2 
4.8 

$155 



02 


1,301.7 


-62 


1»301.7 


6 


7ao 


2 


9.6 


22 


343.2 


3 


60.6 


8 


14a 6 


1 


14.9 


9 


161.6 


27 


384.3 


1 


35.0 


6 


103L4 


6 


103.8 


5 


139.8 


3 


— 32615 


1 


35.0 






1 


ao 






8 


43a3 



$165 



11&2 
4.8 

$103 



62 



2 
1 
2 
23 
7 
4 
4 

...... 

6 
4 

7 
2 

$189 



1,301.7 



9.6 
2.0 
58.6 
348.3 
64.3 
05.7 
134.2 

■"*35."6 

ms 

'33a6 
11&2 
4.8 

$232 



Table 15.--Elimbility requirements for monthly survivor benefits for widowed 
mothers with children, non-scrvice-connected death, January 1966 

Age and service of deceased member Systems ^"^^{J^^ 

thousands) 

Total, ...^.........A 

With provision fbr benefit for widow and children 

rToreauirement..... 



MO requirement.. 

Service requirement only. 

1 year...-.-......-...-.. 

IJ^ years 

2 years 

3 years.......'........'. 

6 years ... 

10 years...... 

20 years. 



Age and service requirement..... 
Age 60 with 10 years' service., 



Information not ftimlshed. 
tio provision fbr benefit .... 



63 


1» 302.8 


60 


1»296.0 


12 


188.3 


45 


1.102.7 


1 


20O.O 


11 


5S6.1 


20 


147.8 


4 


86.1 


6 


92.1 


3 


19.1 


1 


t6 


2 


4.8 


2 


4.8 


1 


.8 


3 


6.2 
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Tablb 16. — Formula for calculating monthly survivor benefits for widowed 
mothers with children, non-service-connected death, January 1966 



Formula for calctilatiog benefits 



Systems 



Employees 
thousands) 



Total with provision for benefit for widowed mother with cbUdren 

Flat-rftte benefits for widow with 1 child, the second child, end maximum family 

benefit... .... 

$85, $85, not stated I ....."'.'.'.'.'.'.l 

iiaojSS. $265 . 

830, $90, $250. _ 
40, $50, $190. 

$150, $35, $186 

$176, $76, $250. 

$180,$70,C50. 

$186, $50,^ 

llSftS:fc:::::::::::"..::" 

$200, $50, $260. , 

$200, $60, $206. , 

$225, $76, $300. 

$250, $50, $300 ^ 

Peroentase of salarv for widow with l child, the second child, and maximum 

tomUy benefit 

00 percent, 16 percent, $276 .-. _ 

00 percent, 20 percent, $250 _ __ _ 

60 percent, 20 percent, $330 

75 percent, not stated, $150. 

Based on accmed pensioin. contrlbntions, or ssrvloe 

Retirement benefit calculation 

Percentffe of final averaee salary for each year of service 'll"iril.rrri 

Money purchase formula plus $40 monthly for each child . 



00 

w 

18 



1,290.6 



089.2 
2.0 
6.1 
27.2 
&3 
916 
18.2 
^0 
326.6 
60.0 
18.2 
11.6 
09.2 
34.2 
SOlO 
36.0 
31.1 



250.2 
76.4 
68.6 
212 
81.1 

87.2 
28.8 
10.8 
47.7 



1 60-76 percent of accrued retirement benefit. 



Table 17. — Eligibility requirements for monthly survivor benefits for widows 
without children^ non-service-eonnected death, January 1066 

Employees 

Age reQuIrement for widow and additional serdoe raqulrament for member Systems (In thoa- 

saods) 



Total 

With proflsion for benefit for widow without children K . 

No age requirement for widow 

Senrice re<iulrenient of 16 years^ 1. 

Afs requirement tor widow.' . , 

Age 60 

Serrfee rMuirement of 16 yean K 

Age 66. !:. :. 

An 60 

Serrleo rBQuirement of 16 yean 

Age 62 

Agenotfnmisbed 

Noprorisionfor beneflt. 



1,302.8 



42 
S 



1,201.3 

mo 

126.0 

S06.8 
338.8 
160.1 

4S.3 
t.2 
2«2.0 

18.2 

11.6 



t Generally, the deceased member must have met the same age and service rsqulrements for these benefits 
as for tba benefits for widowed mothen and children (table 16). The additional serrlee requirements which 
sjs imposed Iqr some systems ag» indicated below* 
' -*B6nemi payable at aga 62 Ifmsmber bad len than 15 yeart' service. 
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Table 18.— Formula for calculating moiitlily survivor benefits for widows 
without children, non-servicoconnected death, January 19CG 



Formula for calculating benefits 



S>*stctns 



Employees 
(la 

thousands) 



Total with provision for benefits for widow without children.. 

Flat-rate benefit .......^ ..^ .. - 

$65 " " 

$70 

$90........... .. : , 

$96.............^..............;.;.....,;...:. 

$100................ . 

$105 :' ""' """ 

$125 ................ . ■ ■ """""" 

$130. 

Percentage of salary. . .-. . . . . ... ........... 

25 percent 

30 percent, maximum $200 monthly.... 

SO percent, maxim urn $100 mo nthly. . . .— ..... . . .'.^ . . . . . . .V. . . . . 

Based on accrued pensions, contributions, or service 

Based on retirement benefit calculation * 

Percentage of final average salary for each year of service .... ... 

Money purchase formula. .... . . ^. 

Joint-and-survivor option only... 



58 



1,291.3 



35 

1 

2 

1 

3 
23 

1 

3 

1 

7 
1 

4 - 
2 

16 
6 
4 

6 . 
I 



074.6 
5.1 
G.3 
200.0 
32G.5 
275.3 
14.9 
119.3 
27.2 

218.7 
6.0 
169.1 
43.6 

98.0 
25.3 
13.4 
47.7 
U.6 



J 50-75 percent of accrued retirement benefit 
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Table 19. — Monthly benefits for selected survivors of a inenibcr with 10 years* 
aervice who died at age 40, non-service-conuectcd de;ith, with specified final 
average salary, January 1966 



Fhml average salary and 
nioutbly bcticflt payment • 



Widow (aged 35) 
and no cbUdreu 



Sys- 
tem 



Employcos 
thousands) 



Widow (azed 35) 
and 1 cnild 
(aged 10) 



Sys- 
tems 



Employcos 

(in 
thousands) 



Widow (aged 35) 
and 2 chlldtien 
(aged 8 and 10) 

Sys- Employees 
terns (in 

tliousands) 



Total with provision 
(or beneUts 



£8 



1»291.3 



1.296.6 



i.206.6 



$400 monthly salary, 
monthly benefits of^ 
Noteligibl6..„.... 

Under $40.... ...... 

$40 to $6i^.... ...... 

$70 to $99 

$100 to $129....;... 

$130to$lR).......>. 

$160 to 189....:..... 

$190 to $219....:... - 

$220 to $249...:..... 

$2«) to $279... ...... 

$280 to $309....:.... 

$310 and over., v.. . 

Median benefit....... 

$500 monthly salary, 
monthly beneJits of— 

Not eligible 

Under $40..-......: 

$40 to $69.......... 

$70 to $99 

$100 to $129 

$130 to $169... x... • 
$160to$189....>... 

$190 to $219.....:.... 

$220 to $249........ 

$2»to$279........ 

$280 to $309........ 

$310 and ovcr....:.. 



23 
4 

5 
3 
23 



1.015.4 
44.1 

- 26.0 
9.5 
190l5 



Median benefit- 



$600 monthly salary, 
monthly benefits of- 

Not eligible 

Under $40 . 

$40 to $69....-..:.... 

$70 to $99 

$100 to $129 

$130 to $160.... 

$160to$l89-..V... 
$190 to $219...^.. 
$220 to $240....... 

$250 to $279......:. 

$280 to $309 .: 

$310 and over....:. 

Median benefit 



23 


1.015.4 


3 


a3^' 


3 


6.3 


5 


66w9 


1 


12.S 


1 


12.8 


5 


ie.2 


3 


25.4 


2 


14 


3 


11.4 


9 


43.2 


4 


114 


22 


191.5 


1 


1.6 


5 


45.6 




23 


187.1 


4 


84.8 






5 


544.7 


20 


101.7 






9 


24a 6 


3 


65.5 






6 


204.1 


3 


326.5 






1 * 


31.1 


12 


5413 










2 


66.1 










1 


212 


104 


- $107. 


$162 


$191 


$191 


$239 



2 
9 
3 
23 
5' 
0 
1 
4 
1 



6.3 

"ii"? 

£910 

10l2 
187.1 
6417 
240.5 

35.0 
175.9 

24.2 



2 
3 
7 
4 

20 
3 
3 

12 
2 
1 



6.3 

■'ii*7 

9.9 

53.0 
818 
101.7 
65.5 
326.5 
5413 
66.1 
212 



$105 


$107 


$162 


$191 


$191 


$239 


23 


1.015^4 


3 


&3 


3 


6.3 


1 


21.0 


........ 








6 


41.9 




■"■""ii'f 


...... - 


ii'f 


4 


11.0 


7 


60.3 


1 


.8 


23 


200.6 


4 


17.3 


8 


61.2 


1 


1.6 


24 


188.7 


6 


86.3 






5 


644.7 


20 


101.7 






9 


240.6 


3 


65.5 






1 


35.0 


3 


326.5 






4 


175.9 


12 


5413 






........ 




2 


66.1 








"""212 


1 


212 


$106 


$106 


$163 


$191 


$191 


$239 
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Table 20 —Monthly bcncfite for a widow (aged 65) of a member with 20 years' 
service who died at age 60, non-scrvice-connected death, with specified final 
average salary, January 1966 *^ 



Flntl average salary ami irontWy bcneflt payment 



Total providing beneflts for a widow (aged £5) and no children.. 



UOO monthly salary, monthly beneflts of— 

Under $00 , 

WtoW9 

WtoSlW 

$120 to $140 

$180 to $179 

$isoto$209 

$210 to $239.. ...1 

Inforajation not furnished .-. . . . . . . 



Median benefits. 



$W0 monthly salary, monthly benefits of— 

Under $80 

$80to$10» , 

$110 to $139 

$ 140 to $160 

$170 to $199. .....V.-... 

$200 to $229 

$230 to $2W ... 

InformaUon" iwt fianiUhed 



Median benefit. 



$G0O monthly salary, monthly benefits of— 

Under ICO , 

tt0to$109..^ 

$110 to $139 

$140 to $160 1 ^ 

$170 to $199 

$200 to $229 

$280to$2fi9 

$2«0to$289 

$290 and over. 

Information not available 



Employees 
Systems (in 
thoa* 
sands) 



86 



3 
11 
23 
14 
1 
2 
1 
1 

$111 



. 4 
28 
6 
14 



Medkn benefits. 



$116 



4 

6 

24 
8 

12 
2 

2 
2 
1 

$186 



1*233.1 



.28.1 
G00.1 
107.8 
$86.1 
.8 
64.8 
tt.O 
1.6 



20.4 
668.6 

66.6 
363.4 



114.8 
1.6 

$116 



20.4 
297.3 
407.3 

11.9 
349.9 
6.2 

"719 
618 
hi 

$134 



J^wy 1966^^'^*^^ members who died after retirement. 



Provision for benefits gystoms ^""^S^* 



Total >...>x......v>..>. 

Ith proTislon for specified benefits for widows.. 

Based on member's retirement benefit 

60 percent 

60-76 ijercent . . . 

100 percent . . . ... , . . . ... 

Based on accrued contributions or service.... 
Based on 30 percent of member's salary 



No provision for specified beneflts 

joint-and^survivor option , 

No Joint-and-sorvivor option 

Total with ioint^nd-survlvor option., 



thousands) 



63 


1,302.8 


21 


270.0 


11 


96.8 


6 


81.0 


3 


11.6 


2 


4.3 


7 


64.2 


3 


119.1 


42 


4,032.8 


3d 


1,014.9 


3 


17.9 


64 


1,272.6 
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Table 22, — Employee contributions and salary bases, January 1960 



EmploTM contrilmtlon 


Syitemt 


£mployeee 

(in 
thoittande) 


ToUJ with proTition for tmployM contributions. .. 




1.302.6 


€.75p«n»nt . :.: 

rioporoMit*^ !-.-".iiii!r'"rr"r""* 




1.0316 
X7 

liew2 
62.4 

238.S 
60.0 

60016 
21.4 
4B.3 




TwopweentacNotf^! ,„ „ 

aperetntofflm- - . 'iUynluypln$lpmntoT»f m 

8 peroint to «c« c . * >Dt*fter65«...... .„ 




14 

1.1 
X3 


VarUblo p«roentaK68 w - -r^ 

5.11 to 9^ percent I... \ . "„ 

6.32 to 11.90 percent " . 

6.2B to U.W percent* M...'** T" 




9CI.2 
11.6 
1.6 
Zl 
6.0 
.6 
900.O 
27.3 






1&8 


BeMd on percent U total nlery. 




1.207.S 


Annnil telarr betet 

•7^»^^ ."..'nnr " 

nuoo r 




78.7 

37.6 
ZO 

&l 

LO 


Information not ftoilibed 




1&8 



iWonMO»4pec«ent 

; imtem, women. 6JJ percent 

< Women, 6JI7-I(un percent 

« Women. 6a»-ll J6 perocot 

• AltematiTa plan proTidei $10|000 annual aalary baie* 



282-827—68 8 
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Tabi^g 23. — Requirements for particip:ition in the retirement system, January* 19G0 

Requirement for partldpation Systems , (In 

thousottds) 

Total , 

Minimum ttrrice requirement 

•montbs.. 

Unoatbs 

Mliilm^;mittrequlre2Mnt. - ^ 

Age 18 - . . 

AfiW. - ^ 

At«»>... - * 

Ag«2l - 

Mttlnnim *n requirement . > . - . 

Ai«»rr.. - «... 

Age 31 ^ 

Age35 

AftSG 

No nqoSrament for ptfUdp^^oii -•-* 



24 


<j9.4 


•> 


3.8 


I 


1.2 


1 


2.0 


13 




1 


1.2 


1 


.0 


I 


l.l 


1U 


29.8 


11 


22.0 


s 


4.3 


1 


s.e 


6 


7.7 


1 


1.4 


U 


36.$ 



Tabub 24.»£ligMlty requirements for normnl retirement, January 1000 

Employees 

ReUromentaieandMrdconqatrementidrnornuaritlremtnt Syttoms ^^^(In^^^ 



Totil 

Ato NQutmnent only. 

AfOSS 

AfoW 

Senrioo nquirvMnt only 

16 sreen. 

SOyeert. 

asyetn.^ 

AfOtndMft^r^tUrenieia ...... 

Aso 45 wSOi MTflee o( 20 yeani . 

Af« SO with service cl- 

90 yotrs.... 

SSyesn..... 

so yeert > 

A|S 82 with service <»f- 
20 jeers 

25 yean).. 

Ago S3 wlU) service or 23 years. 

AfO 55 with service of--. 

20 years 

35 years 

Afe SO wUh eervlce of 20 years. 

AltemsUve requitement: 
Service alternative: 

25 years — -> 



24 


09.4 


2 


17.0 


1 


15.0 


1 


2.0 


f 


22.7 


1 


1.1 


S 


13.1 


3 


S.5 


13 


20.S 


I 


*9 


3 


5.4 


1 


.0 


1 


1.4 


1 


.9 


3 


3.4 


1 


14 




1.3 


1 


10.0 


- I 


1.1 


1 


1.3 
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Tablb 25.— Provisions for involuntary retirement, Jnntmry 11)66 

P«)vWontorlnvolunUryreU«nu»jt Sj'stcnis (In 



Total.. 



21 ca.4 



WiUtptOTliion for oomputao.-y or Automatic reUrement W 

cSmpotoory provision only - i ^» 

AmAS - I *»v 



_ IV 55.2 

NproviSononly 

Aulomaticprovl*louonly..... I« 46.2 

At955...... -•••« ••• ..---••» J 

jHgg " .""";.";;:;;'."u;;i"."iii;;.'r.r. 2 

A«*65 - - - 5 ^; 

AfiVO. - • ' ^* 

Co»Jwbofy»adiaton»tkpWTirtott.......... J J-J 

Compuliory»tic««5,«utonulletto«o*» - * 

No compuUory or automatic pfo?l»ion...... ' 



Tailk 20.— Basis for calculating nomiol rcUrcmcnt benefit* and definition of 
"final average salary/' January I960 



DtftniUoa o( flnil ftTiraf* Mhcy 



".^pIoyMt 
Syttemi (in ^ 
ttioutanda) 



Total.. 



RtUnmwt bmeflt band on final avarift salary. 

ATmooTaalarylorhlclMitipadMimmbaroryoarx.. 



La»tl. 

Lasts 

Sjraan. 

Attya. 

Laita 

Syaan. 

Any 5 

iMtB 

SUIO^yaarn^riod 



24 
IS 

2 



Salary U rank......... 

ifaMtaiarToTrank ' 

Salary of iufi^ciaii patrolma n or flrtmau. ■ 



61.t 

n 

ItA 
I.S 

41S 

^1 

14.4 

S.S 

S.2 
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Table 27.— Formula for calculating normal retirement benefits^ January 1966 



FonuuUi for caleuUiUtic benefits 



EnpliVMi 
Systemt (lotboa- 
ands) 



ToUl with beneOUlMMdoa fliMlftT«n«b . 



SIngleptrcaQtactfiMtorlbrMdijiarorMnriM.. 

IX7p«rt*at.- . 

2JX>pecveiU ^ 



Two peroeotage faetots for eacft jmi cg jml c», 

2,0peR8a' pwyearfor2S3rMi^ plosi pecmt foraddiUoittl y«us. 
25 peneak per ywfor 20yMia^ phit 1 pKQMU for additioQal 



fOpereent 

ao percent pins 1 mf^attmSiiwlinxi 

«perc«>tpto2peraentp«r|wto$,plaslJ7pecoeatfar«Idttfo^ ■ 

Wperceotpli»ipenentforiddiUoialTMis.jr^ 

SOpereeatpli»iJpere«itfo|Fadditioiuijears ' 

80peroeotplii$2peraentforaiUitfoiial7Mis 

F»oentac» ofseltry when elicible for ntimneat plus addltfooal amoimts 
^.^per^t plus $2 per mantb for eecfa addUiofuI y^r ot service. 



59 P«nnt plus $S per montb for uMb addiUooel year oi strrioe^ 

60peraentpIus<20permoaUi _ 

SOperoeatpbis^ipernonUiforeediyeworservket. 



31 


60.4 


8 


213 


2 




6 


212 


2 




1 


15.0 


I 


LI 


3 


3L3' 


3 


3.3 




17.4 




L3 




3.6 




.» 




2:2 




4.4 




7.4 




1.3 




2.7 




.t 




2.3 



f 

Table 28.— Monthly benefits for age-ahd^ervice retiremt;nt for a male member 
retiring at age 55, with specified length of smrice and £nal aveniee salary. 
January 1966 ^ ' 



SIOQmontiqywtory 3000iiioiiUitynliry 

LtosthorMTTfe^ and monthly benefit pftymeot Empk^eis EnptoyMS 

Systems (intboo- Systems Ontboa- 



TotU. 21 J mA 21 mA 

i'6 

• L2 
L3 
38.2 
.0 
ft5 



3100 to $130... 1 12 

^^=::::~ ? 

SdOOendorer. 

Infonnatfonnotfttrnbbed "" "2 "ifj 2 5*5 

Afif^taMs/U.^ 3203 3172 3200 3253 

39 years' icrffct 

'^oW- -■- 24 m.4 21 00.4 



«fc::::=-=::::""vr>- | i| » « 

gMtoW. 2 LS 1 1.3 

$300103330. e aaS 

3380 to $309......... I A 

IntonnMlon not furnished.V.V."."."."."."."."."."".'.".".".'.".'."^." "i L"i 1 li 

AMmIm^ 3230 1230 3340 3338 



i 
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Tabia 29.— Eligibility requirements for eariy retirement^ January 1966 

ReUrMiiMtac*MidsirTlo»n(|iilnmcatl)rMriyr^ Systems 



ToUI • 21 



With inorlikm for MrlrnUmuent. « 31 § 

Aft nqoimiiant onljr.... ... . i . jaa 

Af»50-.. - I 10.0 

StnrinrequiiifiMQtooly 3 « 1 

gyw — I U.0 

Ac* and 98fTki% rt quhwn eoL j eg 

•AfeSOwUbsmteof- 

■ lOynrs.^ 1 4.4 

25TMIS.. I L4 

NoiMx>Tiite:;|)rtariynUf«iMnt. » 3S.S 



Tablb 30.— Provisioiis for adjustment of benefits for retired person^ Januaiy 1966*^ 
Prothkm&>ra4iBfCnitnt Sfstans ^'^Jte^"' 



Tbtal. 



24 n.4 



With*- jonlxittto m a firfcdin tr fmnt offci n tl ttt 7 mli 

P tUg^ Inciin of pmtrnit umaHy i 4.4 

A^uMmMtbMidoiiwat»laefM|niit«dMlif««i^ 5 1X4 

AdJustmiQt bind oo avtnit boorlr Mntap 

— " - I 1.3 

NoKorMoateMitoa^ 17 

BmA t a4Jasted tuidtr lefi^ttioci- 3 175 

No adJustuMot la ntCXyMX.. M Jji; 



Table 31. — Requirements for vesting of benefits, January 1966 



thousands) 



21 0».4 



s«rTM* nqmnoMQt only ... 4 • | 

20yoti».. 2 3.8 

AgoandMrvktrtqnlmiMot. 1 6.2 

Att 40 with Mnriot of Stmts. i 

Inlbrmatioa not aappUtd ^ i 

No pcoYiiion for Tssttof . . ^ , ig 44,1 
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Ta»ub 32.-— Eltgibaity requtx *nents for non-^rvicc-conncctcd disabilitv retire* 
ment^ Janitary 1966 

. Exnplotw 
EUctbOttTRqiUrement Systttas (in 

Uiousaiids) 



ToUl, .: 24 OA 

VtthpiDTbioQlbrdJsabaUjrrrtlrexnerit ^. ^ ^ 

Stnrtc*R(|iiireiiient only.:. ....>... .>.....»........ 13 «Io 

• lIHMltlll..-.-.. ....... I 9 

lywtf:....;;.:....;.^.^.:. .v:.:.:::::::::::::::::: i ia 

fjfS^ - 6 Z%.Z 

W3*«i..- - ::::::::::::::::::::::::::::::::::::::::: i 11 



No reQuImutnt . , 9 2X1 

Mq proTfskmfordiobUUy Uiie6t....... . . ..: z 2.4 



TABt.E 33.— Definitkm of dSsabnity for noo-serviceHMmnccted dmbaitv retire- 
ment, January 1966 ' ' 

Dcfinitloa oTdbabmtjr ysUins ^^(m^^ 

tbottiattds) 



Total with prorisioa fcr disaWtfty rettrement... 22 67.0 

In^lytopetlmnasinljob n 4%% 

NospMUIcdclinitiofi^dbotCioatiefcM 5 22:» 



Table 34.— FortnuL-i for calcubttng benefits for non-scrvtc'M^onncctcd disability 
retuementt January 1966 



ForamlalbreUcahltneilisabOUrbeiKtfts Systems ^""/j^"^ 

thottJwd») 



Total with pcoTisloQ ferdJsabntty rttfrement 22 67.0 

rmmtaeelkCor for cndi year of service - - 

1^ percent > 

?.Opfrcmt ........ ............ * " 

2:5 pefociU 1^' V$l ft>r wYi 



Pereentasa of aniary 

*W0 pencnt ' ..^ . _ 

13 percent ...... - ' 

iOperCMit. ..................I"-"""" ' " 

sopercent*. .>.<.....*.. 

Fermtaffa oTsahr/ ptas additional benefll 

2^pe: .mtpIas2ij«n»ntpfariaryfore:.A 

$2 monthly for additional yaan. ' . 

SO peicent plus L5 percent ofsalary for additional years of serrfce beyond 2qII 
SO percent plos $20 monthly ... . . . 

Money pordiasa arrangement ..-...>.... ....» . .> . .> 

DisabiUtybeneftUwithllmttedduratbtt ..>.-.................-...... . 



s 


31.6 


3 




4 


It.O 


1 


2.5 


a 


17.9 


1 


.9 


2 


2.2 


1 


8.6 


5 


6.2 


3 


3.1 


1 


1.3 


1 


.9 


1 


.9 


2 


14.4 


2 


14.4 



' ralnimum of 10 percent; 1 system, minimam of 25 percent of salary; 1 sj-stem, service extended 

to age w. 

»2systeirs, minimum cf 20 percent of salary. 

•30 percent if less than 10 years' service, in percent for 10-15 years' service, 50 perecnt is over 15 years' 
aervice. 

< 1 system, benefit Is reduced b> Z iiercent for each year that service is under 25 years. 
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Table 35. — Monthly benefits for non-servicc-connected disability retirement for 
a tncmber a^ed 30, with specified length of service and final average solan*, 
January 19G6 



SWO monthly sabry $600 monthly Mbry 



Lcnctb or«fTic« and mootblr benefit papncxit 



Empforees Emplorecs 
Systems (fa thou- SysCems (bttboa* 
sands) sands) 



Total 

KotelkSble. 

UndcrM....... 

ISOtoSSS 

SlOOto$l». ... 
$l40lo$t7»...... 

SlSOloScnt 

SZSOIoSSSS. ..... 

S2CT to$aS- 

SnOandovrr 

Money pmdiaw. 

Minbemera,... 



Total. 



KoicUciMe.. 

Under $[00 

St 00 to $199.. 
*IIOto$i;»...... 

SISOIO«219...... 

SZ»lo$:9»...... 

$30lo429». 

$300 and over 

Money pufdose. 

UiditmbentM 



lias 



«r.o » <y.o 

7.3 5 7.3 

s.» 

C2 3 SLO 

4.5 2 7.S 

2LS 

4.2 4 4.3 

.9 3 2LS 

1 .9 

3 XO 

14.4 2 14.4 

SIG - $197 S24I 



67.0 



22 



S7.0 



4.1 

9l6 
8l1 
25l7 
XO 
2:0 



M.'4 
SI65 



3 

■ 4 
2 
3 
4 
1 
3 
2 

$215 



4.1 



iiJo 

4.6 
X4 

3Sl7 

2.9 
14.4 

$244 



Table 30. — Definition of disability for scrxicc-conncctcd disability retirement, 
January 1966 

Emrtloyfcs 

. Definition oC dt^btlUy Systems (in 

thoosands) 



Total ...>. — at S$l4 

With pravisiott fordfsal>Uity rrtlnnr«nt. .x— St «».4 

Inability to perform usual Job . .>.. 17 4X 8 

Inability to perform any Job 2 X7 

No specific dcfinUion» dacfrt«»i excrcise^l i»y rettrcntnu 5}'stirm limni. . ... 5 22:9 
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SYSTEMS ran POIJCEICKN AND HBEXEK 



Sfr^VlSSSToS "^"^"^ servlce^nnected disability 



Fonmib for caknfailliv dinbOlty beiMflts 



Symmns 



(in 
thmrHindj) 



Total vfthprorWoa tor dJnbattrntkcnMot.. 
Pencntaff* vtmimj^^ 



P>eitgitafirf»hnrplot«ddMoailiBrmyfc».. 



yiMs; » tMnwt over 15 



«Up«MpiBsS2 pormoMhSr 0^ 



iOpmoitpfcMtapormoiilhiiinolitiMrMiiwthfar^ 

1$ PMcmt |ta Sli par ■MMjthlCTjyfr'fM '^^1^117™!! — 
Amount OQotI to i 



u 

5 
4 
4 
1 

4 

1 

1 
1 
1 

3 

1 

1 
1 



«l4 



52.9 
5.3 
2L% 
1C4 
ILC 

CO 
L3 

.9 

1.3 
2.5 

cr 

•9 

L4 
4.4 

3.t 



Tabu 3$.---MonthIy benefito for senrice-connected dinbOity retirement for a 
memlxir aged 30, wiUiipecffied length of «^ 



ttCOmoatmyoriary laoOmonlldyaiocy 

X^ogthoTairTke and montblrbntefit payment > Smptoms SmnfevM 

Sntems Sjrttmt ?!b 
tlwamds) thommdi) 

^ - ^ ?M « 6C4 

ti20to5U» I rr 

siaotosiw : " * J? — — — - 

Saotoim : 5 13.9 t 11.4 

$iooto$a9 ; I &6 1 1.4 

•MOandowt......,...../;'"— —;r • f 39.0 

^ 

MWinksMe.. $220 tm $m $ioo 

/Ofean^mrior 

2* iM 31 «.4 

$t»to3l59. : 7Z ■ : 

t299tos»9 :::::::::: | «S 2 ^.i 

S400 to $5.:::::::::::::::::: * i 1.4 

:— ;: — — 

afc<<i»l|»^^< $220 $257 $310 3400 

[ Ezdadas additional amount payable to ehiidmi. 
^ jgrMaote maiimum amotmt payabia for tbo 1 tystem wblcb pays Tarlabia bmftu h$md on detne of 
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Table 39. -Coverage under Stfite workmen's compensation law anc* ffset of_ 
disability benefit, January 1M€* 

«. . Employees 

Worionea s compensation eovecice Systems {in 

tboitsands) 

Total wUbprovisioafM'serrico^Dmiected disability fetirenUQt 24 69.4 

Covened by workmen's compensatioa _ lo 25.1 

DfsabUSty bicefiU ndnced » 7 9.0 

DlsabOity benefits not redOMd .-. z le.l 

Kotooftnd by workroto's com poosalioa U 42.4 

Infonnatloa notfttmhbed i 2.0 

t DisMJ^ beoefiU payabte Iqr Uw letinni^ 
beoellts paM ondar woifcman's wnpensatfam 



Table 40.— Eligibatty requirements for monthly sttrvivor beniffits for widows and 
cfaQdren, non-service-connected death* January 1966 

Enmloyaw 

Sarriee of dacaagad member SysUms (in 

theiwands) 



'•olaL. 



»>^t j> refMpn ia r wvivor t)cnefits... 



> >anpliainant», 
Sartka laquliamautonly.. 



lOyaan^. 
ISyaats 



M 


6014 


21 


6914 


U 


6L0 




US 




.9 




8.6 




IwS 




L4 




4.1 
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Table 41.— Formula for calculating iiicnthly survivor benefits for widows and 
children. non-^r\-ice-conncctcd death, January 11)66 

Formula for calculating beneftts Systems ^(inlhou^ 



Tota! wUli provision for :(iirvivor lM^aetits.. .> . . . . . . . .y , 

FIat-rat« benefits for v-idou- only, for Miilow- wtt!i I child and wil'i 2 children.. 
$60 .- . - . , . . 

960, $80, $100. : ' : 

$9o,$i25,$i«)........:.;... 

$80, $uo, $230 1... . ... ...... ., . . . . . . : . " ' " ' :" " " " " ' 



Percentage of salary. 

Ptfcoitaee ofsaliry Ibr widow and no benefits for cHdroair 

215 percent 

50 percent . ......... , 



refccntac«orsaIary for widow ortly, and additional fUt-rateUeneTit for widow 

with lcliUdanawith2chHdrcn....>.. ........... ... 

30 percent,«$l5,$30.-..:...,.. .......... 

Fercentace of salary for widow only, for widow with i child and willi 2 

children.—, - . 

20 perctot, 34 percent, 49 pc^centVL7^"^" 11 
25ptcc«t,35pen»t,4Spercent«.... . \ 

25 peccMt,* 50 percent ...............W ... ... 

33 percent; 46 percent, 4S percent. ...>....V.. .. 

33 percent, 42 percent, 47 percent ^ . . . . j.-.V. .... ... ..." 

40 percent, SO percent, 56 percent ^ 



Ba^i CO accrued pension, contributions ice .-. 

Retirement boiefit catcuIatSon, reJu wuarfally or otherwise 

Money purchase amin^emeat » 

$45-225 based on contributions anc* plus $30 for each child.... . 



24 


mA 


5 


Gu3 


1 


.*J 


1 


LI 


2 


3.4 


1 


.0 


12 


2S.$ 


3 


3.9 


1 


L3 


•> 


2.6 


1 


L3 


1 


L3 


8 


23.7 


1 




2 


3.1 


1 


•iC 




L9 


1 


L3 


1 


S.C 


7 


34.4 


4 




2 


25lO 


I 


4.4 



t Maximum CunihJtonefit of $330. 



» Minimum benefit for widow only of $80 monthly. Alternative benefit available under joint-and-survivor 
option. 

« Plus $0.50 monthly for each year of senrice. 

* ^S*?""!** ®^ systems pbvide a pencenttge of salary for the widow and an additional perccnta;;i'of 
the widow s benefit for the dtildrcn. Tlie formulas have been cun verted to the pertcnt of salary as s!io-.\ n. 

* For 1 system witn 10,000 employees, additionjd ^ monthly for eacii child; 
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Table 42.— ^loiitlilv benefits for selected survivors of a member with 10 years 
service who died at age 30, noii-scr\ice-coiinected dcatli, with specified filial 
average salary, January 1966 ^ • 

;2. — — — 



Widow (nfitd *2S) and 
110 children 



WMow Oiged 2S) and Widow (aged 2S)t 
1 diild (a^ed fi) 2 diildrcn (aged 4 ottU G) 



< 


Final average salary and 
monthly benefit payment 


Systems 


Kmployeci 
(hi thou- 

sattd:>) 


Systems 


Employees 
(ill ttiou- 
Sdiids) 


System5 


Employees 
(in thou* 
sauds) 




Total........ 


24 




24" 


Gi>.4 


21 


G9.4 


i 

j 


$400 montdly salary, 
monthly benefits of— 

NoteliiEible .... 

Under $60 

$G0to$99 ,.. 

$lOOto$I»........^^.. 

$M0to$17» . 

$180 to $219 


5 

O V 

0 
7 
o 

r 


&4 
14.4 

12.5 
IU.1 
9.6 
1.2 


5 

4 

5 
5 


6u4 

'"" 16.4 
10. 9 
6w6 
14.2 


5 

'"i 

3 
5 
7 
•» 


6.4 

"""" ".9 
15.5 
7.0 
15.3 
9.5 




Money parch«Yse 


i 


I5t0 


1 


15.0 


1 


15.0 


1 




sio: 


$M 


$lSf^ 


$135 


$1$2 


$181 




$fiOi) monthly salary, 
monthly benefits of— 

Notdigible 

Under $60 


5 

•> 


&4 

14.4 


5 


6u4 


5 


6.4 


I 

9 


$60 to $99 

$100 to $139............ 

$M0 to $IT»..... 

$180 to $219 

$230 to $259 

$260 to $299............ 


5 
1 
3 
5 
2 


6.3 
6.2 
S.6 
5.6 
9.S 


4 

'9 
I 

5 
3 
I 

2 


I6l4 
3.4 
6.2 
6.6 
3.5 
.9 

11. 1 


1 

3 
'2 

2 
4 
4 

2 


.9 
15.5 
3.4 
2.5 
9.4 
5.3 
11.2 






1 


IS.0 


I 


15.0 


1 


15.0 


5 


Median benefit .>. 


$147 


$131 


$103 


$174 


$227 


$224 



T.'kBLE 43.— Monthly benefits for a widow (aged 50) of a member with 25 years 
service who died at age 55, non-service-conncctcd death, with specified final 
average salary^ January 1966 



Final averace salary and monthly benefit pa>'ment 



Employees 
Systems (in 

thousands) 



Total .>........>-- 

$400 monthly salary, monthly benefits of— 
$60 to $99........ ......>. ........ 

$100 to $139. ...> ... . . . 

$140 to $ 179 .. . ... . .... . . . . . . 

$180 to $210 .:- . 

$220 to $239 . . » . . . -:. . .:. . . . 

Information uoc furnished 

MedimH benefit.. . . ....... .....-...> 

$600 monthly salary, monthly benefits of— 

$60tO$W .-: 

SIOO to $139 .> ... . . .> .> ....... ..... . . . 

$140 to $179 .> .> . . . . . . . . . » . . - - .>: 

$180 to $219. . . . ^. . . . . . . . . . ... .> -> . . .:- . 

$220 to $250. - . . 

$260 to $299 .......>..-. 

$300 to $339. . - -------- --- 

Information not furnished > . - 

Median benefit .> . . . . . .> .>.. ... - 



24 


69.4 


4 


5.4 


9 


I6l4 


4 


18.4 


5 


1X4 


1 


.9 


1 


15.0 


$125 


$146 


4 


6.4 




.......... 


6 


20l9 


»> 


2.2 


..... 


ii's 


1 


15.0 


|IS5 


$194 



T 
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J^^K-tt*'""-^^^^*^^^^ requiremente for monthly survivor berefits for widows 

and children, service-connected death, January 1966 wmuwa 

Scnrlceof deceased member Systems ^"^^^ 

^ ^ thousands) 

- - ..--.>-.--....- 2< 

With wovision tor survivo^benents;. ^ ^ 

No requirement — "---".------<-wi.iirr"rrrcc~ririri: ^ eeiJ 

Serrice requirement only. o « « 

6 months irr.™ * ? ^5 

I d 



^^JI^^^^^^ monthly survivor benefits fpr widows and 
children, service-connected death, January 1966 

FcmnuUforcaleuIatidcbeiMats Systems ^"^g^*^ 

Jioosands) 



Total with provision forsurrlTorlwMats... 



ao percent, «$16, 130.. 



Percentage of salary tor widow only, for widow with 1 chUd and with 2 
cnuoren.. 



2< 00.4 



$9a$i8o;$23oiiii::::i"::::::;::::: ■■■ - ? 3.4 

$225, $265, $306 \ -j 

Peroentafe of salary... , « « 

Percentage of salary for widow and no beneOts for childrenlllll" S" « 

42«5 percent' . ' ' Tr» 

"p""**'- I . 



2 2.7 



50 percent, $10, $20. V. II II "I II II " II I" " II 1 J J; J 



0 24.0 

1 2.0 



g percent, • 60 percent \ 

W percent. 40 percent, 48 percent.^ i 

40 percent, 56 percent, 66 percent. ...HI. i v 

60 percent, 65 percent, 60 percent.- . , " i 

60 percent, 60 percent, 70 percent .......... *" o 

60 percent,^2i percent, TO percent K ---......-.^.".r"!!".'!;!!"! 3 11.2 

Based on contributions or pension.. . . ^ 1 n n 

$4M25 based on contributions and og(ilSftis jSo fo^tilii^Vhiyd^^^^ 2 14 4 

60 percent of pcnilon amount. . . ... ...... ... . . 7 « 



" I Phis $2 monthly tor each year of senrlce over 20 years. ^ 
*1 system, plus annuity based on contributions. \ 
! S*** IaPSJ**"' ?L^^^ for each year of service over 20 yean. 
• Plus $0^ monthly Cm* each year of service. ^ 

the^SS^'f l^lSffti^*'?^ ^^P^ «n additional percentage of 

toe wwow • benefit tor the chOdren. The formulas have been converted to the percent of salary as shown 
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Table 46.— Monthly benefits for selected survivora of a member with 10 years' 
^ttoy^ Tanua^ 1966^^ service-connected death, with specified final average 



Final mverage salary and 

monthly benefit payment 



Widow (aged 28) and 
nocfaUdren 

Employees 
Systems (in 

thousands) 



Widow (aged 28) and 
lcbUd(aged6) 



Widow (aged 28) and 
2 children (aged 4 and 6) 



Total 24 00.4 

$400 monthly salary, ' 
monthly bc.iefits of- ■ 

$10OU>$l»-„. 3 4 8 

$140U>$m 1 13 

$180 to $219. 11 39 9 

$220 to $259 4 Ifi!2 

S«>u>$290 

$300 to $339 — ;„ I 14 

$340 to $370 

$38Pto$4i9-.;......... ............. 

Median benefits $i9g |204 

$600 monthly salary, 
monthly benefits of- 

Not eligibte. . . .> ....... I 1.6 

Under$l00- 3 43 

$100 to $130 . ^ 

$140to$17» 1 ""'""zh 

$180 to $219 3 

$220 to $260... 4 10, 6 

$200 to $200 ; 1 

$300 to $339....-..-.-..... n 34.7 

$380tO$4l9-.......w.. 

$420 and over...-. .. ...... 

Median benefit $271 $281 



Systems 


Employees 

(in 
tboosands) 


Systems 


Employees 
thousands) 


24 


60.4 


24 


00.4 


1 


1.6 


1 


1.6 


'"3. 
I 
9 

7 

2 

i 


1*7 
1.3 
25.2 
24.6 
10.9 

............. 


............ 

6 
4 

6 

2 

i 


............. 

21.8 
4-2 
23.6 
10.0 

'""V.i 


$213 


$220 


$235 


$262 


1 


1.6 


1 


1.6 


'"2 

3 
2 
3 
8 
6 


...... 

.............. 

fi.7 
11.8 
29.1 
14.3 


"2 
2 
2 
2 

7 
2 
2 
4 


3.'4 

2.5 
2.2 
6.4 
32.0 
- 1.8 
.7.6 
12.0 


$291 


$290 


$304 


$303 



4 
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Table 47. — Monthly benefits for widows of members who died after retirement, 
January 1966 



Provision for benefits 



Employees 
Sy^tLms (in 

ttiousands) 



Total ^..-.>.>....^>^.^>>^..,.^ 

\Yith provision for specified benefits for widows. 
Based on member's rctii'^ment benefit.. .... 

25 percent. 

33 percent . . 

50 percent > 

67 percent. . .......... . . - . 

] OO percent .»,. .:......>._. 

Based on member's salary , 

1 5 percent . . ^. .-. . . . . .-. . . 

25 percent *. . . .-. ^. . .» . . . 

33 percent .-. . . . . ....... 

50 percent » -» .> - .> 

Flat^amounts. .. . . . .» .> .> .-.> . ^. - . 

No provision for specified benefits .-. , 

JoInt-and-«urvivor option .» .-..>.... . , 

Total witli jolnt-and-survlvor option .. , 



> 1 system, 25-50 percent. 

2 1 system, plus $0 50 per month for each year of service. 
« 1 system, 40-50 percent. 



24 



22 


4S.2 


^ 11 


25. G 


1 


10.0 


1 


.9 


5 


9.4 


1 


1.3 


3 


4.0 


6 


16.3 


1 


2.0 


2 


3.7 


1 


.9 


2 


9.8 


5 


6.3 


2 


2.0 


3 


4.3 


' 2 


21.2 


2 


21.2 



23.4 



Table 48. — Employee contributions and salary bases, January 1966 



Employee contribution 



Employees 
Systems (in 

thousands) 



Total with provtelon for employee contributions. 

Single percentage of salary, , 

3.0 percent . , 

4,0 percent. . . . .. . - 

5.0 percent. ................... 

6.0 percent,- ..>... , 

6.5 percent .^.i. 

7.0 percent......^ 

7.5 percent.. 

8.0 percent... -. 

8.6 percent 

Variable percentages of salary . . 

6.73 to 8.62 percent - . . . . .-. 

6.90 to 6.81 percept. ... .> .:. .. . .». <. .-. .> 

Based on percent of total salary, . . -:.,.> . , 

Not based on percent of total salary ^. . . . 

Annual salary base: 
$5^ ............. 

$6,600 . . ;. .:. .V. . . 

$7»217 .-. . . ..... . ... . ..... ... . . . . 



24 


69.4 


22 


53.2 


1 






3.4 


5 


10.4 


4 


11.7 


2 


2.7 


4 


5.4 


2 


2.5 


1 


10.0 


1 


4 4 


2 


16.3 


1 


15.0 


1 


1.3 


21 


64.6 


3 


4.8 


1 


2.6 


1 


.0 


1 


1.4 



ERJC 



ERIC 



i 

i 



APPENDIX TABLES 

General Systems: Tables A-I 
Systems for Policemen and Firemen: Tables J-P 
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Table A. — Retirement systems inclade'd In survey, by number rf active members, 
January 19C6 



Rettff mcnt system 



Membcn 



Total* 63 systems. 



Alft^ AUsks StsU TeMhen Retlrsu^ Fond.. 
Cillforals: 



Los Angles City BmployMS RettrsmeDt System. 

mU EmployevT 



Osklsnd Muntdtna Employevs Retiiement System 

Onmce County Employees Retirement System. 

CaUfomU State Teachers Retirement Sy^em*. . 

ynlTerstty of CaUTomla Retirement Syitem 

^ Los Angeles Water and Power Employees Retirement Ploi: . 
Colorado: 



Colorado Public Employees Retirement AssoclatK i., 
H)ir 



Denver PubUe School Employees Pension and Benefit Asioelatlon :.. 

Connecticut: 

Connecticut state Teachers Fnni and "^^ers Retirement Association. , 

Waterbary Retirement System 

Florida: ^ 

City of Tampa Employees Retirement Fund . , 

Miami Boaeh Employees Retirement System 

Teachers Retirement System of Florida. ^ ......... ,., 

Oeoilla: Atlanta General £m|)loyees Pension Fund. ... ...... 



lUlnots: 

Cook County Annuity and Benefit Fund 

Greater Chlcsfo Metropolitan Sanitary District Employfr^ Annuity and Benefit Fund.. 

Chicago Laborers Retirement Board Employees Annuity 

Chicago Mpntdpal Employees Annuity-Benefit Fund. 

Chicago Park Employees and Retirement Board Employees Annuity and Benefit Fund. 

Chicago Public Scliool Teachers Pension snd Retirement Fund 

Ulhiols Stata Employees Retirement System.,^ 

Teachers .Retirement System of State of IlUnols.. 

University Retirement System of Illinois. 

Kentuck y: Teachers Retirement System of Kentucky. 

Louisiana: 

Louisiana School Employees Retirement System „ 

Louisiana Stste Employees Retirement System .> 

Teachers Retirement System of Louisiana = 

Maine: Maino Stste Retirement System ...^....w.^ 

Massachusetts: 

Barnstable County Retirement Association. ... ............ 

BrookUne Town Hetlreinent System^ 

Cambridge Retirement System ..,......>......:.. 

Fall River Contributory Retirement System. . . . ... .......... . . ,. 

SomervlUo Contributory Retirement System .-. 

Essex County Retirement System 

Hampden County Retirement Ssnetem 

Holyoke Contributory Retirement System « . ^ , . . , 

Lawrence Retirement Fund « 

Lynn City Contributory Retirement System .^.^ 

Msancbusetts Teachers Retirement System... .^....^..........^ 

New Bedford City Retirement System 

Newton Retirement System 

Plymouth County Retirement System ,..>.....^ ..^ 

gulncy Retirement Syrtem 
tate*Boston Retirement System... 

Worcester County Retirement Systsm .>. 

Worcester Retirement System.^ 



Minnesota: 

Minneapolis Teachers Retbvment Fond Association 

Minneapolis Municipal Employees Retirement Board 

St. Paul Teachers Retirement Fund 

Missouri: Public School Retirement System 

Nebra^a: Omaha Public Power District Retirement Board..... 

Nevsda: Nevada Ptiblic Employees Retirement System ....... 

New Jersey: 

Employees Retirement Systen )f Essex County .:. 

Jersey City Municipal Employe • Pension Fund 

Ohio: 

Ohio State Teachers Retlrentent System 

Ohio Publio Employees Retirement System.... 

City of Clncfamatl Retirement System.*... 



Ohio State School Employees Retirement System ... 

Tennessee: Memphis Llght-Qas and Water Retirement and Pension System. 
Texas: 

Dallas Employees Retirement Fund 

Fort Worth Employees Retirement Fund 

Virginia: Employees Rethement System of Roanoke^ 



?2oi 

2.100 
4,082 
109, MS 
27,19S 
U.«18 

£3,188 

31.074 
I.IWO 

3,000 

m 

^ 60,0 0 
12,SJ0 



13,000 
U,280 
7,772 
21,000 
3,661 
24,212 
50,000 
76,350-^ 
18,506 
30,000 

8.278 
35,340 
37,500 

34,241 

1,736 
1,-300 
1,945 
l»077 
1.144 
2,295 
1.340 
1,024 
1.184 
1,525. 

40,673 
1,635 
1,713 

'2,440 
1,852 

19,000 
2,487 
3,820 



3,318 
5,004 
2,000 

35,tK)0 
1,114 

18,200 

1,566 

800 

M,O0C 
167,000 

6,318 
60,fi00 

2,606 



3,491 
1,616 



282^27—68 7 



80 



Tabls B.— Retirement for age and service: Number of men Awarded benefito 
and average monthly benefit amount, for selected retirement z^Bt/atxm, fiscal ^965 



BtUrMiMtqrtUitt 



' Uod«ri««t2i 



AlMka: AUbIca 8Ut« TmOmt B^UmcMt Fund . 
CftlUbniU: 



Otrni^ Coon^ ijmit lUtlienMnt SjHtm.. 



UnlTfnity oT CaiuwnUA RttlmiAMit 8yiUm 

Lot AnnlM Water and Powtr SmplofMi lUtir*- 
iwwtrlaHi. ...V 
Colondo: IHnvir Publte S&ooi'ifmpfbjtM 

Btneftt AMociaUoo---»»- • • • 

Connecticut: Comnctlettt Stato Toacbon IToad'' ioi 

TdacU^FS kotiremo»t Aswcifttlon 

Florida: 

Miami BMob XmploTNa RtUftmoMl *tysla3tt*«. 

Qtorits: AUaata QaiiM SmplojaM Paoiloa Fund 

minolt: 

Cook County AmmttTand Banaflt Fund............ 

Qraatar Cblcaco MotrapoUtM Sanitary Diitrtet E»- 

plortM Annuity and Booallt Fond 

nteaio Labonn Rttlramant Roard Xmpkrvaat A»» 



C! 

roity. 
Chicago 

Fund. 



Monldpal Empih9iM''Aiu^ 



Chicam Park Bmpkv*M and Battramant BoaM 

Bm:>}oyoaa Annuity and Bamflt Fund 

Chicaffo PobUo ficUool Taaeban Peniiog and Ratiia- 

mant Fund 

minoit Stata Kmployaaa Rattfamant Syttam 

TaaebartRatlramanCSystamorstataormtnols 

Univanlty ReUiaman. Syttam oTilUnoti. 

Ktotueky:TaaclMn RatlfamantSyftamorKtatuclry... 



School Smptoyaia Ratlranant 

SynaiB. 

MassacbuMtU: 

Bamat^bla County Rattiamant Aaaoeiatloo.^....... 

Brookllna Town itaUfomant Syitam 

FaU Bivar Contributory Ratliamant Syttam 

Bomarrilla Contributory RatUamant Syttam 

nampdtn County Ratlramaot Syttwn 

H<ayoka ContribtttocT RaUramant 8y^am 

Lawranoa Batlramant Fund 

Kaw Btdford City RaUraroanvByfltanL 

Nawton Ratiiamant Syttesi j: 

Woreattir County Radrairaot Syttam 

Woroaattr RaUramant Sywtam. 

liflnnnota" 

i i^ gayoUa Muniaipal Rmpl^aaa RaUramant 

Wabraska: dmj^**f^o'pofm^ 

_Boanl 

Nav Jaraay: XmpioyaM Ratlramant Syttam of Bttai 

County 

Ohio: 

Ohio PubUe Kmployaia Rattiamant Syitam 

_ OUoStaU School JSnmloyaaaBaU^ 
TaoMfisaa: Mamphit tlf bt>Oaa and Watar RaUramant 

and Paotic& Syttam 

Taxas: Fort Worth Bmployaaa Ratlmnant Fund, 



Vlrslnia: EiBployaes Ratlramant Syttam of Roanoka. 



Numbtr 


^A>arafa 
aaotluy 
hanattt 


^'acaant 
«C total 


Afaraaa 

monthly 
bamat 




$335 




8349 


§ 


S74 


n\ 


n\ 

v) 


1$ 

461 
91 


381 
633 
818 


\i 


" 400 

. Vi 


233 




in 




33 


38 






a 


878 


53 


348 


38 
U 
33 


139 

3S0 

m 


40 

39 


125 
373 


•7 


193 


19 


178 


63 


SOO 


19 


373 


M 


188 


0 


188 


331 


295 


7 


107 




181 


20 


178 


IS 
161 
317 
17 
31 


810 
188 
888 
889 

185 


28 
43 
15 
33 


450 
148 
270 
863 
133 


64 


113 


35 


103 


30 

8 


138 

230 


<«). 




8 


1§8 






8 
U 
13 
10 


230 
141 

275 
233 




^•>108 


13 
• 
34 

15 


148 
220 
188 
187 


18 


(*) 
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Tabuc C.-^ReUmnent for age and service: Number of women awarded benefits 
and avcrase montblr benefit amount, for selected retirement qrstems, fiscal 1965 
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Tabus D. — ^Retireinent for age and service: Number of persons on bcneficiarv 
roU^ by aei^ f or sdeeled reUrement agrttema^ at end of fiscal 1965 ^ 
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Tablb E. — ^Retirement for disability: Number of persons awarded benefits and 
average monthly benefit amount^ by nex, for sdccted retirement systems, fiscal 
1965 . - ^ _ ^ 

PUabllUy awanis " * 

• ' V Men Womta 
Hei Irenynt system = — ■ ■ :^ 

- - - Number mootbly Xuxnbcr jnontlity 

benefit beoeiit 

ToUl,37^3tenis>. ™ 416 " $186 3^ _ tm 

Calitenia SUte Teaoben BeUieawot System 13 202 71 

lot Aafcta Water and Fovnr JBmploarees Betimoent 

Plm . „,v^..-- 22 2» -C*>- 0) 

C^wecifctil: Ce on e ctfcut Stale. Tnetaeis Fond and > . — ^ ' 

^ Tiaehett Betfceawnt Aweriatien, ...... .. S sis 

itSSSfi* ^ Atlanta OenetalKmplayeesPeiMionFuii^ ^ ^ ' 168 

CtaleacaFubUeSdioelTteehcfsrttKSoaaad ReUfe> . 

meaiFitiML. ..i.™. 0 0} is 345 

TtacbCfaBctimneniSystmoCStateoCIIUnois..^^^..- 0 ..^ 2S }22 

EnitiM^TnebeiaRetinineat System of Ke^ 70 iin 43 179 

TrftuWem* t:- - - ^ 

I«oisiana8cboelXmpkvcc*BeUrcnMat System 14 77 (>> 

^^^jcadieg Betiie^ .. 6 151 23 173 

BnoldinaTbralUtlitmenfcSystaaL;.^^.. 7 3Sft (0 (>) 

Lynn City CtatiONitocyBctifcmcnt System.. 7 '272 (0 m 

New' BedairdCltFlUtirenMat System 9 2iB (0 (0 

WeRCSUrBetinmeKSyttam....;.......^..^...^,.^ 33, 382 («) CO 

UUmeaola: lUnncsiiioUs Mimiripal Employees (tet!re- ~ 

mentBoeciI^ .....^ ................... , • 134 « « 

Obk>r _ _ 

OhloStaUTeadiefsRetlninentSrttem......^.^.^.. IS . tH €2 233 

^Ohla PobUe Employees Betiiement System^;. IS3 135 62 123 

Ohio StataSdmlEaiployacsBetlnment System... U 133 30 76 

TiMiniaif a: Ifamphh I4cbtrQas and Ifaber Ketiremoit c 

and PenslDO System...... ... 6 lot 0 .i.™.... 

TiensrFoftWoithBnq^oyecsItetirenientFiind..^^: « 11 80 0 

> Indodes U qrsteiiis iHth 6 orless dtsabUUr amid^ 
< Not sfaovn when nomber of awards is 5 or less^ 
■NotavaOable. _ 
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Tabzx -Retirement for disability: Number of men on beneficiary rolls, for 
selected retirement qrstems, at end of fiscal 1905 

- - ' ; " - Total men Vcrcent 

- Retirement sy^em 

Total, 3» systems *^ «-^....™,>-„.-.„^.^ 

r CaliliKnia: : * : _ _ 

hos Angetes City ^Employees Reticement Syst«m.-««-„-_- ^ — — 

Oranxe County jvmployees Retirement Syrtem.^.— — — , 

CaUlbrnia State Teachers iUtiiemeiit System - ,„„^„.- 

Los Anceies Water and Power Employees Retirement Plan ... 



Colondo: Denver Public School Employees Fen^oa and Benefit Association. 

Florida: . : _ 

City of Tampa Smplojrees Rethement Fund i,^^^^. w.— -^„.. ^ 

_ Miami Beach Employees Retirement System.^ . ^u,— w^^. 

lUinois: ' - : ^ i : 

Cook County Annuity and Benefit Fund.„. ^„i,::. . . ^ 

^ . On»tcr Chicafio^ Metropolitan Sanitary Uistrkt Employees Annuity and 

Benefit Fund-™--.-—.^.„„-« :..„„.i-^ 

Chicago Iiatiorei5 Relirenient Jioaid Employees Annuity-^— ----^ — 

Chicago Parle Employees and- Retirement- Board Employees Annuity and 

Benefit Funa„ „„™^ ™, 

Cbicaeo Public School Teachers Pension and Rettreuwnt Fund^-^ -i..— 

Teacliers Retirement System of State of IUino£s» i„.--.„„-^«„:-^.iW. 

Kentitd^: Ttachecs Retlnmant System of Kentucky..... . .^^.^ 

IxMiisaana: - ' _ _ 

Louisiana School Employees Retirement System.^^ ..w.. . ^ ....w. ^^..^ 

_ Lou i sia n a State EmiMayeas^ReUieaientJSj^em.— 

Mas^idittsetts; 

BiooUine Town Retliement System. ..... . . 

_ Fall RiTer Contributory Retirement System. ^ . 

_ - SomerriUe ContiibutoiT Retirement System.iu— 

Essex County Retirement System........ ^.^ 

Hampden County Retirement System . . . 

_ Holyoke Contributory Retirement System. ^. ..i. 

_ , Lawnnee Retirement Fund... - ^...^^ 

- Lynn City Contributory Retirement Systcin . . « ^ > . , . - . . « . - „ . ^ 

,NWB«lfordClty Retiieinen^ 'ystem-.-.w-— — ™ 

Kewfon ReUiement Syst' ^ . ..... ^ „ 

Quittcy Rcpirement 8>3t* 

Worcestfi^onnty Retire "^m. i„-«.--...i...«^^.^.«.^w-« 

Worcester Retirement Sy. .---^^ 

Missouri: Public School Retire: System... — * . 

NewJeheyr Employees Retiremtitt System of Esser County 
Ohio: - - 

Ohio Public Employees Retirement System.. , 

Ohio State School Employees Kelirement System ....... 

Tennessee: Memphis Light-Qas and Water Retirement and-PensIouSystem..... 

Tex as: , 

Dallas Employees Retirement Fund . ..-i..... , 

Fort Worth Employees Retirement Fund 
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229 
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21 


76 


32 
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t Based on systems for which as* data were available. 

> Includes 3 Aystems with 5 or less retirees, not shown separately* 

* Ago data not available. ^ - 
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Table G,— Rctircihcnt for disability: Number of women on beneficiary rolls 
for selected retirement systems, at end of fiscal 1965 



Retirement system 



Total Feroent 

women under age 

disability 62* 

retirees 



Total, 38 systems ^. 



California: 1 " ^ 

Los Angeles^ City. Employees RoUrament System — . 

- California Stale Teachers Retirement System ^ — . ..... 

Los Anroles Water and Power Employees Retirement Flan. , 

Colorado: Denver Public School Empbyees Pension and Benefit Association.... 
Florida: City of Tampa Employees Retirement Fond — .... -. H^...... 



4.287 



niinob: _ . 

Cook County Annuitr and Benefit Fund — — — ^ 

Chicago Laborers Retirement Board Employees Annuity.,»-^.....i.^^ — ^» 
-Chicago Park Employees and Retirement Board Employees Jimu|ity and 

Benefit Fund.«ii-i^---—^-—-—.-^ — --„-:.„ i — — — — 
- Chicago Pnblie School Tradiers Pension and Retirement Fnnd;...^.-....^>. 
Teachers Retirement S>^m of State of Illinois — 
Kentucky!^ Teachers Retirement System of Kentudcy.^ 

-Louisiana:^ ^ 
- Louisiana School Employees Retirement: System^^ 

Louisiana Stato Employees Retirement System..;.,.. 
Massachusetts; - _ - 

Fall River Contxibntory Retirement System .^. 

Lynn City Contributory Retirement System....... 

Neir Bedmd City Retirement Systom.....^^ 

WoreestiT Retirement Syst« 



67 

29 



89 

21* 
190 
292 
291 



10 
W 

6 
9 
9 
26 



52 

100 
IS 
3$ 



19 
23 

S6 ' 
53 
S2 
92 



10 

72_ 

17 
33 
33 

12. 



-Minnesota: - ~ ^ ■ J ■ ■ 

MUm«»oUs Teadiers Retirement Fand Association.^^. ^ 

St Paul Teachers Retirement Fund.^.......^.. ..z. 

lUssonri: Public Sdiool Retirement System.^ 

Ne\rJemy: Employees Retirement System of Essex County., 
Ohio; . \ . i 

' Ohio Public Employees Rethrement System. -.....^.^i,. 

-Ohio StaU School Employees Retiiement System 



19 

-10 
1?2 
20 



163 



0 



32 
20 



25 



83 
76 



< Based on systems for which age data were available. 

> Ittdndes 16 systems with 6 or less retirees, not shown separately* 

* Age data not available. 
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GENERAL SYSTEMS 



Table — Survivor benefits: Number of women survivors on beneficiary rolls 
and average monthly benefit amount, for selected retirement systems, at end of 
fiscal 1965 . 



. Retirement system 



Total women 
survivors - 



Underage 62 > 



Average Percent Average 
Number monthly of total monthly 
. benefit - * . benefit , 



Total, 43 systems':... 1.^.^... i.... 14,295 ' $106 

California:- - — ' _ ' ^ 

Los Angeles City Employees Retirement System. 161 - 

. Orange*County Employees Retirement S3^em; 44 

CaWomla State Teachers Uetiremeht System i.'. - «58 

University of California Retirement System- ' M - 
- - Los AngefesWaterand Power Employees Retirement 

Plani.....«.>.;-;;:;^..iii...v..i...V-i._.....^-, ,.-*i.r 276 " 
Colonido: Denver Public Scliool Employes P^ontm^ 

Benefit Association.-..-.— 6 . 

Connecticut: Connecticut State Teachers Fund and 

Twchers Retirement Association..i.«.i;ii eo 

Florida: ; ^ 

City of Tampa Employees Retirement Fund.^..w " - » 

Miami Beach Empioyees'Rethement System . . 73 

niinois: ' - - 

Cook County Annuity and Benefit Fund.i-i........ 513 

. Greater Chicago Metropolitan Sanitary District £m^ 

ployees Annuity aud Benefit Fund. ^......i...^ 490 

. Chicago. Laborers Bethement Board Employees 

Annuity.....i...«^..i..^;-....ii.i............„. 737 

Chicago Municipal Employees Annuity and Benefit 

- Fund.^..v. .i..-. . 3,290 

Chicago Park Etrployees Retirement Board Em* 

- ployees AnnuSty and Benefit Fund. ™;-iiiii.^V.i * 585 - 
Chicago Public School Teachers Pension and Retire- 
ment Fund.ii..—.i .i.-.....; ,} 161 

Teachers Retirement System of State of Illinois 171 

University Retirement System of Illinois. ..i... 15S 

Kentucky: Teachers Retirement System of Kentucky ^.^ 103 
Louisiana: Louisiana State Employees Retirement ' 

Sy5tem..i-.i.. i .....i. 303 

Massachusetts: ^ - - _ 

Bamstable County Retirement Association.^. 55 

Brookllne Town Retirement System- i.-ii—iii.—.. 62 ' 

Fall River Contributory Retirement System 55 

Somervlllo Contributory Retirement System — ^ 56 

Hampden County Retirement System... " 49 

Holyoke ContributoryRetlrement Systemi^.^.i^^.. 26 

Lawrence Retirement Fund ^. 82 

Lynn City Contributory Retirement System ... - 66 

New Bedford City Betlrcjnent System 48 

Newton Retirement System.-i. * 69 

Quincy Retirement System . 64 - 

Worcester County Retirement System ^ 102 

Worcester Retirement System.... . : 80 

Minnesota:.*. 

Minneapolis Municipal Employees RetlnsmehtBoiurd. 87 

St. Paul Teachers Retirement Fund,. i .... . 7 

Missouri: Public School Retirement Sjrstem.^ 47 

New Jersey: Employees Rethrement System of Essex 

, County . 300 

Ohio: 

Ohio Public Employees Retirem; nt System ^ 3,376 

Ohio State School Employees Retirement System. . « 1, 080 

Tennessee: Memphis Light*Qas and Water Retirement 
and Pension Systeml 1. . ^ l42 

Texasr 

Dallas Employees Retirement Fund ...... ... 181 (<) 

Fort Worth Employees Rethrement Fund..; ^.^ 231 

Virginia: Employees Retirement System of Roanoke 42 

- * ] ^ 

> Based on sjrstems for which age data are available. 
I Includes 1 system with 5 or less survivors, not shown separately. 
• Not shown where number of survivors is 5 or less. 
< Not available* 



35 













171 


_ _ 


30 






169 




43 




209 


234 




56 




208 


2^ V 




85 




199 


150 




33 




172 


96 










161 




















84 




66 




91 


92 




54 




81 


65 




26 ^ 
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27 




74 


131 




45 




138 


211 




72 




232 


135 




56 




125 


92 
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100 
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100 
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43 




101 


193 
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17 
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37 
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TTablb L— Survivors benefits: Number oC surviving children under age 48 on 
beneficiary rolls and average monthly benefit amount, for selected retirement 
systems, at e* ' of fiscal 1965. 



Retirement system* 



Surviving Avcrago 
ciiilUrcu monthiy 
benefit 



. - Total. 35 systems -^.^ 

California: - " . ^ 

- Calilbmia State Teachers JletlrementSystem.i.;;-.-.--—..i<.^.- -v,..--^. 

- University of CaUfbmia Retiremont System..... .-I...^..-,....^ 

Los Angeles Water andf Glnployees Retirement Plan....vi,v.,.,- — 

Colorado: Denver Pubuc Sebobt Employees Pension and Benefit Association^.. . 
Connecticat: Comucticat3t9te Teachers Fund and Teachers Retirement Assoc!- 

ation 1.. i . . 

Florida: City of Ttunpa Employees Retirement E^nd..>---..«i>>---.i....:.i>i. - 

Illinois: : 

Cook Cou nty Annuity and Benefit Fund^ .^.^ ^ . ^ J. . ^. : . .C.-^ 1> 

Greater Chicap Metropolitan Sanitary Pistrict Employees Annnlty and 

Benefit Fund.^.... S...— — ^— 

^Chicago Laborers Retirement Board Employees Annuity™. . 

Chicago Mnniclpal Employees Annuity-Benefit gPund 

Chicago Park Employees and Retirement Board Employees Annuity and 

Benefit Fund.^ . «.t...— ..i-^..-— , — 

- Chicago Public School Toochers Pension and Retirement Fund.^. . 

I Illinois State Employees Retirement System-^.ii-...-i-.ii.-i....-..._-,^ 

j5 Teachers Retirement System of State of Illinois...;.^ ^ — ... — -.^ — - 

University Retirement System of Illinois-..--.-.-i..i-.-.— ^v-^— 
Kentadcy: Teachers Retirement System of Kentucky.^..,.'. 

Louisiana: Louisiana State Empk^yees Retirement System......^..... 

Massachusetts: - : 

. Barnstable County Retirement Associctlon.^^^^: —>.>..,...-....,.....,- 

Somerville Contributory Retirement System....* ..;^.-.».-.^.^*iv 

Holydke Contributonr Retirement System.-^-.,-...-.. — ^._..-..-...->.^^— — ^ 

Lawrence Retirement Fond^...;..^.... — — 

Lynn City Contributory Retirement System. ... . . . ...->. .--..^ . - - 

New Bedford City Retirement Sy5tem...-....-.i-i.-iw--..i-..-.i.,....-;->- 

Newton Retirement System......^...........-. ^ 

Quhicy Retirement System; - ^ _>,....,..... v. -..--.——>..-^. — 

Worcester County Retirement System 

Worcester Retirement Systen 



Minnesota: Minneapolis Municipal Employees Retirement Board.. 

Ohio: Ohio State School Employees Retirement System..^ — 

Texas: - . 

Dallas Employees Retirement Fand.^... ... — ^ — 

Fort Worth Employees Retirement Fond...^.^..^.......^..:^^.. 
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303 




S3 
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15 




65 
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56 


16 , 




13 








130 




19 


55 




22 


*I63 




14 


404 




20 


06 




'30 


64 




54 


12 




105 


69 




90 


109 




77 


117 




62 






141 


xff 




45 


35 




35 


15 




50 


10 




47 


/36 




31 


30 




33 


27 




45 


25 




43 


16 


"(») 




176 


.(») 




40 




50 


30* 




112 


71 






68 


20 



t Includes 5 systems with 5 or less snrriTors, not shown separately. 
> Not available. 
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Table J;— Retirement systems in.cludcd in survey, by number of active members, 
January 1966 ^ 



Retirement system ' Number 



Totals 24 systems i., i ,^ ea,444 

Callfomlft:- ^ - . _ . 

Los Angoles Fire and Police Pension System 1 ^ ^ * « 555 

^ ; Oakland Police wid Fire Retirement Svstenu— -..^ ITC"! 1^ 

Illinois: ^ , - " 

Chicago Policcmen^s Annuity Benefit Fund „w. ........... ^ itfooo 

Cliicago Firemen's Annuity and Benefit Fund 5->-.^--..,-r^,w-^ -U^I^I ' < 448 f 

Indiana: Indiana State Police Pension Fund -l...... — . . \ 

Louisiana: . ^ " — 

New Orleans Firemen's Pension and Relief Fund. ^. «_ * ./ ^ 880 

New Orleans Police Pension Fund„^«--„. .„„„„^^.^ i,080 

Michigan:* -- ^- ' - - ^ ^ 

MichieanStatoPolicePensionAcddentand Disability Fund.-. ^ ^ 1400 

Detroit Policeman and Fireman Retirement System.V- — ... — 711" 199 

Missouri: : * . " " 

St. Louis Firemen's Retirement System.;-— ^ 1 135 

- St. Louis Police RetircmenrSystem..-.i- I .-II-..^ 1|956 

New Jersey: PoUco and Firemen's Ilellrenient System of New Jcrsey^ ..^ ^^...^^ 15 000 

Onio: . ^ / 

Cleveland'Flromen's Relief and Pension Fund ^ 1... ^ 1350 

Cleveland Police Relief and Pension Fund....../, ^ .>.,rr^.rr"* ^" 2! 043 

Stato Highway Patrol Retirement System- > 11. 933 

Oregon: Portland Flro and Police Disability and Retirement Fund—A. 1 379 

Pennsylvania: _ r . ' * " . ' 

Pittsburgli Firemen's Relief and Pension Fund.^ ^„ . 1094 

i»ittsburgii Policemen's Relief and Pension Fund , II ij ooo 

Texas:^ .... ^ .. / . . - / 

- Dallas Police^ Fire, and Fire Alarm Operators Pension Fundi.-l....^ ^ 2.661 

Houston Firemen's Relief and Pension Fund ^ i-..^. 1 2«i 

San Antonio Police Fire and Alarms Operators Pension Fund.--— ^ ... 1 331 

Houston Police Officers Pension System - ....^ ^ ... i!3i7 

Wasliington: . - , ^ ^- » 

Seattle Firemen's Pension Fund-. i , ^ . _.. . 947 

Seattle Police Relief and Pension Fund ^ -.-.-Ill W 
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T/^LB Ki — Retirement for age and service: Number of persons awarded bene- 
fits and average monthly benefit amount, by sex, for selected retirement systems, 
fiscal 19G5 ^ 

— ■ " ■ — ■ ' " ' " X — — ■ ■ ■ ' — ' ^ — 

Total retirement Under ago M» 
Q swards , 

JRctlrcment system ■ — 

* ' Averaeo Percent AversKO 

Numbei* monthly ot monthly 

benefit total bene^t 

' Mtn - ^ ^ 

Tot8lmen,2lsystemt«...-...-...— ^- ^^.i... , 1,037 :*$334 42 „.„...... 

Califoralft: Los Angeles Fire fthdPoUoo Pension Systotur 12S r . i55 ! 63 $3^ 

Chicago Policemen's Annuity Bwefit Fund., w ' 273 309 O 0} 

Chicago Firemen's Annuity and Benefit,Ftmd....v . 135 300 17 200 

tadlana: Indiana suite PoUce Pension Fund,.-:.^-.-^^^^^^ U . IM W ^ 187 

Louisiana: New^Orleant Firemen's Pension and Hetief 

« Fund.***.»**»^M*>*»>*.«>**>**o***-****>*****»***>***** 20 272 38 203 

MlcbiMn: . ^ - . . 

Michigan State Police Pension Aedden^ and DIsa< 
bmtyFund,-.«...-:...-.-..-.--.-........»»-« ^ « 420 . 100 420 

Detroit Policeman and Fireman Retirement System. 09 322 45 323 

Missouri: 

*StrLouisFiremett^s Retirement System 37 265 ...» 

St. Louis PoUoe Retirement 8ystem.....-w.i...... 15 203 («) («) 

Ohio: , , 

Cleveland Police Relief and Pension Fund....^ 30 330 (>) 0 ' 

SUteHigbway Patrol Retirement 8yttem....^.....v^ 20 367 96 , 300 

Oregon: Portland Fire and PoUoo Dlsabtttty and Retire- - • ^ 

-mentFund,..:.... 10 330 - 02 322 

Pennsylyania: 

Fittsburgb'FiremeD's Relief and Pension Fund. — ^. ^ 54 302 19 2S0 

^ Pittsburgh Policemen's Reliefand Pension Fund.... 71 ^282 .18 207 

Texas:' 

* Dallas Police, Fire, and Fire Alarm Operators Pension 

Fund. i IS 205 02 . 264 

Houston Firemen's Relief and Pension Fund. . 14 209 57 232 

Houston Police Officers Pension System. 11 20S (<) (<) 

Washington: 

SeatUe Firemen's Pension Fund.....^ ; 21 327 90 320 

Seattle Police Relief and Pension Fund.; 20 327 . ... .... 

_ ' Wmen , . 

Total wnrnwi, 4 systems f. ^ 18 ^.........^ (') (*) ^ 

Wasbington: Seattle Firemen's Pension Fund.... . 12 131 (<) (<) * 

i Based w systems for whlcb age data were available. 

t Includes 2 systems with 5 or less awards, not shown separately. 

* Not available. 

« Not shown where number of awards Is 5 or less. * 

* Includes S systems with S or less awards, not shown separately. 
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Tabls li. — Uctiromcnt for age and service: N'^bcr of persons on beneficiaiy 
rolls^ .by sax, for jBclcctod retirement sydtems^ at end of fiscal 196^ 

Betlrcment system 
Total men, lISTstcms.........^ ....™.^.— 



Callfornlft: Los Angeles Flw tnd Police PMUlon SystciUi..— i........ 

Illinois: CliIcAi;o Policemen's Annuity Benefit Fund 

Mtc!itK&n: Detroit Pollcemfln and Fireman Retlmnfiot 8yst«m..,^...., 

Ml$5our!:St. Louis Police Ketiremcnt Syitemi^.....^ 

New Jersey: Police aud Firemen's Retirement 8y^«m of New Jersey., 

Ohio: State Highway Patrot Retirement System^........*...!..^... 

Oregon: Portland Ffn^ and Police Disability and Retirement Fund..., 

PeniuylvanJa: . 

Pltlsburfjh Firemen's Relief and Pension Fttnd...^r.....^........, 

Pittsbun;h Poliecmeu's Relief and Pension Fond................^, 



Texas: - - , _ ^ - 

Dallas PoHco, Fire, and Fire Alann Operators Pension Fand— 
Houston Firemen's Rclief'and Pension Fund.................. 

San Antonio Police Fire and Alarms Operators Penslott Fund.. 



Houston Police Oniccrs Pension System... 
waslilnston: Seattle Firemen's Pension Fund....«..^.. 

Total women, 4systcmss..«..i.....i.......,.^.« 

California: Los Angeles Fire and Police Pension System. 
Wasblngtim: Seattle Firemen's Pension'Futtd. 



Total 


Percoot 


retirees 


under 






io,7ao 


40 


3,501 


? 


3.360 




3,963 


9« 


07 


17 


95 


SO 




• 


m 




m 




452 


12 


443 


14 


m 


» 


M 


90 


m 


12 


n 


tt 


m 


22 




97 


u 


91 


905 


91 



t Based on systems for wtilch Of e data were available. 

* Includes 2 systems wltU 5 or leu retirees, not sbown sepontsly* 



Table ^C. — Retirement for disability: Number of persons awarded benefitc and 
average monthly benefit amount, by sex, for telecled reUrament systems^ fiseal 

1905 ^ 



niMbttityawofdi 

Retirement system ^ Avtraie 

Nnmbsr mootbly 



Total men, IGsystems^ - i....*. 

Outlfornia: Los An{;eles Fire aud Police Pen^n System. 

Illinois: Chicago Firemen's Annuity and BeneOt Fand.... 

Louisiana: Now Orleans Firemen's Pension and Relief Fund.^....... 

Micbigam Detroit Policeman and Fireman Retirement System 

Missouri: St. Louis Police Retirement Bntm 

New Jersey: Police and Firemen's Retirement System of New Jersey. , 
Ohio: CleTekmd Firemen's Relief and Pension Fund , 

Texas: 

Dallas Police. Fire, and Fire Alarm Operators Pension Fund , 

_ Snn Antonio Police Fire and Alarms Operators Pension Fund.... 

Waslilnston: 

Seattle Firemen's Pension Fund...... 

Seattle Police Relief aud Pension Fund 

Wmtn 

Total women, 2 systems s. ... .. 



2tt 


1949 


44 


414 


19 


940 


9 


901 


2i 


921 


9 


942 


45 


990 


9- 


9U 


9 


9IS 


9 


222 


91 


927 


19 


911 







I Includes 5 systems wlUi 5 or less awards, not sbown separately* 
> Kacli system Itas 6 or less awards, not sbown separotely* 
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Tablk N*— ^ReiircmGiit for dlMbUity: Number of persons on bcucfielary roll^, by 
iox, for sdeeied retirement ayetems, at ead of fiseai 1065 

I * . - _. 

retlrtct e2> 

T«UliMatl7S3rtt«att..... ....... 5,270 33 

""V&^^n^f^r^By^.... „..„.„ ~75 

tnMirChlett»rolleiM*«AiiMttrll«M^ t6& m 

IMNitroltetmaiiAiidKiiwiwItoCJnttM ....^j.^.. 377 ^ SI 

MliNttri: St.LookPoUe*lU&lrinMtttSy«t«m... w...^........... ^ 183 ^5 

Ktvimy: FoUct tad Fk«mMi*s rttlnuMt System of Ktwlenty 175 7^ 

ClevOind Tkwm's lUMuid PmiIm Ftmd. > 01 d 

w 8tH«]Ugltw«]rl*atfollt«UrMnMit«3M^.^...»^^. - 7 71 

TtQjMyhrftttU: - 

ritMHtftHFiNmin*iRtltofittdP«iitlon „ u 39 

;^ ritt|rtNir|hP«Ue«ata't]UlM 7 n 

r'i^ . 

. HdotUn Flrioi«n'f X«U«f tad PiMoti ....... 75 53 

M AtttoiUo Polk* Fir* «kl AlArmc Opmton PiRston FunU.. es f 

II«tttMPftUMOmct»Pin»lott8y»t«m...... la 50 

Wimiactte: 0cftUti FltWMi'A Pwuiott Funit. ................. ..... .v. . isa ^ 53 

TMalwMa«i*t«ritima » i... 151 ra 

Ctttimto: t4tAac«li»Fti«'jtt4F«UMP^ 30 n 

[ffl Mli : CUqte Poilgwie't Awwtty Pwnt Faad i... 13 m 

Wiiiiai«l'AfiiUl»Ftfsm«n'tPM»iottFimd.*.i......^^^^ > l05 73 



; BiMd M irtUmft for wliteh Ml a»U w«r« »T»U«btob 
^laeMiiltyiUm wiihSerliiirittnMi&oithMmMpftrftUtri 
* lAetttdM 3sy«t#mt with S or ki»ffltf««j« not tt»own tvpanMy* 
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Tablb O*— >Survivoral)eti^U: Number of women mirvivort on benefidAty tolU 
fiwia IM?^ benefit mmounty for selected reUiement eyttemt, »t end oT 



Kiiniber 



monthly 



oftoUl tnootmy 



TotftirMtntMM^.:...: 57 

2?2 «S V...,-— 

Michiaii: - 
M^lM StaU FoUc« Pffttioo Aeddomud I>b^ 

OW»: ' 

£j!?^t^f*^*'?tf^«*'^^>^ ^ M ^ (») 

^^^^IjMjrtWiyr^ 5 ^'w " 

1UJW«»d Pmita Vitiid u 1« m m 

__FltMu^*.^ - 323 110 ^ 

8m ABtoiilo roUotrSrtwdAUrntf Optnton 1^ 

tlMl^tlll!.^ *^ JM ||A M ..A 

WaimS^^*^*^*^**^"^^ ^ « . If? 

Tab» P.---SurvivorsbenefiU: Number of lurviving children under mo 18 oc 
benefielMT^rolto £;^d^averM» monthly benefit nmount^ for lelGctad letlrement 
•yatemtf at end of Ibeal IMS . 



l »e>fl C 



CMeaf9P«l^^ 

etito Blfhvty nurol JUUmmK SysUm 

Hooiloo FkMiMi'i S4lM«id FMwkmPnrid... , 

S£^''^'S^t^!iS^i!^^'^l*!l!^<^^ 

^JOggmr^mommnp^Bf^ 

^^Srkiiqi^th^^ r—' 



m 



4ftl 

m 

7 
a 

u 

t7 
91 



17 
37 
II 

(I 



30 
10 

43 

M 
If 



7« 

a 

33 
90 



-0. 
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SURVEY QUESTIONNAIRES 

. , General Systems: Pages 105-409 
Systems for Policemen and Firemen: Pages 110-115 



ERIC 
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^ SUtVCTOFSTAUANI 


> LOCAL COVEIWMEMT ICTtRBIBIT SVnCMS 








CCNCKALHlSTXUCTtOCiS TO KETlftEHCNT SYSTCM AOMMnTMTOSS 


• c«fr ««n W MM fM. 


2. Mm f«c*ttMft CM W iMvcffci «tdi s c&rck «uri( et «W 











y««c M^Ntack syMCft Im dtt f*n»tt tctt«4 ca£ag 



jCMilbcC CB^ltff CCS 



X **ycs«T* i*es Ac ictirrl iiMWt pay lac «W cacWc*M 
af*eWalikfc*t(M> QTc* rHWa 

(4) Af* yMc tfticW* Wacfit* (• a tcUnJ fW f aifMtci 
ta lakr iaia'accaaac cMagca ia iW cat! af tmag «Sdk- 
•a^lciPMnH st«cUl UtlalMMa> QTcs nUa 

X*Vc«/*fl«sce ia4ic>t« famala «Mi ta ft^aac bcacCl* 



X *W*** |tea«e iaJkatc vWdbef kcaclk* fcavc W«ft ai* 
iaatal *• At paac ) ftm% t* take iaia ac<a«M Amgn 



(}) Oacs rMr afstm ftmk. « Mcatcr ca ckaasc ta i«<«te 
a r«Ri«a af lUa taaatUr f c i ltct ac icadk a« a *muMc 
fjyfKM vkidi «tU CactMCc iW aafccicKC a( a 
caMBM Madt taaj i/t*c»^r caUdl s *!%ari«kle- 



X*V******fct fcataitS— alActiwfc ccu ctiaaf ia 
Xaar C»cat ycac cWsc to iccmc iack ftfmaaf 



id Ptcs«e imBcMfi 

^«fca ccckc< (i«r Mtncc aalj) is jcar Cscal 

ycaclSC): 



Mn,an 



W The aw fct f f aa tie fctiwmcac t*tU (bt fc *ai s«t«« 
kc aaty) at «kr tai af yaac Csc»t y«ac t?65: 



Mra.alt 

Uea aaiet age C2 _ 



a»aU 



cThr aaj— rta<e»iadb V t«a»fita<iii f > u« 
•Im r«tirc4 (far fyMtitr aatjr) ia yaw C^cat ytac 



Mca.aU 



^ IW aankcr iW tatla(lK JiaakiUir Mtr)K At mI 
af yaar Ktcat ycat t%yi 



Mra.a» 

Mca aaJct afc €l ^ 



.VMk^alt 

. yi^mtm aalcr age <I . 



rMM$SA-f27tii 
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SDRTET QUiSnONKAIKES 



e. TW iwiwtrr mJ Atmit mmMy W««fit •! k««rfi* 
. jiuiUCii MAan^v M«crrr 


tioas f«r a wuU mtml^t «h« mltcJ m •«« 6) «• 

CASE 1 - CASE 2 CASE » 
rtMAC ^INAC ritMC 
AVCAACC AvCfVACC AVCRAOC 
SALAHT SALARV S*LAI«V 

S«J*0 scooo . tfom 

IS40a IIO.I tSSM MO.) tSMB ilO.I 




Tnai a#' TMi vaM vsm 
scRvfcc sv»rcM*s STSTOf^_ svsrars 
caMaictca Macrtr ^ wtmrtt wmtnt- 


'AJmItmmm^ All 


iAr»^* 








*tt nth >a aw fcyrfiwaw aw fc—«J 
satanr.** *t*«ac Mvoae cMMga Im M ycMs I* W 
»JMt ia <««e Is tMM Mk c»t« 2: aM M CMC 5. 
**!( minvcM Wa«Ci« are AM Us<a M avcotc 
uUiy,*' ««swe awncc «jnM«s Im Ac 30 jal 39 r«Ms 

(5) y^mfttvm f^Uc a %nt(U ac aaml 
f«tH«a«ai> QVe» OiCa 

tl *>««»** inilcatc aMaat af MHMMM b«a«fU 
afaJi 'ail Lw^fZf 


^ KETtKEUEST rOR ACE AND SCIIVICE 

sctvlrc tcfwcMMs, c— •! age Mi scnkc 
ac «htcfc f«ll Ktiflcacat Wa^fki ate f»y>Ht m cttgiUe 




(2) A<c mtrcaMWt Wadks WmJ (Check aae) 

Q SttatjU iiy yaecliaie* - 

Q Aa M^vi^Ml's avctagr aataty ^ariag UTttMc? 

Q SaiifUMl-a **fMMl amate aat«y-f (Sec Wta«) 


tf) Dacs yMM Sfstm pctauc mirmcK »:ik beacfU* 
**aafMl** mircMcac ate Im tnaaas aAcr tkM prtM* 
MacJiaaMk^* . CDVea 

tf H<*** i^Jkace fctitcf <at» al «tc aaJ 
•ccTice a BcaArr «aaU act4 «• laU:ti aaJ «Wc tvJw:- 
U aar..'MaU W uaJc ta Wacfiu; 




M>*i cWrkei **fiaal atctage %*Uif,** flntt imiUmt 
U» **riaal avciHlt salaiy** is 4M«i»i»«Ji 


BcauMMtataCar mcI^ km^m^m^ 
RcAKtUa Wa*f Zt^ - , - 




(7| Daea yaar cysccia rtavMc ifcac a M»WraMr WMk 
>qrMl • »t*ciM ICC aaly »:dk cW caueac af tke 
rafUrMf aalc* □Yea □ N« 

» •*»««.•• akaM :aj;<>M» •f»<>:f:«.t 

A|e 

(•)Da<«rawtr«tcmrravUctfcaca«ff«Wt«karMC«arlc ' 
fccTMi a ttccinei a(e aaJft aa/ eaailttaacf 

□ Yr« ClKa 

' .tr<V««.*'^I«a«»tai:M<^«fM-:r:».i.f* 


O) PWace iaJicMc ittc tftitSc faiMata fa calcatMe 
flMatUf Watlka Ibt a fcttftJ acakcn 







2 



8URVEZ QTTESTIONirAIRBS 
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•Ce MuS •«mee Wly i* li*<»l jtt 196) vctc r«5«ifc4 



Mce4 tWW f f i t imi fi 70«r fiMkt rm 196) •fc* 
ilicteVir foffetiMS tWU t^tc' W««fit»: 



C.IHSA»IUTY BENEFITS " , 

QYe. a>*» 

II plemse^vni t* facttiM (7). 



, ' fit* *r ^iMMtUy • twicer 
••Ate ' 
Y«M» •! »«riric« 



MCM^r (II •< 



\))n{ek*l 

cliftWlitjr Im — w t gntic ff iM n cieJ JtMUlityf 
(CWck Me) - 

Q UMlkf f pctfom t^AL i«b 
Q iMbUicr t* ^Ims any 

m »rMil*c MNiiciMWiscmM* it cmcccUeJ ly^ 



(4)VtcM« i*£cMe «9mV*c ImmU wcJ i* csIcvImc 



(}) If • mI« AcaWt scr^ )0 «iitiM« ft JiMbUity 
iMMC7 1, 1M6. vfcM aoMfclr W«rlit« W ftccive 

Mice CW l«IU«IlS CMjiti-M? 



CASE 1 CASE? 

AVCKACC AVCNACe 

SALAHV ' SALARY 
$♦.•00 tCMO 

_mOO MO,| lUOO HO.! 



•CASE* 



TCMS or 

M*VtCC 



AVCNACC 
SALARY 

ST.M9 

turn moA 



_ SmCM*S . SYSTEM** 



(M*.U SMM w c»»e 2:,m* SMM ^ 

. 4crn4rMs •! ft Miket c«<«iviH^»^I*nr WMfiw* 

If **rei.** f tease w4i<M« h»m %t9tfi% mmbi» mt* irtcr- 
•hk4 the 4rftmit n » elifiUe w fcceive tlicat: 



{7) llTM* crXM frvvMe* MMtkly 4!«aUti'(]r bcaerit* r«r • 
»«*tcc-c«aMct*4 friMiii ^iuMlicy. i* ywir s)r»* 
tern's mmUt JtMkililf WMfit re4»ce<. !• •h*te ot t* 
9mt, %r tW ■■■■>! »l the witee'ft wrt»eft'» c—yew 
sMtMbMcTrt? QYe* ClM» 



O. SURVIVOIt BENEFITS 

CD Dm* yMc^rttm a lMif-««a ftfrntt im lic« of, 
M k •MictM tW (rtam •! • icceMeJ ■it*kc«'* cm* 
tiibariM*) tm iW Mr«I*M» •! • acMker «Wm csvse •! 
^ewfc w« — ■ t e r r i cfrKiNiectej? O^** 

II **rc*." ylMM iH^CM* Ww A* MKNUK •! th« tuMf 

SMft p«]r«eM I« 4etef«i«r4: 



C2) D*e» fmt aftrm fmUc »— Aly W*efitft t* Mt«if«t» 
•f • mtwAtt vhMe cmm •! JeMb «m MMcmcr* 
CMMCteJ M< «to WtMe kr («tWHr 

U **••,** |»Um« iMa M ^»tiM{10). 

O) Mm Me tW Mm«iiM le^uteaeKa •! 9litfMitf fee 
KM^fy SMttWft keaefUs MM: (II mc aff ticskle. 
wiiic **NMie.**) 



•.Ate 

k Years •( temce 



Att^ icceasri tmf\crc9 



Wsisbef sf yesis 
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SUKVEr QTJESnOXJTAIKES 



(0 Please wdieate sp«cilk fonsuU »se«l to e»kuUte 



(6) If a cwrentir enpSoyeJ Mcsbce ite46Qti»d 20ycaf3ol 
setTice snJ diejoo Janaiiy 19^, «bat mdnibljr bcftC* 
r!u «ouU his Widow a^ed (wuk ao cht!dfc«)rccetTt 
uadectbe followiaj conJitioas? 



IriOOWtAGESSt AND 
riNAL MO CHIUQWgK 
AVCRACe VOW SYSTeM*$ 
SaUUtV ■OtCFIT 



<5) If • aale ■ember *tci*AO baj 20 f eac s <4 utrUt aa<] 
iltd oa Jsauaiy 1, t9C6f what Moatklf benefits woi»l3 
his stttmocs feceiTe nadeetbe foltowln; CMidiii<»ntf 



Avcnacc 

sauutv. 



|4,«00» 

|7;ioo» 



CASE I 



jtovn 

SYSTeM*$ 
•KMt$tX 



CASE 2 ' - CASE ? ' 
viDO»(ace3» vioowiaccisi 

ft 1 CHILD ft 2 CHILOftCH 

Mace w lacc io, _ ftv^ 

YOUH VOMt 
SYSreM'S SYSTCM'S 
ftCWtflT ICMCItlT 



*lf beaefiu arc a«« Utel m avenge saUnr/* assMe 
cantet* fM caiue lod of c«f lor»eiii w be S),S40 in* 
ataace wVick **{iaal aretaie saImt** was SAJtfXH f 4,100 la 
lattMce t« wkich **fta«l artface talaty** vat JG^OOO; aad 
S5,740ta iastaace [a wktck **(iaal avetate saUry** was 

»*7,M0» 



(6) Dft tWse ■oatblf beaeflt par "eats to the widow cease 
ft«Vii«»teiMtti*ar QYea QNo 

b. ItaMgest cb!M ccaebea spceified 



□ Yes □No 



(7) U iMfttbif befteHis are payaU* fof cbildre«» do tbese 
bcaefits ceaae when; 



Vidow tcaianleaf 



b. Cbiid tcftcbes • spcctfied 



□ Yes □No- 



□ Yes □»© 



If Ration (7}b was aaaweced **yt»,** please Udieate: 

ft* Spteiflc ftte at wbUk benefits 
~ to cUIdreft cease 



Ate 

b. Vhcther ehild Most be atiendint seko«l full time to 
feteWe yotit ayste«*s benefits* □Yes □No 



n:,«oo* . 

$7,200* - 

*ir tcaeni s aic a«t Ute<l m **(iaal amate salaiy.** ast««c~ ' 
avenge mamI ««m!*(s fM eaiiic yeiiod of ea^oyaeat ta bf 
t2jU0 im Utnace la wfcicli aTcuie saUqr^ »as 
S4JI0Q; %ijQGOU Utuace la wlkicli **fia«I aTerase salat/* 
was 16,000: 14.^20 ia iasianee U miic\ *fia»l areiafc 
»*U;y" was V^HKK ' 



(9) Do tbese monAIy benefit (t^jnents eoniTniie donax 
wiWs lifeiiiae> □Yes □ N» 

11 **no,** please in^ieate fcasons wbf benefit psyscats 
ate tetninated: 



(10) l>oes yottt systeai provide nonibly benefits to tbc wl^ow 
of a retired awabei who dies nftet he baa retired (do aoc 
^ ineUdc benefits resit) tint from the typical joW aad sur- 
vivor option oe any orher^opttooat pigment arraageaient 
selected by deceased Menibee)? □j«« □No 
U **yes/* please deseii&e benefits and ett(iMUty 
fe^iienentSf if anyi 



Beaefits- 



Eligibility feq«treaie«ts . 



(11) May ft retiring Meaibcf ekoose tft reeelvrft redseed bcftc* 
^ lit SO that bis widow wiit eolitiaae to ncclvft ft amithly 
beacftt after his death? □ Yes □ Nft 

If **yes,*' ptesse Indieate: 

ft» Vhat propertioft of the aisle MiabefS retirihg-ta yo«t 
Hseal year 196$ cteeted to reteire this tcdoccd 
benefit? 



b. Mow the rediKtloa !n the mcabet's benefit Is 
defe^pawied: 



\ ■ 

1 
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E. CONTlUBwTIONS 

<1) Are cMutboUoB* of • tmhct of ycnt rcdicmcnt tystca 
• ftKWft of tout ttUry of the mnbeth 

□ Ye». 

If *'M,** pIc«se wdZcatc Mxtniui yculy s«I«y C*U<c 
Cft vUch tmpUjtc coatribotct. 



(2) VkitpcK<*tM« of tout Mlftty orJ'Uie Mltty*,* (If 
tea Ua • i it aui ycatly ••Iwx l!«it oa CMUtbotiBnt^ 

If coftUtWtiMft at* YWicd 1>ceftiuc of • acaWt** t$t', - * 



(3) Do tit* cw^lojrifli mlu attcfc efully • ac«bet*ft 

cMtribMloatr □ Yei Q No 

If f^ctse loillefttc the e«fl«yet*B cofltttbo^oft 
• fncMCafc Bf mmI (tytoU* 

^ i !i 



If ca^Bfet*! eoatctbotioQt att mi Use j oa • (erccitt* 
•If of iBtftI p«yMll» flctte ladlettc ea vb*t Utit 
• cwploycts lukc eoftttib«t4ba«t U aay* 



(4> Is the capiByci.coanibatioa Mtc aetuuiBlly dctcmtac4 
SB M tB fiMscc your syttM (tBgetbet vitli Mploy** 
concttbttiioot Utcictt cif|ua|t) witf at osy odll* 
UoatWoadtr , .□Yeo . [IlNa 

($) Thich of tKc fBltowiai ettteaeAtt Wtt 4et^ttb«t Uik 
-faadlpf BfyBortyttMi? (Check oac) 

Q LUbiUty foe past tenrtce ceaplctcly f«iaci;lUbUtV 
foe fttorc tcnrtcc fimded to it accmt. 

Q UoUUty focpiit •ctvlcc UbeU| fvodcd; lUkiUtf 
for fotiMc service foadett ss tc teenies* - 

O Ltobiltty fBT fcasioas fnaded «poa tetircaMOt Bf 
acaWta* 

O fwdioSijWiefitt pttd B«t Bf retheacat Itad* 
O Nb f«a4i«|/betcf its ptid oot ^f leoettt foods of 
t ,mN^Uc««its» 

OtVer (ptcssc ietct'tbc) 



no 



suRVET- tixnsamomxAmBB 



SURVEY OF STATE AND LOCAL COVERMMEHT RETIREMENT SYSTEMS 

(POUCf MEN AND FIRCMCN OHU) 



CENEHAL INSTRUCTIONS TO RETIREMCNT SYiTEM ADMINISTRATORS ; 



I. The *lm ot thi% ^citiootMirc It to obtain iafoRh«tt«ti »hcv\ 
yoiii rciirrmcnr sriicn in « fom which will petmlr compau* 
liont fotmiitikal^potct. A rcp«n will be tiiMcd Md ' 
» copjr will be iMtf to yon. 



2. Mot t ^Hcsiiofit ca« b« Mswcicd with « check «»tk the 
toictiton of a s!n|Ic word ot H^yrr. If M anywci tcquuct '» 
•iMcmciit, plc«»e Make It «■ brief as poiiiblc. If yov can- 
ftot aotwct a ^cttioot pI?Ast vriic "N.A." (noi afailablr). 



A. GENERAL INFORMATION 

(0 For bow maajr rmployccs were coniribattoat bein^'aiadc 
(ritber by cMploycct^ the caiptoytat Halts, or both) to 
yoiif mircmcnt tyttem foi ih« paytoll fcrioj raJi'ng 
acarcft Jaauar/ 3I» I96&f > 



Nwaber of ratployrri 



(2> PIcaic [a^icatf toy apcclal a^c ot letfict cli|ibllity 
t*^wltc««i>tf fot awmbftblp !■ yeut tytt«M ({.c.,inafc!a| 
coattlbtttioai ani/ot accraint ctedltt). 



a. No tc^Itcmntt (if a|>i><oj>fiatc, check beg) 
Kfiitcacat (ot iieMbetthip 



□ 



Aft 



C* MaxIauA a^ 
ft^irmcat for iie«b«nhlp 

J«MiaiM» amice 

tefiitcMfat fof «M«b«nhIp 



A|* 



Nwbct of yeatt 



Otbet Olcaie describe) - 



(5) Ate tetitetl iieiabeta eU|tbte to partkiMtt In a $rwp 
healtb fntnml Q Yea □ No 

If *V*«*** ^« the tctittd aiewbef ff fee the cacit* eoit 
•f tbe health ftotraa? Q Yea Q No 

(4) Ate yaaf iyatcm*a WncKia to a tHUii m*m%tt adjuttel 
to take {ato accouat clMntea iath«*««tt^ IWiH with* 
. Mtt teq^tiM aj>ec[al Ictlatatioa^ Q*ea Q No 

l( **y«*»** ti*Mt laaicate lemula^^ to adjait beaeritt 



If *'a0,** pleate ia4icatc whtcbef beaefita have beea U» 
luated la ibe } yeata ta lake Saca acCMat cbaafea 
ia the coat ef l!*[a«* Q Yea □He 



roaM;»A*W7IA~MI.Mi 



(5) Doet yout ayatca pctnit a meatbrt to chooic to tree!* e 
^ a portioA of hit monthly tet!rcia«nt benefit at a vtiUble 

payaeat which will ^lucttitte with the expcticixe of a 
~ coaMOn tiock fHnJ«*typica}ly called a "vatiabic 

aafldJty"? Q Vei 

If *Vs*** what ptOf«rtion of the aira>bett^ctitio| in 
yottf fiical year 1965 choir to receive tuch payaicnti? 



(6) Pleait indicate: 

a. Tht niuabet aod average monthly benefit of laembert 
*ho retired (for a|e aad tctvicc only) in yo«r fiiral 
year Ipfij: 



Mea.all 

Mea wider af c 55 . 

Ve«en, alt 

VoMen undet age 55 . 



K The atMbet oe the letireaMnt tollt (fof age and actv 
ice only) at the ead of yoar fitcal yeat 1965: 



Mea.all 



. VoiacOf all 



Mea ttadct a|e 62 : Voaien uadet ajie 62 

c. The aiMbet aad average monthly benefit of Mraibcrf 
wba retired (lot dttabiliiy only) in yout fiacat year 
1965; 



Mea,all . 

Veaiea. all ' - 

• d* The anaibet oa the tollt (fot disability only) at the 
^ ead «f ]foue (iictl year 1965: - 



Mee.all 

Metuaderaie 62 . 



. VoneDi alt 

. VoBiea Mdet a|e 62 . 
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cfhr numbft »ad »xtt»ti oionihl^ bcnrfi'l oi benefit 
CiNi'ies On thr tollt »i tht civil o( yout n«c«I )rAr 
1^6^ «h» Kir sumvot; of i)rcr«scd niria>ieii: 



MOMtm.y ccwcriT 



A j«i!t BeD, all 
A<!oh ncn 

A j<i}Ii wonen, »U 

AJdIt woaea 
tinder ate 62 

ChtlJien 
tinJcr at' 1$ 



e, RETIRFMENT FOR AGH A^D SERVICE 

(I) Please InJIcair iKc "noititl" iriiie<nrni ajte, "AotMal" 
srivicc i'<{ttt!mrnis, or cOmUnition of *ti' seivicc 
■I wtiUh full rttltrmepl l^nelni Ate p-^iyftUr lo rliftiMc 
■cttbcn: 



(2} Ale rrnfvmrfli Unrfits l»%tA on: (Check one) 
(3 SiMi(tl<i aARttiiy ptticHaf e.* 

An inJiviJatl's average salaty Jurln^ lifetime.* 
Q An lA^ivi^tfArt "final avcuje Mlaiy**? (See btJo») 
CD Other (pleaie Jciciibc)? 



If yoi> checked **fiaal arcrai^e 9»\uy" pU»tt iniicatc 
bow "final areratc salary** i» deieiailnctii 



(3)ricaK« Iihlicticthc tr^c'ific fomvU usej lo catculatft 
Monthly Wnefilt for » («liieJ Bsenber! 



(4) that «oitldl bv ibe oonihly l>eneni miet ihese coaiU 
d'liiont foi a male stkcraUr %ho reiiieJ ai ajc >S «n 
Janiiai^ I, 

CASE J , 
FINAL AV^^Ace^ 
SALARY S4.«00 
($<00 MO.) 



COMttCTtO 



30ye«i&* 
30 yean* 



>eua 

SYSTCM'S 



CASFI 
FINAL AVCRAOe 
SALARY S7,20O 
>t»00 MO.) 

YOW 
SV&TCM*S 



*lf tetiicneat heaefiti ate i»t laied on "IimI avera<t ■•lary," 
•iivaieaTeiaae earawaa f«t tke 30 aaJ^O years to t»<n,9M 
ln ea» t, aaJS4.>?0 {a cate}. 



il) Does y<>wt «y^temperi»Tr rettremefti with bene fit t Utofc 
*'aomiV* reiiiemcat af c for tea*^^ other ihaa ftrnt* 
neftt ^ital'ility? Q O 

If ")et,"t4eAi<iat]icateiiItat re^utienenta of ajie anJ 
^eivkc a Meaibet would need to fulfill anJ what reJuc* 
tlon, if any, would be jtad« in benefits: 

Req«tre«entt for catty rctnetnent » 



Reduction in bcAeflta _ 



(£) Doet yottr tytten (>rovid<e ibat * m/nlier nay wetV 
beyond a tpecined a^e Mty w'lth the content of the 
cffifloylni unit? Q V»a 



1(*'yet,"ptcai« tndicaic ipecified ate < 



An* 



(7) Does yout system ^ovldf that « fnenbe r may not^v^l 
beyond • ai«clfi'ed afe vndet any coAditions? 



If "yts/* pit as« Indicate s^cSflci age . 



(S) AfiprosIautOy what (iroroftloii of meaJber* retitin^ for 
aK« and cenricf I* fiscal year \%i weic retired to 
retite (tnder the yrOYlaions of your aytieta? 



(9) If a stenher rest{ns hefoie helnje tliKible for reiltcMcntf 
are contributions reiamed to h!«? 

QVes QNo QPail atcreutned 
If you answered that pai( of the menber'a contributions 
Are retumeJt please indicate what fcopottion is ratufneJ. 
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•Ifoed Iron «€tTice**provi<[c<i he ha aci cctialn srcct* 
flc^ *te tnJ/or imlce iefiucRienis**io leave his «>r.- 
txibuiionx In ibc syiicro ani lo bccoo^c cligitlc for n 
befleHi on ictcMn^ noimil rciucmc&i, This is <oKnon!f 
'««Ue4 '-'nitipei" Uoes yon »y»tcA Ii«ve such a 
jiotIiIoo? □Y" □No 

«• Tb* xe^rcsesi* (or teatlat—.-^ » 


(S) If a kUc Bcobcf a^cd 50 aaj eligible lot ditaVtllty 
bcncfiii hit a ncn-f ciTice*ceancetc(l di«al>!!lty on 
January 1, 1^, %hat D^thly leiicfiti «»uIJ he tcccWc 
uaJcr tbe folloaiog cosditl^s^ 

CASK 1 CASn2 
FINAL AVERACe FINAL AVENAGC 
SALARY $M0O SALARY $7i200 
(1400 MO.) 11600 MO.) 

YCAas.or " You<» vow 

SCNVICC SYSTEM'S SY5TCM*S 

coMKCTCO aeNCPir atNtrir 




k» The appreiTfflAtc |«opon!on of laemUf i *^o mml* - 
nftic4 ibcll •npUymcnt in your dtiiX )'C«l 196$ «)io 
ifould li4TC btca elif'iMc f»t a vcitvj benefit Ui 
withdrew their ceBtribuif«iK ^hcn thfy icrAlDatcdt 
ihmV (Mic!i4ftt their mtcj beBcHts; 


*n i'niM\lxf beafflts maot Usti «a **nn»l art n«c »hry,*' 
as(Mc am3«« c»ra»t* for tlcic lo ycatt to Ic VMO in 
case h Mi $i,7C0 la esse 3* 

(Ot)«es xowtysten riOTl4e beacdts for scnice*eenarctcJ 
peftaMcftt dlsal^Iity |o eUflble vcmbtts^ 

QVet QKo 

If **ao»" plcaic luia lo Sectlo* D. 

{7) Thai are ihc tt!fll«un clifthliity ic^irctacflts for b«Ac« 
fits If xUtabiltiy was setTte^coaaecicJ^ (If not a^rU* 
eabte, >rtt« "Noae«") 

t« Aft \ ... 
h* Ycari of ifinr{ct . 


C PISADtUlY BEKEFin 

<!} Doet your »y»fn ^otUc beicflii noo^scrtice* 
CMttccicd penn«Mai dtMblltiy to eltiibte mcoWts? 

'Qyei QKo 

U *'Ati*' ]>1eMe i«n> to <{tt<stton (6). 

(2) Vbtc aic die nlaiaiM eHttUliiy rtfucacfits for bene* 
fiti U dUabnity «a» oon*(mtcc*<M))ccie (1( not 
•fiflietUe, Witt **Nofle*") 


»• Att' , -. , 

Ate 

K ycar» of tctrUt 


2{4nbct of years ' 

(t) Thtcb of tlio followU)| 4cf{aUlMS Is oscjj to (Ictcmine 
eligibility foi servI<e*coai)ectc4 dUahih'ty^ 
(Check oac) 

Q Inability io fcttotm CSUAL Job 

nn InaKlity |o petfom ANY Job 

m crcetfic Jcfia!tSoa<^Jif ctciloo U escrctsc4 
KctircBent Systcs DoatJ 

Q 0(Wi (pl^f e aftcify) 

1^ 

(!>) Please tft*}icate »|>ccinc fomula to cateutate 
laomhty benefits for a setviec«<o&aecieJ Jiiabitit); 


»^ Nuf^btr of years 

{}) %l)Uh of |})« Mlo«tat def}fttt!on« t* u»e<1 to dtttrmtite 
titf tbtlity /oi AO|i>»efvIc<*cOAneeic<) ^lability^ 
(Check oae) 

CD I^*b{Itty 10 ttihm VSVM Job 

O la^ilinr 10 jxrfaim ANY J^b 

sreeHts Jcnahtoa«^Itcieitoa U eimistJ hf 
Jtettrcneot Sysren ISearJ 

n Othti (ft<a*« »^cUy7 




PJcaie Indicate «f<cific f«rmula^scd to caltuhtt 
ttoalhly bcnetii* for a noa*sctTice*eoaacctt4 disabiltiy: 











if 
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<10) U a nalc MKtUt agcJ >0 tn^ t)ig\Uirht JitaViIity 
l>cnc(its ita« » »eivi«fCoont<lWtJtyit>tihy ofl Janwaiy 
)» \%C, whai month!; benefits moalJ he icccivc unJci 
tbe (ol!o«inf conditiofli? 

CASE I 



SMviCC 



FINAU AVCRACe 
SALARY SMOO 
IMOO t<0,l 

SYSTEM'S 

ttwtfir 



CASE 2 

FtNAU AVCRAOe 
SALARY S7,300 
(UOO M0.1 
TOVR 

snrcM'S 

StWtflT 



$yc*i> . — - , . ^ „ , „■>— — 

10yei*r»* ^ ■ . ■ 

*U ii uM'm ^tfitt vt not h»%ti «• *'Uitii\ «vctaitc uUfy,** 

c»c I, >ni SV60 U ei>c 2. 

(U) Arc youi mcmt>c» covctcj lif the State*! «Mlincfl*« 

< U *'}c«/' *ic your syttcmV eMiMy JitaKiIiiy benefit* 
teJiKcJt in »hoIf ct in t>«tt, by ifcr *«ottnt of tkc JiS' 
ftblci tecmbcf'i «oikMcn*« cor,{^(«tton benefit^ 

QVe. ON* 



D. SURVIVOR nCNlFIT* 

' (1) ^ocfc yottt tyitcm mAt » ltt«ip*>aiii pcymeitt tin }int ofi 
of tn a<)JittOfl tOt the return of a jeeeiM^ iieiibei** 
eoiiiiibutloo>)io the sufvtvoit of « vembei »hol« eaate 
ol tle^ih wi» iioft*»eiiiee«<o«Meiedf LJYe* QNo 

If *'yej»/* p\t**t livJitite how the wtmiat «f the 
kwtpaynent is ^ieteminetlt 



(2) Doen your •yttem ptovUe moAthly ^neflit to iutvivi>ti 
ol « rnrmbei whoKt e«i(>e of JeMh wts non«»ervier* 
eonnecieti inJ vho dieJ bef«<e be tetttej? 

qjYe. QKo 

If |>lei»e lam to ^«e»tto« (I)* %, 

(» VfcM ate the i«!nii*«ia re^uWratAll e( «U|>^}l*iy f^*^ 
iftOAthly •urviTM** bcMfiU *• lot (Ifsoc tff^UMtt 
*liie '"None.") 



A^e 



b* YeAt* o( getvlee 



Aft of deeeated Mipleyee 



{■0 Please iaJieate apeeUie fomul* us«4 to caleulate 
iM^nihly »utvhot*» benefits! 



(2) If A Bale menbci ftf 30 haJ 10 yeatt of seiviee ani 
JteJon Janury I, 19£^>i *hat nonthly benefha Koult! 
hit sufvWof » leeeive Maiu the foUoitinj eoaJiitOaf? . 

viDoviaoeai «ido«iaoc2i1 

• VIOOV ft t CMILO ^12 CHILDRCH 

lACtfl - <AOC «, «l 



SYSTEM'S 



TOW* 
SrSTCM'S 
tCwtfiT 



row 

SYSTEM'S 

_jnmrir 



l<,SdO» ^ 

J7»:w» , : 

*lf beaefiit %it Ml bate J oa **f!a4l avmte saU(y«** 
cAMiait f«t vaiife fttl^i »f eap|«y«tat to be t$,t40 U 
&s:tatv **(iait avertjtt uUry** vta S4,tO0, m4 
t},?.X U laataaee {« »kick **(»»} avertit MUry** «aS 

<C) l><> these RMthly benefit pJ^menU to tlit vljav cesst 
»hen; 

*.1ia**(e»»iiiet! QV" Cl^ 

K Yoonfeat ehlW leacKct sr<eUtetI ^ — ^ 

jife, e.(t., 18, :» OYci OK» 

(?) If nonthly benefita ate paySble fot ehildita, ^ t&et* 
benefiii eeaac whes; 

«. VM«w lenartUtf QYe* O^* 

CUId reaeKtt ft »p«e»ne4 ft|e» 

IS,2» QYe* QKi 

If ^eatioA {lytt «a» aatweieJ **yea,** plea»< U4Ictl«t 

a. $pcel(le a|e at *hleti btnefiia 

Iftehildtrn eeate — » 

A|ff 

bt Theihft ehiltl mm U aitendinf sehool Ml time tt 
teeelve y«ar ayaieM** benefit*. 

($) DoeaV^u' ayateia mAt a luitp*«un |tayment Oft lUtt df| 
ot !ft addition to, ih< ictutn of « deeeaae4 nmbct*« 
eonirib<JiiMt) to the auiTlvott of a Okeiabei »hosc cftOlt 
. of death was aeiviet^onaected! O Yt* O^'* 

If *Vo" pleaje Indieaie how ibt anount o| tkt Imf 
awei^yaeni Is deieiwined: 



(9) Daea y*«r ay»ie« ffylit aiofttUy Wfttfiia to awvlfon 
«f a >M«bee «rhote couae of deatk vaa aeiTlct^MWtCttl 

^ »ftd*hoditdNfoftWi«tUedr C3Y«* O^* 
it *W/iFlM««<wft tft ficailoft (19)* 

(10) tliai aie th« lalalaiut ic^Iiemeeit ftf elfilblllty tH 
monthly autvivot'a beaefiit aa tot (If IMt »fSiUM$$ 
vutt •*Nooe/*) 



•« Aft 

b, Veait «f »erflee 



Ase of deceased csfUyt* 



tfiMabei of yeatt 



lU 



soBVET QTTzsnomrAins 



(U)PlMtr Mdic«u >FrcHiC fMnuU vifd tcr oU^aie 


Ufrttac? ^ p Vt» pKo 








( 12) If • mUt Moitl^i tatd 30 %ti }0 rrAts ttnUt and 

kU rrceUe iM4ri tVr fotlowiiif ionJItlMi^r 
CASE t CA^R ? £A^kA 

•lDO«IA6C») WDOviACtnt 
«IC«« ^ • t CMILO « 2 CHat>MCtt 

tMAt - YMm yov "tow 

AVC«A«C SmCM'ft SVlTtMt }nttM>& 

^uu«r_ tntrtr tcnriT ttitcriT 


(i;^'b«t« y«w •ysir« ffovUr Rontkly WMHtt i« ikt »i4ow 
«l « trtiK j n^Vft 4ifft <ficr h* kti tcUltd (J« %n 
tAcMr (>«Ncfii« tf IrMi (he l)t*c*l |o(nt A«i t4i*^ 

•fitctf 4 fry dccc»M4 M«ib«f)r Q v«» cj3N» 
If fU*%* 4c>ctiU Wftcd't* m4 tlifitlUty le- 

llmrfili. 






0})t>o tkttr iKmih); IcBciit f*]ritfiiu to ikc %i<t*w cta»c 

(14) U iMUdilf ktntftt* «t« t««x*Ue Ut cKtUrCA» «fo tkctc 
Wntfit* cc»tc 

M fu«»tSc4» (}4)b»«« •A««tr«i "r<>/* !*jic«tct 


(Ut M<y • rvililut mfihWi <Ii*mc w ?*ct{trc « i«J«c«l W«c* 
fit »• ikM Ki» vi4«« will €M(!iia« f itctlvc • ' 
Wnefii Atui hU 4««(k: Q V«» Q No 

If 'Vtft,** ^CW« UJicMtt 

litctty tM 196) «l«ctc4 » itc«tv« tVIt tr4<Kc4 

. _ . « 


(IS) tt • ctirtMty *iitl*r^ iM»Wr tjtt^ )5 K»4 25 trt ml 
•elvU* Mi diti (^•«ctv!(t«<0Mi«cte4) •* )*<M*fy 1, 

*Mih M «kiUr«*) rtcctvt umitt tkc fetUvlM CMi4it{M>) 
AMD NO CNItOIICM 

- M.*'»^ 

*M WtfCit M* **t teMi M **ru4l MUiy.** «U«M 
•««N|t MMi«J U» fMiA H*i*4 •( «•» ityum t* W 

|2,l$0 (• ]««tMCt to irkUk MlMy** 

iMOO. Mi son i« towM(« k •Vch *<(*m1 awhc 
WlMy** ««• f7.M^ 


C.CONTRt0UriONS 

0) Ate cottiiiUtlod* • mttWf of yeut ittlicncAt sytim 
« tc(c«>t«f« •! tMAl •«I«#y W tW MtltWil 

11 9lc«»« {tiicstc «••!•«» fttly 
»«ltiy**> which «afUy«« ««HrihMC>. 

« 

tiMt) «r* > (MtriWlt4 hr • MSWir 

U coMfikUoM Aft Utmt •! • aamWt'* m*i 

■ - „ - 
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U •Virt," i«!<afcc 5n,jKJt<> ir»f{t'}cr» f^»i}H<t<^'i» i 
»j;c of tout fAyt^n, f>U«tr tdJiote «« i»ltii titit 



CJ * liWlity flit Mi*ic« f«*p!ftfljr (amJIfJ: \U» 

(21 * 5*HJkf lot p»i irniee i* KI*»j5 faw^W^.tJiWIIty 
Im (wtwr •fftvi<r i«*fti •< it «c<t«<<t 

C^^^ NiJifif, K«n<ftl« t>«ij eiA (>C ^tfuml imii ^ 



ERIC Clenrfn^lioiMe 
AUG? W3 



i.i. •ovctimar vtuiTUit w icit it«t 



